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""- Sangeeta Virdi me

Name of company: Garrison Engineer

Gomantak

Name of employer: miss kavita

dhiman

Address: GE Gomantak, Mangoor hill,

Vasco

Contact no: 9891985835

Designation: SDC o

Annual Salary: 1.2 lack

D




SHREYA JAIN

shreya@ctrisave.in
+91-97640 14324 [ +260 97 7300263 '@
m CASTOR GODINHO

PVT. LTD. castor@ctrisave.in [
+91-98814 64392 &

Date: 01* September, 2020)

To,
Ms. Manisha Solanki

Sub: Letter of Appointment — Software Developer

Dear Manisha,

Further to our interview, we are pleased to inform you that you are hereby appointed to the
post of Software Developer at CtrlSave Pvt. Lid as per the Company’s terms and conditions.

The purview of this post is inclusive of but not limited to the designing and development of
sof twares, maintenance of existing code bases along with the hosting and deployment of
applications and/or any such requirements highlighted by the Directors of the Company in
keeping with the salary and allowances awarded to you.

We look tforward to working with you and wish vou the very best.

Thanking vou,

Yours Sincerely,

Shreya Jain Castor Godinho

Founder / COO Founder / CTO

@ H-24, Vasant Nagar, Gogol, Margao, Goa. 403601 @ www.ctrisave.in
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Print : Udyam Registration Certificate
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Government of India
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Ministry of Micro, Small and Medium Enterprises

UDYAM
REGISTRATION CERTIFICATE

Our small hands to
make you LARGE

TYPE OF ENTERPRISE

MICRO SERVICES

UDYAM REGISTRATION NUMBER

UDYAM-GA-02-0000833

NAME OF ENTERPRISE

DSTUDIOS
SOCIAL CATEGORY OF
ENTREPRENEUR

General

SNo. | Udyog Aadhaar Memorandum
NAME OF UNITS

Units Name
1 GA02D0003270 DStudios

OFFICAL ADDRESS OF Flat/Door/Block No.

H. NO. 946/1

Name of Premises/ Building
https://udyamregistration.gov.in/PrintApplication.aspx?fudrn=HLBv40ZYQO2SmJeVRXdXPA==

TAMANNA

12



10/1/2020 Print : Udyam Registration Certificate

ENTERPRISE Village/Town RATA Block BACBHATT
Road/Street/Lane GANDHI ROAD City SALCETE
State GOA District SOUTH GOA , Pin 403720
Mobile 9657293102 Email: rahulsnath610@gmail.com
DATE OF INCORPORATION /
26/12/2019

REGISTRATION OF ENTERPRISE

DATE OF COMMENCEMENT OF

01/01/2020
PRODUCTION/BUSINESS
SNo. NIC 2 Digit NIC 4 Digit NIC 5 Digit Activity
1 18 - Printing and reproduction of 1812 - Service activities 18129 - Other service activities Manufacturing
recorded media related to printing related to printing n.e.c.
NATIONAL INDUSTRY : = :
CLASSIFICATION CODE(S) 2 62 - Computer programmln.g,. . 6201 - Confputer o 62012 - Web-page designing Services
consultancy and related activities programming activities
3 74 - Other professional, scientific and 7410 - Specialized design 74103 - Services of graphic Services
technical activities activities designers
DATE OF UDYAM REGISTRATION 01/10/2020

Disclaimer: This is computer generated statement, no signature required.
Printed from https://udyamregistration.gov.in

For any assistance, you may contact:

1. DIC GOA

2. MSME-DI GOA B E A
CHAMPION

with the
Ministry of

MSME

Visit : www.msme.gov.in ; www.dcmsme.gov.in ; www.champions.gov.in

@ @} (@ @ Follow us @minmsme & @ @msmechampions

https://udyamregistration.gov.in/PrintApplication.aspx?fudrn=HLBv40ZYQO2SmJeVRXdXPA== 2/2



SHREYA JAIN

shreya@ctrilsave.in
+91-97640 14324 [ +260 97 7300263 @
A CASTOR GODINHO

PVT. LTD. castor@ctrlsave.in
+91-98814 64392 &

Date: 01 September, 2020

To,
Mr. Qaiser Sayyed

Sub: Letter of Appointment — Software Developer

Dear Qaiser,

Further to our interview, we are pleased to inform you that you are hereby appointed to the
post of Software Developer at CtriSave Pvt. Lid as per the Company’s terms and conditions.

The purview of this post is inclusive of but not limited to the designing and development of
sof twares, maintenance of existing code bases along with the hosting and deployment of
applications and/or any such requirements highlighted by the Directors of the Company in
keeping with the salary and allowances awarded to you.

We look forward to working with you and wish you the very best.

Thanking you,

Yours Sincerely,

Shreya Jain Castor Godinho
Founder / COO Founder / CTO

@ H-24, Vasant Nagar, Gogol, Margao, Goa. 403601 @ www.ctrlsave.in
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Parvatibai Chowgule College of Arts and Science
Autonomous

v Accredited by NAAC with Grade ‘A’ (CGPA Score 3.41 on a 4 Point Scale)

Best Affiliated College-Goa University Silver Jubilee Year Award

F.83/(% 30-Mar-2021.

Miss Pratibha Tripathi,
S-5, Rajvihar Society,
Near Powerhouse,

Margao, Salcette Goa.
403601.

Dear Miss Tripathi

With reference to your application for the post of Assistant Professor in Zoology
and the subsequent interview by the duly constituted Selection Committee held in
the College, we are pleased to inform you that you are appointed as ASSISTANT
PROFESSOR in ZOOLOGY on Lecture Basis in the College with effect from
15/10/2020 till the end of academic year 2020-2021.

Your appointment is as per the approval of the Government issued by the
Directorate of Higher Education, Panaji vide letter no. ACAD/AC-02/316/NOC/TS
/Par/DHE/2020/PF /5472 dated 30/12/2020 and from Goa University vide letter
no. GU/Acad.Col./PCCAS/2021/2418 dated 26/03/2021.

You will be paid on calendar month basis for total number of lectures @ Rs.750/-
per lecture. You will be required to submit a claim at the end of every month or
before 7th of next month, stating the number of lectures taken and attaching the
attendance sheets, duly certified by concerned Head of Department and Dean, for
payment of your fees.

Your service will be governed by the provisions of the Goa University Act 1984 and
the Statutes, Ordinances, Regulations and Rules of the University for time being in
force and the Rules of the Governing Body of the College not inconsistent with the
Act, Statutes, Ordinances, Regulations and Rules of the University and rules /
regulations of Government of Goa as issued from time to time.

If your services are found unsatisfactory, College reserves the right to terminate
your service by giving one calendar month’s notice in writing. Similarly, you have
to give one month’s notice in writing, in case you leave the service. In absence of
such notice, you have to refund to the Principal, an amount equivalent to the pay
of one month in lieu of the said notice.

l’.(SjFatorda, Gogol-Margao, Goa 403602, Phone:0832-2722222, Fax:0832 2759067, Email: principal@chowgules.ac».u_\
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In case you accept the appointment, you have to submit discharge certificate(s)
and Last Pay Certificate from your present employer(s) if any, and to execute a

deed of contract of service in the prescribed form at the time of joining duties

Please return the enclosed copy of the appointment letter duly signed and dated by
you as token of your acceptance.

Yours faithfully

e
Dr. (Smt.é%laila R. Ghanti

Offg. Principal
Place : Margao Goa

....-____—-_-_---------------------_---------------_--_-___

Return to the Principal

2 I accept the offer as per terms and conditions indicated above
Place : Margao Goa Signature : ‘j\
Date : 6|4 \202\ Name : Miss Pratibha Tripathi

C.C. : 1. Accounts
2. Personal file



MONTANA
BAKERY

Private & Confidential
Marlon Cristiano De Sousa
6 Doghurst Avenue
Harlington

Hayes

Middlesex

UB3 5B)

26" February 2021

Dear Marlon Cristiano,

On behalf of the Montana Bakery Ltd, | am delighted to offer you the position of Factory
Operative. We look forward to working with you and believe that you can make a very
significant and positive contribution to the success of the Montana Bakery Ltd. Welcome to
the team!

The position will be based at Blackthorne Road, Colnbrook, Slough, SL3 OAP. In this position
you will report to the Night Shift Manager, Mohammed Saher or their elected deputy who will
have overall responsibility for all employees within the Production department on a day-to-day
basis.

We would like you to start work on 28" February 2021.

This offer is subject to receipt of satisfactory medical information on our Medical
Questionnaire, completion of a New Start Details Form, confirmation of your right to work in
the United Kingdom and your acceptance of the terms set out in your contract of
employment. The offer is also subject to satisfactory references.

Compensations and Benefits

Your hourly rate for this position is £8.72 per hour and will be paid monthly no later than the
7" of each Month through Bankers Automated Clearance System.

Your annual holiday entitlement in any holiday year is 28 days, which is inclusive of

recognised English public holidays. The holiday year runs from April to March. As you have
joined us part way through this current year, your entitlement for this year will be pro-rated.

Hours of Work
You will be required to work 45 hours per week, Sunday to Friday, 22:00-06:00 shift. You

will, however, be required to work the hours necessary to fulfil your role. You will also be
entitled to a 30-minute unpaid lunch break.

Scanned by CamScanner



Probation

As with all new joiners, your employment is conditional upon satisfactory completion of a six
months probationary period during which time your performance in the role and conduct
will be assessed. During your probationary period you will be expected to demonstrate your
suitability for the job and your work performance will be monitored.

Pension

The Company offers work place pension scheme with The People’s Pension, the contribution
will be up to 8% based on the employee contributing 5%.

Workwear & PPE

You will be issued with protective clothing and a locker (if available); these are on loan from
the Company. If the keys are lost or other items not returned either on termination of your
employment or when requested, regrettably we may make a deduction from your wages. If
any of these items wear out through normal usage we will be pleased to replace them free

of charge.

| would be grateful if you could confirm your acceptance of this offer on the above terms by
signing and returning the enclosed copy of this letter.

Again, | would like to take this opportunity to welcome you to Montana Bakeries and wish
you a long and successful career with us.

Yours sincerely,

]

Lucia Pohrebnyak
HR Manager

| have received a copy of this letter and Principal Statement of Terms and Conditions. |
accept all terms and conditions outlined:

ST B e e L T i e e e e B
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Montana Bakery Ltg

MONTANA BAKERY LTD
CONTRACT OF EMPLOYMENT

This document dated 26" February 2021 sets out the main terms of your employment in
accordance with the Employment Rights Act 1996. You should also refer to the Employee
Handbook for further information on policies and procedures applicable to your
employment with Montana Bakery Ltd, Blackthorne Road, Colnbrook, Slough, Berks,

SL3 0AP (“the Company").

Employee: Marlon C. De Sousa (referred to as "you")

1. Commencement of contract of employment:
Your contract of employment with the Company commenced on: 28" February 2021.
No previous employment counts toward your period of continuous employment with the
Company.
2. Position:
You shall serve the Company in the job role as: Factory Operative.

The Company may amend your duties either on a temporary or permanent basis. You will
be notified of any permanent change in writing. In addition to your normal duties, you may
occasionally be required to undertake additional or other duties as necessary to meet the
needs of the business.

The employee is required to notify the Company, in writing, before taking on any additional
employment, whether paid or unpaid. The employee may not engage or have an interest
in any business in competition with that of the Company during the term of their
employment with the Company. The employee agrees to devote the whole of their time,
attention and abilities during their hours of work to promote, develop and extend the
Company's business and interests.

The Company reserves the right to transfer you between/within departments.

3. Eligibility to Work

You will be asked to provide formal documentation to confirm that you are eligible to work
in the UK. Failure to comply with the request or to provide satisfactory documentation
may lead to your employment being terminated.

4. Employee Handbook:

The Employee Handbook is available for you to consult in the HR Office.

5. Probationary Period:

New employees are subject to the satisfactory completion of a six month probationary
period. The Company reserves the right to extend this period at its discretion.

The Company will assess and review your work performance during this time and

reserves the right to terminate your employment at any time during your probationary
period.

During the first month of your employment, the Company or you may terminate your
employment without notice.

Hourly 15-Feb-2021
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After one month's service and up to the satisfactory complgtiotn of :fg;pjgbi“"‘ ry
period, including any extension to this, either party may terminaté yo ployment
giving one week's notice in writing.

6. Place of Work:
Your normal place of work will be Montana Bakery Ltd, Blackthorne Road,a(tDJICJIr;Eroqk,
Slough, Berks, SL3 0AP or such other place which the Company may reasonably require
for the proper performance and exercise of your duties.

7. Working Abroad:
You are not expected to work outside the UK for more than one month.

8. Collective Agreement:
There are no collective agreements applicable to your employment.

9. Pay:
Your rate of pay is £8.72 per hour payable on or around the 7th of each month, by BACS,
in arrears.
If a mistake is made in the payment of any monies due, the Company expects to be
notified immediately. The error will normally be corrected at the next available opportunity.
If you choose to work overtime, you will be entitled to receive one and a third times to your
normal rate of pay for any hours worked provided you have already completed the full
time 45 hours of work that week.
When working a night shift you will receive a bonus of £10 for each night worked.
Any other bonuses received are discretionary bonuses. The Company reserves the right
to amend, vary or withdraw the bonus scheme at any time. Further details of the bonus
scheme are available from management.

10. Training:
You are required to complete the Company Induction which includes Health and Safety,
Food Safety and Manual Handling.
You may be required to complete additional training at the Company's discretion and will
be paid at your normal rate of pay for any compulsory training undertaken.
Details of any training entitiement will be given to you separately.

11. Pension:
The Company will comply with the employer pension duties applicable to your
employment under Part 1 of the Pensions Act 2008. You will be provided with further
details in writing of the pension arrangements applicable to you. Further details of the
pension arrangements can be obtained from the HR Department.

Hourly 15-Feb-2021 2
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Montana Bakery Lid

12.

13.

14.

Deductions:

The Company reserves the right to require you to repay to the Company by deduction
from your pay:

o any fines, penalties or losses sustained during the course of your employment and
which were caused through your conduct, carelessness, negligence, recklessness or
through your breach of the Company's rules or any dishonesty on your part;

« anydamages, expenses or any other monies paid or payable by the Company to any
third party for any act or omission by you, for which the Company may be deemed
vicariously liable on your behalf;

e the costs of any personal use made by you on Company telephones, without prior
authorisation from the Company;

e on termination of employment, any holiday pay paid to you in respect of holiday
granted in excess of your accrued entitlement;

e any other sums owed to the Company by you, including, but not limited to, any
overpayment of wages, outstanding loans or advances, or relocation expenses;

e any deductions otherwise entitled under this contract;

e where you have entered into a separate agreement with the Company, any
outstanding costs detailed in the agreement.

You authorise the Company to make any such deductions from any and all monies owing
to you by the Company.

Hours of Work:

Your normal working week will comprise of 45 hours, Sunday to Friday, with working hours
of 22:00-06:00. The start and finish times may vary due to the operational requirements
of the business and sometimes at short notice.

You are entitled to a 30 min unpaid lunch break. In accordance with the Working Time
Regulations this must be taken in the middle of the day and this is in addition to your
contracted working hours.

The Company reserves the right to change your working pattern or working hours on a
temporary or permanent basis. Reasonable notice of such changes will be given, although
due to the nature of our business, such changes can be at short notice.

Short-Time Working and Lay Off:

The Company reserves the right to introduce short time working on proportionately
reduced pay or a period of temporary lay off without pay (with the exception of any
statutory entitlement) where this is necessary to avoid redundancies, where work cannot
be performed due to exceptional circumstances, or where there is a shortage of work.
The Company will make any effort to avoid this situation and you may be required to be
temporarily transferred to other work if it is available. These actions do not constitute a
termination or alteration of your contract of employment.

15. Holiday Entitlement:
The holiday year runs from 1st April to 31st March.
Your annual holiday entitement in any holiday year is 5.6 weeks (subject to a maximum
of 28 days) which is inclusive of recognised public holidays.
The Company recognises the following public holidays, the dates of which may vary from
year to year:

Hourly 15-Feb-2021
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New Year's Day Good Friday Easter hgonial-{olida
May Day Spring Bank Holiday Avgsaan 4
Christmas Day Boxing Day

If you wark part-time your annual holiday entitlement will be calculated and applied on a
pro-rata basis.

If you are required to work on any bank/public holiday _that falls on your rostercjeftyvorking
day, you will be entitled to receive double time for working on these days. In addition, you
will receive Christmas Day off as the Company will be closed.

If your appointment commences or terminates part way through a holiday year, your

entitlement during that holiday year shall be calculated on a pro-rata basis rounded up to
the nearest half day.

You will be paid your normal rate of pay in respect of periods of annual holiday.

Y_OP are required to submit annual holiday requests to management as early as possible,
giving at least a minimum o

f two weeks' notice prior to the requested annual holiday start
date.

The Company may require you to take all

, or part of any outstanding holiday entitlement,
and reserves the

right not to provide you with advance notice of this requirement.
Dug to an increase in business activities, annual holiday will not normally be approved
during December except at the discretion of management.

In the event of terminatio
Calculated on g pro-rata b
current holiday year, but n

n of your employment, you will be entitled to holiday pay
asis in respect of all annual holiday already accrued in the
ot taken at the date of termination of your employment.

If on termination of your employment,
rata entittement in the current holida
your final payment.

you have taken more annual holiday than your pro-
Y year an appropriate deduction will be made from

If you are dismissed for gross misconduct, or you fail to give the required notice of

resignation, you are not entitied to be recompensed for unused holidays in excess of the
minimum statutory entitiement in the current holiday year.

The Company reserves the right to amend holiday rules at its discretion.

Any accrued but unused holiday entitlement shall

be deemed to be taken during any
periods of Garden Leave.

Further details relating to holiday entitlement are set out in the Employee Handbook.
16. Absence Reporting:

You are required to notify the Company of your sickness absence. You should do this
personally, by telephone, to the absence reporting line or your Line Manager by no later
than one hour before your scheduled start time on the first day of absence.

If you are absent for a period of up to seven days through sickness, you must complete a
Self-Certification Form

If absent from work due to incapacity which continues for. more tljan seven day; (including
weekends), you must provide the Company with a meqlcal certificate by the eight day of
incapacity. Thereafter medical certificates must be provided to the Company to cover any
continued absence at any time by any independent doctor at its expense.

It is disciplinary offence to knowingly give wrong information on the self-certification form
or fail to comply with the Company' absence policy.

4
Hourly 15-Feb-2021
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Montana Bakery Ltd

Sick Pay will be paid in accordance with the Statutory Sick Pay Regulations‘_ Where you
have exhausted your entitlement to Statutory Sick Pay, you will be issued with an SSP1
form.

nv may require at any time to submit to a medical examination and /or attend
z:?nct::ﬂgi \Zrith ay do?:tor at the 3({:ornpany“s own choice at the Company's own expense.
Notwithstanding the provisions of the Access to Medical Records Act 1988, you will adl!on;
the Company access to any medical report relating to.y_our health prepared by a medica
practitioner who is or has been responsible for your clinical care.

Further details relating to the Company’s absence procedure and rules are set out in the
Employee Handbook.

17. Unauthorised absence

If you fail to comply with the provision of the Absence reporting plause, the Company w|ll
treat such absence as unauthorised and reserves the right to wﬂhho»ld pay for t‘hel p_erlod
of unauthorised absence. Unauthorised absence may be dealt wﬁh»as a disciplinary
matter under the Company's prevailing disciplinary policy, which could include penalty of
dismissal.

18. Statutory Sick Pay:

You will be entitled to Statutory Sick Pay for any period of absence due to sickness or
injury subject to meeting the required qualifying conditions

Further rules relating to the notification of and payment in respect of absence because of
sickness or injury are set out in the Employee Handbook.

19. Notice:
You and the Company are required to give the following written notice to terminate your
employment.
Length of Service Notice Period
Less than one month No notice
At least one month but less than two years' ' One week
continuous service
Two years' or more continuous service One week per completed year of
service up to a maximum of 12
weeks |

The Company may exclude these notice provisions in the event of dismissal for gross
misconduct.

The Company reserves the right to make a payment in lieu of notice for all or any part of

your notice period upon the termination of your employment, regardless of whether notice
to terminate the contract is given by you or the Company.

This payment in lieu will be equal to the basic salary/pay (as at the date of termination)

which you would have been entitled to receive during the notice period less income tax
and National Insurance contributions.

For the avoidance of doubt, the payment in lieu shall not include any element in relation
to any bonus or commission payments that might otherwise have been due during the
period for which the payment in lieu is made, any payment in respect of benefits which
you would have been entitied to receive during the period for which the payment in lieu is

magie and any payment in respect of any holiday entitlement that would have accrued
during the period for which the payment in lieu is made.

Hourly 15-Feb-2021
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Maontana Bakery Lid

20.

Garden Leave:

The Company reserves the right, at its sole discretion, not to offer you ang vv:g?l: g:l;llgg
the whole, or any part, of the notice period, and to require you not to atten 0 e
this time. In these circumstances, you will continue to receive your nor P
benefits to which you are entitied during the notice period.

Any accrued holiday entitiement will form part of this notice period:
bound by all the obligations and

: in _
Apart from the duty to attend work, you will remai T uat, within reason, remain

restrictions set out in your contract of employment.
available to be contacted by the Company.

ther form of employment, whether paid or unpaid,

You are not permitted to undertake any o do
: i prior written permission.

during your period of garden leave, without the Company's

21. Disciplinary Procedure:
The Company's Disciplinary Procedure, Code of Conduct and Standards are set out In
the Employee Handbook. You are strongly advised to familiarise yourself with them.
The Company reserves the right to discipline or dismiss you withAout following the
Disciplinary Procedure if you have less than a certain minimum period of continuous
service as set out in the Employee Handbook.

22. Disciplinary and Dismissal Appeals:
If you are dissatisfied with any disciplinary or dismissal decision taken in respect_ of you,
you may appeal to the appointed Manager. Further details on Disciplinary and Dismissal
Appeals are set out in the Employee Handbook.

23. Grievance Procedure:
The Company encourages employees to settle grievances informally with their Line
manager. If, however, you have a grievance relating to any aspect of your employment
which you would like to be resolved formally, you must set out the nature of the grievance
in writing and submit it to the HR Department.
You will have the right to appeal against any decision taken in respect of your grievance.
You should submit the written appeal to the appointed Manager.
Further details of the Grievance Procedure are set out in the Employee Handbook.

24. Personal Property
The (}ompgny accepts no respongibility for damage to or loss of personal property
including pnvate.vehlcles usedl on site. You are therefore, advised to ensure that any risk
to your property is covered by insurance.

25. Change of Personal Details
You have the responsibility to advise the .Company of any personal details' changes, e.g.
name, addregs, bank account, qext of kin, benelﬁmary‘, etc. Any delay in doing so may
cause confusion and or delay in the Company's ability to keep in contact and make
payments.

26. Health and Safety:
It is your duty and _responsibility to familiarise yourself with, and to comply with, the
Company's or any third party's health and safety policies and procedures.

Hourly 15-Feb-2021 5
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27.

28.

29.

30.

31.

___Montana Bakery Lig

I«gclefac;’gmvmﬂey \;th”\:’zl:: Ei]rl: l}ea_sonably pragtlcable steps to ensure your health safety and
Py oLt You hays a lec “ld'c?Q preventing and dealing with bullying and harassing
yourself and others wh gal duty to take reasonable care for the health and safety of

WNo may be adversely affected by your acts or omissions at work and

co-operate with the Co 3
Balay mpany as is necessary to enable health and safety requirement to

If i .

St ik A 1T anatle fn cause inli, ol afe eouEe T e e
i m . p . .

provided by the company. ake use of the appropriate items of protective clothing

cB)freach of these rules may result in disciplinary action, up to and including the termination
your employment without notice for gross misconduct.

Company Property:

You may be provided with certain Company items, e.g. Personal Protective Equipment,
Locker to assist you in performing your duties. It is your responsibility to ensure that
proper care is taken of this equipment provided by the Company.

returned to the Company no
ains the right to deduct the
damaged condition due to

On termination of your employment, the any items must be
later than the final day of your employment. The Company ret
cost of any equipment that is not returned, or is returned in a
your actions, from your final pay.

Confidentiality:

You agree that during the course of your employment you will have access to Confidential

Information belonging to the Company. You shall not at any time during (except in the
proper course of carrying out your duties) or after your employment, whether directly or
indirectly, disclose to a third party or make use of any Confidential Information.

For the purposes of this section, "Confidential Information" is defined as information,
regardless of the format or manner in which it is recorded or stored, which is not within
the public domain and which relates to the business, products, finances, affairs, trade
secrets, intellectual property, technical data, and know-how of the Company, its clients,
customers, or any business contacts whatsoever.

Data Protection:

In accordance with data protection legislation, it will be necessary for the Company to
maintain personal data which is processed for the purposes of your employment and for
legitimate business and legal reasons and requirements. Your attention is drawn to the
Employee Privacy Notice and the Data Protection Policy in the Employee Handbook.

Other Benefits:
You are not entitled to any additional contractual benefits.

Other Paid Leave:

Your entitiements to Maternity Leave, Adoption Leave, Shared Parental Leave, Time Off
for Depgndents. Parental Leave, Parental Bereavement Leave and Paternity Leave (and
any entitlement to pay) and any other paid leave are set out in the Employee Handbook.

Hourly 15-Feb-2021 >
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ADHAAN DEC OR AZAAN SHakH

D Let’s Think Different 0o91-9130700316
' adhaandecor(@gmail.com

Shop no.SH-4. SPRINGFIELD VENUE di * )
Gogal Vidvanagar Margao Goa. 403601. b i e
GSTN:- 30DYHPS0O68E1Z7

Sub: Appointed you as Site Supervisor.

Dear sir,

P.G.AKANSH, We are glad to inform you that you have been appointed as (Site Supervisor) of the Company
(ADHAAN DECOR) for a period of 2 years with effect from 01% December 2020 upto 30™ November 2022.
Subject to the approval on a Monthly remuneration of Rs.10,000/- Per Month, as we will increase your salary as
per according to your work. And your working timing will be from 9:30 Am to 6:00 Pm. If you want holiday then
you have to inform us one week before in advance.

work & Want you to join us as soon as possible.

Thank you
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Ms. Anagha Ramchandra Naik
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16™ November. 2020.

10,

Ms. Anagha Ramchandra Naik
Near Navadurga Temple,

Lassol Wada Kundiam.

Ponda. Goa - 403115.

Email 1d: anajanaik 1 23@gmail.com

SUB.: APPOINTMENT LETTER

Terms & Conditions:

1. You are requested to join on or betore 16" November, 2020.

2. You will be paid a consolidated gross salary of Rs.12,000.00 /- Per Month.

3. You shall be on probation for Initial Six months. After successful completion of Six months of your

| be appointed in Regular Cadre of Company subject to decision by the management. Your

service you wil

probation period may be further extended based on your performance.
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OTHER RULES & REGULATIONS:
1. During the period of your employment with the Company, you will devote full time to the work of the
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Emergency Contact Person
Mohan (Father

Emergency Contact no
+91 TI8TET5T91

¥ found please retum 1o

Decuce Technoiogees

No. TISVA, 53.2. JK Tower 4t Fioor,
46 Cross Rd. Jayanagar 8th Biock,
Sangam Croie. Bengaluru.
Kamataka-560082




Bellissimo Ventures Private Limited
(parent company of DEDUCE TECHNOLOGIES)

16" November 2020

Abhijit Atmaram Patil
At.Bopla, Ekurga Post
Latur Taluk & District
Maharashtra India 413511

Dear Abhijit,
Subject: Offer Letter

Congratulations! Further to your application for employment with us and the subsequent selection process,
we are pleased to offer the position of “Trainee GIS Analyst” to you effective from 215t September 2020.

This is subject to you confirming the appointment within a period of 4 days on receipt of this Offer Letter. You
need to confirm this offer by providing us a duly signed copy.

The location of your initial reporting will be Bangalore.

Your monthly salary will be Rs.12,000/-per month (Rupees Twelve Thousand only) from the date of your
joining. On successful completion of 4 months of your training, the CTC will be Rs.15,500/- (Rupees Fifteen
Thousand Five Hundred only) per month.

A formal appointment letter indicating the terms and conditions of employment will be issued to you at the
time of joining our organisation, including your observance to Non-Compete/ Non- Solicit/ Letter of
Undertaking and execution of Non-Disclosure Agreements.

As a part of the joining process, you are advised to submit the following documents at the time of joining by
way of true and correct disclosure:

Service certificate and relieving letter from your previous employer
Salary certificate/ latest pay slips from your previous employer

All relevant educational certificates

2 passport size photographs

[}
[ ]
[ ]
[}
Welcome to Deduce Technologies. Look forward to your joining us.

Best Wishes,

For Deduce Technologies Private Limited,

Mahima Shrivastava
Director-Corporate Affairs

DO THINGS DIFFERENTLY

Registered Office: 21, Street S-4, Sector 82, Vatika India Next, Gurgaon, Haryana-122012, INDIA
Tel No:+ 91 7899 75 65 65; CIN No: U74999HR2017PTC071715; URL: www.deducetech.com


http://www.deducetech.com/

Rahul Sanjay Dodmani
DT-419

4y DEDUCE

Technologies

Blood Group: O+ve

Emergency Contact Person:
Sanjay Maruti Dodmani(Father)

Emergency Contact no:
+91 9881876438

If found please return to

Deduce Technologies

No. 719/A, 53-2, JK Tower 4th Floor,
46th Cross Rd, Jayanagar 8th Block,
Sangam Circle, Bengaluru,
Karnataka-560082
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3N 3D SYSTEMS

Shubham Sherlekar
“SHIVAM” H.No.:11/3, Uccassiam, Paliem,
Mapusa, Bardez, Goa - 403507

Dear Shubham:

Three D Sycode India Private Limited ("3D Systems India”) is pleased to offer you a position as a

“Quality Analyst Engineer”, reporting to _effective In this

position, you will work at our Porvorim, Goa India office.

Your compensation package includes an annual salary of_ paid in accordance
with our normal payroll practices.

Three D Sycode India Private Limited, a wholly owned subsidiary of 3D Systems Inc.
S1/116 | Nova Cidade Complex, NH-66, Alto-Porvorim | Goa - 403521 | India

Mob.: 491 7774047434 | www.3dsystems.com | NYSE: DDD







AGREEMENT

ME-.HEIEE"EHTEEKEE&MEIE'EME'EWE&B?[fl-]mmnfﬂrilpenﬂliﬂf!ﬂl
months by and between Three D Sycode India Private Limited and Mr. Aarom Dsouza
hereinafter referred to as "Quality Analyst Consultant”.

WHEREAS, Three D Sycode India Private Ltd., hershy engages the Quality Analyst
Consultant to render services in area of testing of software quality analysis:




Parvatibai Chowgule College of Arts and Science
(Autonomous)
Accredited by NAAC with Grade A’ (CGPA Score 3.41 0n a 4 Point Scale )

s Best aftiliated College-Goa University Silver Jubilee Year Award

NAAC CRITERIA V

5.2.1

Average percentage of placement of outgoing students during the last

five years

Students graduating in

2019




Scanned with CamScanner







TULIP/HRD/HO/2019
December 21,2019

To.

Mr. Denzil Gregory Fernandes
H. No. 281/2, Uddo Quelossim,
Cortalim Mormugao Goa.

SUB: APPOINTMENT LETTER

Dear Mr. Denzil,

We are pleased to appoint you in our organisation with effect from December 14, 2019 on the
following agreed terms:

Empleyment Status

Designation

Location

Reporting to

1. Compensation:

T TULIP DIAGNOSTICS (P) LTE
T T

a PerkinElmer company

: “Officer-Production”, Grade-1

: Coral Clinical Systems (A Division of Tulip Diagnostics (P) Ltd.)

: Mr. Shrinivas Narvekar, Asst. Manager-Production, Verna-Goa.

You shall be entitled to an all-inclusive annual gross compensation as follows:

Components Monthly (Rs.) Annually (Rs.)
Basic 11800.00 141600.00
HRA 1950.00 23400.00
Conveyance 100.00 1200.00 ‘
Total Gross 13850.00 166200.00 }
Co’s ESIC. Contribution 450.00 5400.00 j
Co’s P.F. contribution 1416.00 16992.00 ]
Bonus/Ex Gratia 2241.00 26892.00 j
CTC 17957.00 215484.00 j

You will be entitled to performance-based incentives as
The same is subject to deduction of tax and other s
compensation structure is subject to change from time to time.

tatuto

per the applicability of the job requirement.
ry payments as may be applicable. The

Ch UBS1955A 188F TOI0S

Cont...2

Corporate Office: Gitanjali, Tulip Block, Dr. Antonio Do Rego Bagh, Alto Santacruz, Bambolim Complex PO, Goa - 403 202, INDIA.
Tel.: (0832) 2458546-51, Fax: (0832) 2458544. E-mail: sales@tulipgroup.com, Website: www.tuiipgroup.com

Innovative Excellence
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'i!eh-,‘:}"?"w’iew you had with US, we are
Data

atry Operator on a contractyal

‘Net =
Shla'ry
11191

ESIC0.75% | Lwe

(ermings with the completion o the
pany. upon completion of the
end by efflux of time. Depending
) O any other project located
ill be in force: the emplovee
Q'the best of his/her ability and .

b \_

having aceepied the teuns

m pJDyéé w resigning then 'l‘\'lil‘e:' notice period is 7 days & f‘\il?'iilié’&ﬁji?@}’ﬁﬁ s a&&edmbe
employar then the naetiveperiod is one day, i

-

ot

N
S\

"i‘:L«‘ TN e RN
2 ( Cortalim ?f".\* by
Goa  frm/




8

Sachin Kakodkar <sbk001@chowgules.ac.in>

Fwd: Campus Drive
1 message

Anil Yedage <asy002@chowgules.ac.in>
To: Sachin Kakodkar <sbk001@chowgules.ac.in>

--- Forwarded message ---------

From: Dr.Anil S Yedage <anilyedage@gmail.com>
Date: Sat, May 29, 2021, 10:56 AM

Subject: Fwd: Campus Drive

To: Anil Yedage <asy002@chowgules.ac.in>

From: Rahid Sajeel <rahid.sajeel@ceinsys.com>
Date: Fri, Sep 27, 2019, 11:10 AM

Subject: RE: Campus Drive

To: Dr.Anil S Yedage <anilyedage@gmail.com>

From: Rahid Sajeel [mailto:rahid.sajeel@ceinsys.com]
Sent: 25 September 2019 19:40

To: 'Dr.Anil S Yedage' <anilyedage@gmail.com>

Cc: ashton.lawrie@ceinsys.com; majid.jafri@ceinsys.com
Subject: RE: Campus Drive

Dear Dr Anil,

Please find attached appt letter, kindly confirm the joinings of below mention 5 candidates.

Sr Name Joining Joining Address Contact Person
No Date
1 Rahul Tarange
2 Sandesh Karake
Ceinsys Tech Ltd 10/5,
IT Park, Nagpur — e
3 | Bajarang Shirole 03.10.2019 : Nagp Mr Rahid Sajeel-9168878684

440022,
Maharashtra, India

4 Ramchandra Dubal

5 Santosh Aiwale

Thanks & Regards

Rahid Sajeel
Sr.Executive - HR
Desk: +91 712 3014 304

www.ceinsys.com

jDescription: Description: Description: Final Ceinsys Logo_Set 3

10/5, IT Park, Nagpur — 440022, Maharashtra, India

Tel: +91 712 3014000 | Fax: +91 712 2249605

Sat, May 29, 2021 ¢


mailto:anilyedage@gmail.com
mailto:asy002@chowgules.ac.in
mailto:rahid.sajeel@ceinsys.com
mailto:anilyedage@gmail.com
mailto:rahid.sajeel@ceinsys.com
mailto:anilyedage@gmail.com
mailto:ashton.lawrie@ceinsys.com
mailto:majid.jafri@ceinsys.com
https://www.google.com/maps/search/10%2F5,+IT+Park,+Nagpur+%E2%80%93+440022,+Maharashtra,+India?entry=gmail&source=g
http://www.ceinsys.com/
https://www.google.com/maps/search/5,+IT+Park,+Nagpur+%E2%80%93+440022,+Maharashtra,+India?entry=gmail&source=g

From: Rahid Sajeel [mailto:rahid.sajeel@ceinsys.com]

Sent: 19 September 2019 10:43
To: 'Dr.Anil S Yedage' <anilyedage@gmail.com>

Cc: ashton.lawrie@ceinsys.com; majid.jafri@ceinsys.com
Subject: RE: Campus Drive

Dear Dr Anil,

Please find below campus status for your reference.

Sr Interview -

No Name outcome Joining Date

1 | Rahul Tarange Selected Will release the offer once approved from management
2 | Sandesh Karake Selected Will release the offer once approved from management
3 Bajarang Shirole Selected Will release the offer once approved from management
4 Ramchandra Dubal Selected Will release the offer once approved from management
5 | Santosh Aiwale Selected Will release the offer once approved from management
6 | Ravindar Jadhav Selected Will release the offer once approved from management
7 Mayur Gaikwad Selected Will release the offer once approved from management
8 | Ganesh Jadhav Selected Will release the offer once approved from management
9 | Priyanka Mane Selected Will release the offer once approved from management
10 | Swapnil Karangle Selected Will release the offer once approved from management
11 | Chimutai Bandgar Selected Will release the offer once approved from management
12 | Sandeep Gulhe Selected Will release the offer once approved from management
13 | Aviraj Shinde Selected Will release the offer once approved from management
14 | Giribuwa Selected Will release the offer once approved from management
15 | Ganesh Garag Selected Will release the offer once approved from management
16 | Akshay Jagtap Selected Will release the offer once approved from management

Regards,
Rahid Sajeel

From: Dr.Anil S Yedage [mailto:anilyedage@gmail.com]

Sent: 04 September 2019 23:03
To: Rahid Sajeel <rahid.sajeel@ceinsys.com>

Subject: Re: Campus Drive

Thank you sir for shown interest to conduct compus drive

you can come on 10th of september 2019

On Tue, 3 Sep 2019, 12:38 p.m. Rahid Sajeel, <rahid.sajeel@ceinsys.com> wrote:



mailto:rahid.sajeel@ceinsys.com
mailto:anilyedage@gmail.com
mailto:ashton.lawrie@ceinsys.com
mailto:majid.jafri@ceinsys.com
mailto:anilyedage@gmail.com
mailto:rahid.sajeel@ceinsys.com
mailto:rahid.sajeel@ceinsys.com

Dear Dr Anil,

Please find below details for Camus drive, we are looking experience candidate as well.

. . Budget
Sr. Designation No of . Years of of Joining | J
of o Skill Set Exp J.D ;
No Positions Resource | Location
Resource Reqd
CTC
1 GIS 10 Diploma In Engg/Graduate or 0to 2 Yr | Will work on Production of basemap creation, Should 15K Nagour  lIm
Jr.Executive Post graduates Geography Exp have knowledge of Autocad/Arcgis 9P
Gls Diploma In Engg//Graduate or Good ArcGIS/Autocad knowledge in Image Nagpur |[Im
2 Executive 10 Post graduates Geography and | 2to 3 Yrs | Interpretation and basemap Creation, Will work on 18k
RS with GIS background advance level of Basemap creation
Gls Diploma In Engg//Graduate or Good Interpretation knowledge, Knowledge of Nagpur |[m
3 Sr.Executive 5 Post graduates in RS and GIS 3+Yrs Autocad/ArcGIS is required, Worked on Basemap QC 22k
) background and other similar projects, Will work on QC

Note: Do let us know the campus drive date in coming week.

Thanks & Regards

Rahid Sajeel

Sr.Executive - HR

Desk: +91 712 3014 304

www.ceinsys.com

le.Description: Description: Description: Final Ceinsys Logo_Set 3

10/5, IT Park, Nagpur — 440022, Maharashtra, India

Tel: +91 712 3014000 | Fax: +91 712 2249605

3 attachments
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http://www.ceinsys.com/
https://www.google.com/maps/search/5,+IT+Park,+Nagpur+%E2%80%93+440022,+Maharashtra,+India?entry=gmail&source=g
https://mail.google.com/mail/u/0?ui=2&ik=4a6467aa59&view=att&th=179b69910070c3c8&attid=0.1&disp=inline&realattid=179b6961d5e4cff311&safe=1&zw
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From: Rahid Sajeel [mailto:rahid.sajeeli@ceinsys.com]
Sent: 19 September 2019 10:43

To: 'Dr.Anil 5 Yedage' <anilyedage@gmail.com:

Cc: ashton lawrie@ceinsys.com; majid_jafri@ceinsys.com
Subject: RE: Campus Drive

Dear Dr Anil,

Please find below campus status for your reference.

SL MName I;Ltji:)il:?: loining Date

1 | Rahul Tarange Selectad Will release the offer once approved from management
2 | sandesh Karake Selected Will release the offer once approved from management
3 | Bajarang Shirole Selected Will release the offer once approved from management
4 | Ramchandra Dubal Selectad Will release the offer once approved from management
5 | Santosh Aiwale Selected Will release the offer once approved from management
6 | Ravindar Jadhav Selected Will release the offer once approved from management
7 | Mayur Gaikwad Selectad Will release the offer once approved from management
8 | Ganesh Jadhav Selected Will release the offer once approved from management
9 | Priyanka Mane Selectad Will release the offer once approved from management
10 | Swapnil Karangle Selectad Will release the offer once approved from management
11 | Chimutai Bandgar Selected Will release the offer once approved from management
12 | 3andeep Gulhe Selectad Will release the offer once approved from management
13 | Awiraj Shinde Selectad Will release the offer once approved from management
14 | Giribuwa Selectad Will release the offer once approved from management
15 | Ganesh Garag Selectad Will release the offer once approved from management
16 | Akshay Jagtap Selected Will release the offer once approved from management

Regards,

Rahid Sajeel



From: Rahid Sajeel [mailto:rahid.sajeeli@ceinsys.com]
Sent: 19 September 2019 10:43

To: 'Dr.Anil 5 Yedage' <anilyedage@gmail.com:

Cc: ashton lawrie@ceinsys.com; majid_jafri@ceinsys.com
Subject: RE: Campus Drive

Dear Dr Anil,

Please find below campus status for your reference.

SL MName I;Ltji:)il:?: loining Date

1 | Rahul Tarange Selectad Will release the offer once approved from management
2 | sandesh Karake Selected Will release the offer once approved from management
3 | Bajarang Shirole Selected Will release the offer once approved from management
4 | Ramchandra Dubal Selectad Will release the offer once approved from management
5 | Santosh Aiwale Selected Will release the offer once approved from management
6 | Ravindar Jadhav Selectad Will release the offer once approved from management
7 | Mayur Gaikwad Selectad Will release the offer once approved from management
& | Ganesh Jadhav Selected Will release the offer once approved from management
9 | Priyanka Mane Selectad Will release the offer once approved from management
10 | Swapnil Karangle Selectad Will release the offer once approved from management
11 | Chimutai Bandgar Selectad Will release the offer once approved from management
12 | sandeep Gulhe Selectad Will release the offer once approved from management
13 | Awiraj Shinde Selectad Will release the offer once approved from management
14 | Giribuwa Selectad Will release the offer once approved from management
15 | Ganesh Garag Selectad Will release the offer once approved from management
16 | Akshay Jagtap Selected Will release the offer once approved from management

Regards,

Rahid Sajeel






Parvatibai Chowgule College of Arts and Science
(Autonomous)
Accredited by NAAC with Grade A’ (CGPA Score 3.41 0n a 4 Point Scale )

s Best aftiliated College-Goa University Silver Jubilee Year Award

NAAC CRITERIA V

5.2.1

Average percentage of placement of outgoing students during the last

five years

Students graduating in

2018










\

{

\ =
".’corp VARUN BEVERAGES LIMICED \'d

Corporate Off : Plot No.31, Institutional Area, Sec.-44, Gur i

. £ ) , Sec.-44, Gurgaon, Haryana-122002 (India

Ph.: +91-124-4643100-500 « Fax: +91-124-4643303/04 E-mail : info@rjcorp.in » Visit us at : msw.var:.mpcps\‘,com
CIN No, : L74899DL1995PLC069839

REF: VBL/Go0a/2019/10415
Date: 10.10.2019

Mr. Sandeep Jadhav
227, Comba, Kesarkar Chawl,
Salcete, Margao, South Goa,
Goa-403601
SUB: CONTRACT OF EMPLOYMENT

With'reference to your application and subsequent discussions with us, we are pleased to
appoint you as “Customer Executive” in grade ‘M01’, subject to your joining us on or before
01-Nov-2019.

You will initially be based out of Goa Territory.
The broad terms and conditions of your employment are as follows:

1. Your basic pay, allowances and perquisites will be as mentioned in the attached
Annexure.

2. This contract is subject to your being physically and mentally fit at all times.

3. You will be governed by the Company’s policies and code of conduct/ ethics (which
may be amended periodically), at all times. It will be your responsibility to keep
abreast of all such policies and codes applicable to you.

4. You will discharge your assigned roles and responsibilities with complete integrity, and
maintain a high standard of initiative, efficiency and cost consciousness.

5. You shall not divulge to anyone, during the tenure of your service or subseguentty
thereafter, through any means, particulars or details of our business procasses,
technical know-how, security arrangements, administrative and/or organizational
matters of a confidential / secret nature, which you may be privy to, by virtue of your
role and discharge of your responsibilities. In case of any breach of this clause, you
shall be liable to prosecution in a court of law besides any other disciplinary or other
action that may be deemed appropriate by the Company.

6. During the course of your employment with us, any process improvement, patents, and
technology which you may create, improve or modify, will remain the sole Intellectual
property of the Company, and you will not have any claim to any individual rights on
the same during or subsequent to your employment with us. You will ensure that
patents, where applicable, are registered in the name of the Company.

7. Your entire time and attention will be devoted to the Company, during the period of
your employment. You will not, during the course of this contract, work directly or
indirectly for any person, firm or company/organization, with or without
pay/remuneration nor will you engage yourse.if or take interest, directly or
indirectly in any trade or business in any capacity.

il

—

i - - 020
Regd. Office : F-2/7, Okhla Industrial Area Phase-1, New Delhi - 110
= Tel. : 011-41706720-25 Fax. 26813665
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"‘;uru VARUMN BEVERAGES LIMITED

Corporate Off ; Plot Ho 31, Institutional -

. ’  No, 31, onal Area, Sec.-A44, Gurgaon, Haryana- 122002 (Indla
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B, You witl be responsible for the sale ¢ ustady of all Company property whether they are
assigned Lo you specifically, or as a shared rasource, The Company I'HS(.‘IV;'.‘, 1}1:- |I1;4I|I ln;
pacall any of these froin you, at any time. In the event of any loss or :lnrnn{.,;u of any
Company property In your possession, the Company reserves the right to rt.‘f't-)\ﬁ‘l the
damages, and/ or take any suc b action as U deams approprlate, 4 '

9, Based on bhusiness requirements, at the sole discretion of the Company, your services
may he transferred, assigned or deputed to any department, unit, plant, c)lHu-r -m'
division or to any subsidiary/ sister concern of the Company, (whether existing or to be

set up In the future) anywhere in India o1 abroad, at any time, for any duration,

without any additional remuneration,
10, Clauses related to resignation/termination are as follows:

a. Your notice period will be 1 month,

b, In case you resign from the services of the Company, you will be 1
serve the full notice period unless the company agrees to an earlier release and
resultant recovery of notice pay calculated hased on your Basic Salary.

¢, Upon your resignation, the Company reserves the right to release you carlier,
at its sole discretion, by paylng you notice pay for the unserved period of
notice,

d. The company reserves the right to terminate your sarvices at any point by
providing 1 months' notice or 1 months’ notice pay in lieu thereof, in any

proportion,

e, If you are found guilty, at any time, of (1) an
breach of the terms of this appointment (iH) v
(iv) having misrepresented any facts about yourself at the time of hiring or
subsequently (v) disobeying any reasonable and ethical instructions given to
you from time to time, the Company may, without any notice or payment in
lieu thereof, put an end to your service and terminate your employment
forthwith, and retain the right to recover all losses, damages and outstanding

as It may deem appropriate.

equired to

act of misconduct, (il) any willful
iolation of rules and directions

e services of the Organization on the last day of the

11, You will superannuate from tl
ars. As declared by you, your Date of Birth is

month in which you attain the age of 58 ye
05-Nov-1997.

12. The compensation offered to you 15 confidential and must not be shared with anybody

at any time.

please sign a copy of this letter in token of your acceptance of these appointment terms

and conditions,

arun Beverages Limited;

ol
Anjall Bijatia ’
| have read, understood a

AVP- Hufnan Resources
Name: Sandegp Jadh
Signatur

agree to the above

Date:
Place:

Regd. Office : F.2/7, Okhla Industrial Area phase-1, New Delhi - 110 020
Tel, : 011-41706720-25 Fax. 26813665



Date: 26 September 2018

us Percy Fernandes
EHM.WW
Chisrchorem, South Goa, 403706

SUB: LETTER OF APPOINTMENT

Wtuhnumu,wumhnrwwmpmum:cmm |

iﬂdﬂmwmmﬁ'smmzms. -

probation for ninety which depending n your abilities and performance, maybe
-y . o dnﬁﬂnmmn:wsﬁﬂmmﬂcﬁmnfywwnhﬁmﬁ,,
and

extended i of a further thirty )
by a maximum of 8 i e
E i 'mﬂmﬁﬁliﬁﬁﬂuwm.ugmﬂmm;_
ml}m“qu-rmnlw mnﬂﬂ%uﬁﬂ'wﬁ‘ you may bﬁaskedluhcmwiwd or in-charge
of other tasks, not detailed in this contract.
On a regular basis you would be required 10:

b,

ey

a) Present yourself to office on time.

b) Be Presentsble and well groomed.
c) Lﬂ:mbmﬂnﬂh.dnnmﬂﬂ:aﬂmﬁmmdmdemailrﬁpmﬁwlr.

d) Make report at the end of the day of the calls done.
c) Do not use Mobile Phone while on the job.

ﬂYﬂpm{W}uhjpﬂmuﬂhﬁu be Rs. 15000/- (Rupees Fifteen
Stanutory deductions pertaining to your salary such as for Provident Fund will be applica

3) You will be based at Prestige Holiday Resorts LLP in Karma Royal Haathi Mz
Mobor, Salcete, Goa. However, depending on work demands and exigencies your
transferable to other Company offices at the option of the Company.

lj?whmnnfmkm*ﬂb:mjﬂammﬂijﬂpmﬁnmhimyms e
subject 10 the requirement) _,&11- d’!".i‘ Al

FEGESTERED OFFCE - MAATH
T:*mmml - MAHAL | Covmmsen | Mobor | S
LU orsestion roreer - A L83 L.




SCHEDULE = Il
(See Rule 14)
Format = |
Contract of Apprenticeship Training for Major/ Minor Apprentices
ZUARI AGRO CHEMICALS LTD.

Name and Address of Establishment; A
Telephone No: 2592644 Jal Kisaan Bhawan, Zuarinagar, ’
1. | Fax: Nil Goa 403720 AL W J{, 4
- -Mall 1D plant@ad / !
Telegram® JAIKISAAN E-Mall 1D: cars plant@adventz / "!-;
F !
2, Name of Appl‘l‘.’nllc& (Bmck Lelter): r} R 1 T15H LOTLEC AR m /=y
Fathers/Mother's/Husband's Name :  ppy1on1 | SUP E:‘*‘
T el
[ 3. |Comespondence Address: mappreaTTA  CONCOLIM SALCETE - GOA
1 4, | Date of Birth: & ;!JD 2 hqq-, Resi. Phone No. 1866201 Mobie No. §66850 73l L
5 [ (a) Date of Execution of contract: - J12 11§ ‘
" | (b) Age on the date of execution of the contract : 24,
Whether belongs to Scheduled Caste/Scheduled Tribe/ Gevieral
5 Physically Handicapped/Other Backward Class or
- | Minor Community. If so, please mention the category
;| Present qualification: B.Sc  (chemistyy)
(a) General Education:
(b) Technical Education:
Name of the trade/course:
Duration of Training (in ITI) From, To
Name of Board/Council :
8 | Name of the Apprenticeship Trade: (A 6l AHendowt $B emaiCyl ’:—Ipn..:l;’

b il
{a) Duration of Apprenticeship Training Year: [ v aa& = Month: Nil
(b) Period of Apprenticeship: From 2612118 To 25 [l &)

10. | Rate of Stipend proposed for payment : FIRST YEAR: Rs. ( 0498 rm_
: SECOND YEAR: Rs.
FM

THIRD YEAR: Rs.
FOURTH YEAR: Rs. PM

11. | (e) Name & Address of Guardian®: _SUPRTYA PRI1TOM. LOTLECAR

MARDTCATTA  cudtoL T SALCETE — GoOA
(b) Relationship with the Apprentice: MOTHE & Phone No.: A3E7F |6DEES

Name & Address of the Surety : _ 3+ & - Gueaeat - PR, e .

| 43 We, the Employer, Apprentice/Guardian® and the Surety Solemnly declare thal we have read the

| '™ | Apprentices Act, 1981 and the Apprentices Rule, 1992 regarding the contract of Apprenticeship

‘ ?.inmg including obligations and agree to abide by all the provisions made thereunder. In case of

¥ efafr.lr_-q;-.thq‘either the appre_lntices or the employer, we agrea to compensate the other party as per

/ gg pruwsﬁ'qg:;pf the Apprenticeship Rules, 1892 {Main Provisions of the Rules may be seen in the
c \ -

-

& Sé::\iof Sig:ri: of Si al\hfm)
: ignature o
with seal Apprentice Guardian . Surety
Witness and their Address: 1, A6 *Qaew k@ -3 Nuwe | TR
. gl ]
1

14.
2, P Hyidbads ' 1PE-m  Plawt T

' ““‘* Advisor @LAA) g

To be filled in by the Off

) gjrGoa _ *
Signature and Seal of F.%"ﬁ'égi’gnal Central

*Guardian in case of minor Appdfiti ;
Apprenticeship Advisor/ State Apprenticeshlp Advisor

15,
S i) Registratiop/fis " e
i) Date : Asstt. Apprenticeshal Adaser <~ |
iit) Place : Directorate of Skill Development &, Enk Suranig
.. r nl ol (308






VIEGAS PET CLINIC

' Name: Reagan Anthony Fernandes

| Designation: Veterinary Assistant

" Blood Group: O+

' Address: Loutolim
~ Ph. No.:_ 8975544417 _

@O REDMI NOTE 8 PRO
CO Al QUAD CAMERA




1) You will be paid a basic of Rs.10,000/-

2) Your initial posting will be at Royal Goan Beach Club, Haathi Mahal, but your services are transferable
to any other offices of the Company, at the discretion of the company.

3) Your hours of work will be 9a.m. to 6p.m.
4) You will be reporting to Manager — Managemernt Charge India.
Now it is hiereby agreed between yourself and the company as foliows:

1) Not to, have any contact or dealings / association whatsoever with any other competitor Holiday
Ownership/Timeshare Company in Goa whether directly or indirectly or with any of such company staff,

employees or agents.

2) You shall not divulge any information concerning Royal Goan Beach Club or pass on any data, leads,
sales, graphics, materials, contacts, collateral to any competitor company.

3) You may terminate this Agreement at any time upon giving one month notice in writing and Royal
Goan Beach Club shall at this absolute discretion have the option of releasing you earlier than the said

one month period.

4) If you leave without giving the notice as provided in 3 above Royal Goan Beach Club shall be entitled
to indemnify itself against the costs of re recruiting for the role which shall include costs of advertising,

transport, accommodation, training, etc for a replacement.

Royal Goan Beach Resorts LLP

Ragistered Offica : Haath Mahal, Cavelossim, Mobor, Salostts, Goa 403 731, Indid (LLP Idlantification Numbes: AAL-4250)
T +81(0) 832672 6300 | F:+91 (0) 832 287 1130 | E ipbrp@kanmagroun com

Fuyal Goan Beach Club at Haathi Mahal, Royal Goan Beach Glub at Banaulim Foyal Goan Beach Club at Royal Paims Royal Goan Beach Club at Monteno
Cavelossim, Mobor, Near Tel Exolica; Calvadda, Benaulim, Viasvidion, Benauim, Arpora, PO, Calangute, Baga,
Salcette, Goa 403 731, |ndia " Salcatte, Goa 403 718, Indla Saloetis; Goa 403 716, India Goa 403 5186, India
T 481 (0) 832 672 5300 T +91 (0) B32 672 65600 T 491 (0)832 672 6100 T:+91 (0) 832871 6200
F:+81 (0) 832 287 1139 F: +01 (0)832 277 0261 F ;481 (0) 832 277 0610 F. +91 (0) 832 277 7188
F  haathimahal@karmagroup.com E : benaullm@karmagroup.com E | royalpalms@karmagroup, com E mamm%

WWAAMW KARMACROIIP COYAM



Management Charge Department

| have read, understood and accepted the above terms and conditions of employment.

Signature: @
Date: 1¢+G ku-a-tua'l: DOLD



5) Royal Goan E
and willful defa

6) a) Royal Goan Beack
do not meet your KPI's
in any other way.

6) b) Such notice shall take the fo.
discretion. In the event you not m

7) Royal Goan Beach Club shall be entitled to
following: |

a) Gross and willful misconduct/disobedience.
b) Dishonesty

¢) Fundamental breach of contract going to the root of the Pri
d) Obtaining any confidential information and passing it to a
e) Association or involvement with a competitor company - direct.

8) Upon termination you will return all materials in your possession ar_-r_:d understand mtto contact any
of the members of Royal Goan Beach Club or make any defamatory or negative comments about Royal
Goan Beach Club to members or staff.

9) Upon Termination with Notice, Royal Goan Beach Club shall pay you all bonuses due provided you do
not come under the terms of para 7 hereof.

10) Upon Termination without Notice, Royal Goan Beach Club shall be entitled to retain all bonuses due
or pending to you.

11) You will have to submit your PAN No. within 7 days of signing the Agreement.

CONTD...



Parvatibai Chowgule College of Arts and Science
(Autonomous)
Accredited by NAAC with Grade A’ (CGPA Score 3.41 0n a 4 Point Scale )

s Best aftiliated College-Goa University Silver Jubilee Year Award

NAAC CRITERIA V

5.2.1

Average percentage of placement of outgoing students during the last

five years

Students graduating in

2017







) HONDA

Date: 12.06.2017

Mr. Lysander D’souza
Vasco- Goa.

Sub: Employment on Probation

Dear Mr. Lysander,

With reference to your application for employment and the subsequent interview you had

with us, we are pleased to offer you the post of ‘Jr. Sales Consultant’ w.e.f 12% June 2017 on
the following terms and conditions.

1

A7\
WY

CACULOQO | Emai:info@coastalhondanet CIN No. : U34103 Ga2001 PTC 003038
Thinkion of the future. Today. | Regd. Office :"CACULO", New Shanta, Level 7, above Caculo Mall, St, Inez, Panaji - Goa 403 001

You will be on probation for an initial period of 6 months. At the end of the probation
period, if your services are found to be satisfactory, you will be confirmed in writing to
the permanent staff of the company. If no confirmation is made at the end 6 months,
your probation will be extended to a further period of 6 months and you will continue

to be on probation for the extended period, on the same terms and conditions as laid
down in this letter.

During the probation period /extended probation period, either party may terminate
the appointment on a days notice, in writing or salary in lieu thereof.

On confirmation, one month’s advance notice in writing or salary in lieu thereof shall be
required to be given by either party to terminate the appointment.

- You will receive remuneration of Rs. 9000/- per month as under:

Consolidated Basic Pay : 5720.00
HRA : 2288.00
VDA : 20800

Supplementary Allowance: 784.00

. You will be covered under the Employees Provident Fund Scheme, towards which

statutory deduction @ 12% will be effected from your monthly salary. An equal amount
shall also be contributed by the Company.

- You will also be covered under the Employees State Insurance Scheme, towards which

statutory deduction @ 1.73% will be effected from your monthly salary. The company
shall also contribute to the scheme '

Coastal Honda
Caculo Cars (P) Ltd.

Verna-Sales & Service : NH 17, Verna Plateau, Salcete, Goa 403722 Tel : (0832) 669 33 33 :
Panaji Showroom : Behind Caculo Mall, St. Inez, Goa 403 001 Tel : (0832) 664 37 38




7. You wij ; .
will be entitled to Privilege Leave, Sick leave and Casual leave as per the Rules.

8. i ;

You will not carry on any business or take up any employment in any other firm,
company or person, as long as you are employed with us.

9.

You wﬂl either during the continuance of your employment herewith or thereafter
except in the proper course of your duties, divulge any of the confidential matters of the

company to any other company, person or persons nor use any information which may
cause injury or cause loss to the company or its reputation.

10. You will be responsible for the safekeeping and returning in good condition of all
property of the company, which may be in your custody or charge. The company shall
have the right to deduct money value of all such property from your dues and /or take

such other action as may be deemed proper in the event of your life failure to account
for such property to the company’s satisfaction.

.

11. You will devote your whole time and attention exclusively to the business of the
company during the normal working hours, and in case of exigencies of work demand,
you must always be prepared to work beyond normal working hours or on holidays.

12. You shall not remain on the premises of the company including the backyard, when
you are not on duty.

13. You will abide by the rules and regulations of the company, which are in force and as
varied from time to time as per our discretion.

14. You may be transferred to any of our company or sister company in Goa without any
extra remuneration.

15. The age of retirement shall be 58 years.

16. You will forthwith notify to the firm of any change in your residential address. Till then
the address fumished by you shall be deemed to be legal address for any
correspondence to be addressed to you.

17. This offer is also subject to your successfully passing our medical examination.

Please return the duplicatg copy of this letter duly signed in acknowledgment of your
having understood and accepted the above terms and conditions.

ZL
» 0 . 5
(Dscar Fernandes



Cipla

October 05,2020

Abhishek S Kundaikar
Service Letter

Mr. Abhishek,

We hereby confirm the following particulars regarding your service with Cipla Ltd.

Employee Code: 125280

Date of Joining: June 26,2017
Date of Separation : August 21,2020
Last Division worked in : Manufacturing
Last Function worked in : Formulation
Last Designation held : Senior Executive
Location: Goal

You are requested to ensure that you either transfer your Provident Fund to your new
employer or withdraw it at the earliest. We are enclosing PF transfer/withdrawal form for your
action. We also confirm that there are no outstanding dues towards your Full & Final
Settlement with the Company.

Wish you all the best in your future endeavor.
Yours Sincerely,

—

)
\‘k\y#
¢

// J

Nikhil Morade
Director and Head — HRSS & Technology

Please note:

e Your Provident Fund form have been attached with this letter.

e You are requested to acknowledge receipt of F&F settlement and notify to us any discrepancy in the f&f
settlement/letter within 45 days of receipt of payout. In case of any discrepancy, kindly contact
MiHorizon@Cipla.com.

e The Final Settlement amount has been credited into your Account no 002301555780.

e This letter can be printed and used as original letter.

Cipla Ltd. Regd. Office Cipla House, Peninsula Business Park, Ganpatrao Kadam Marg, Lower Parel, Mumbai — 400 013
Phone +91 22 24826000 Fax +91 22 24826120 E-mail contactus@cipla.com Website www.cipla.com
Corporate Identity Number L24239MH1935PLC002380


mailto:contactus@cipla.com
http://www.cipla.com/
mailto:MiHorizon@Cipla.com

Cipla

February 05,2020
Jolrence Junior Pereira

Service Letter
Mr. Jolrence,

We hereby confirm the following particulars regarding your service with Cipla Ltd.

Employee Code: 124658

Date of Joining: June 05,2017

Date of Separation : November 14,2019
Last Function worked in : Formulation

Last Designation held : Senior Executive
Location: Goal

You are requested to ensure that you either transfer your Provident Fund to your new
employer or withdraw it at the earliest. We are enclosing PF transfer/withdrawal form for your
action. We also confirm that there are no outstanding dues towards your Full & Final
Settlement with the Company.

Wish you all the best in your future endeavor.

Yours Sincerely,

%

Anindya Shee
Vice President and Head Organization Development

Please note:

e Your Provident Fund form have been attached with this letter.

e You are requested to acknowledge receipt of F&F settlement and notify to us any discrepancy in the f&f
settlement/letter within 45 days of receipt of payout. In case of any discrepancy, kindly contact
MiHorizon@Cipla.com

e This letter can be printed and used as original letter.

Cipla Ltd. Regd. Office Cipla House, Peninsula Business Park, Ganpatrao Kadam Marg, Lower Parel, Mumbai — 400 013
Phone +91 22 24826000 Fax +91 22 24826120 E-mail contactus@cipla.com Website www.cipla.com
Corporate Identity Number L24239MH1935PLC002380


mailto:contactus@cipla.com
http://www.cipla.com/
mailto:MiHorizon@Cipla.com

9:30 pm @ 930%@

< 0
Induction 17 - 19 October 2017

Inbox

Karen Chalk 12 Oct 2017

to Aysha v

Please note: for the ease of distribution we have
sent a generic email to you.

Dear Ambassador,

Congratulations and welcome to the Passenger
Ambassador Team at OmniServ.

Further to your recent interview, as discussed
you are required to attend our induction training
sessions on 17, 18 and 19th October 2017 from
08:30 am to 17:00 pm. The induction will take
place a in our training room at D’Albiac House,
Room 1028, Cromer Road, London Heathrow
Airport, Hounslow Middlesex, TW6 1SD (
opposite to short stay car park 1A, next to
Heathrow ID Centre ). Please ensure you arrive
promptly at 08.00 am and report to the reception
and one of our team will collect you from there.
We recommend you bring a packed lunch and
wear smart attire.

It is also essential that if you did not submit your
completed OmniServ reference pack and the




Deccan Fine Chemicals (India) Private Limited
Santa Monica Works,

Corlim, llhas Goa 403 110, India

Tel.: +91 832 2284271-72 Fax.: +91 832 2284151
Corporate ID No. U24117AP2006PTC050967

- gecc

CONFIDENTIAL

15t June 2017

Rovit D’Souza Vengurlekar
Hno. 38/1, St. Anthony waddo
Colvale, Bardez

Goa -403513

Sub: Letter of Appointment

Dear Rovit,
Congratulations!!! We are pleased to issue the letter of appointment to you for the position of Process
Analyst - Trainee in Grade 3B based at Santa Monica Works, Goa.

Deccan Fine Chemicals (India) Private Ltd. engages in the business of custom manufacturing  of
agrochemical active ingredients and intermediates and fine chemicals. The company was incorporated
in 2006 and is based in Hyderabad, India.

The terms and conditions of your appointment are set out as below. This offer is subject to you being
medically  fit; verification of your credentials/documents and  satisfactory  checking of
background/character  from the references. In the instance that either of the above are reported as
negative or unsatisfactory, this offer letter becomes null and void ab initio.

Please return the duplicate copy of this letter, duly signed by you, as token of your
acceptance of the terms and conditions.

1. Code of Conduct
During your employment you must comply with ali Company's policies and codes of practice.

2. Duties

You shall perform the duties allotted to you in responsible fashion. In this connection you shall;

faithfully safeguard the interests of the Company;

comply with the general regulations and the special instructions issued to you;

i

not engage in any other gainful activity in so far as it is incompatible with your obligations to the
Company; in all cases of doubt you shall obtain written authorization from the Company;

- Conscientiously preserve the Company's business and manufacturing —secrets both during
the currency of the employment relationship and after its termination.

- During the period of your employment, you shall not without the prior consent in writing of the
Company engage yourself in any trade, business or occupation or any other activity and shall
exclusively devote your time and attention to the business of the Company.

-

Regd. Office : 8-2-293/82/A/74A, Road No. 9, Jubilee Hills, Hyderabad 500 033. Telangana, India




CONFIDENTIAL

ANNEXURE
‘ Compensation Details Amountﬁiﬁnﬁiﬁﬁ ;Jérfa}?ﬁﬁ;"*
‘1\ Basic Salary - 1,33,420
House Rent Allowance 40,026
\ Special Allowance 1,05,904
‘TMedical Allowance 15,000
Eave Travel Allowance 20,000
Eonveyance Allowance 19,200
| Annual Guaranteed Cash 3,33,550
|
s
| *Target STI @15% 44,783
\\ Target Total Cash 3,78,333
ﬁ’rovident Fund @12%,Employer’s Contribution 16,010
Eratuity@4.81 % 6,418
\Total Target Cost To Company 4,00,760
L

*To be eligible for the STI award, at both the time of calculation of the ST| award and at
the time of payout, you must not have entered into an employment termination agreement

and must be on Deccan payroll to receive the STl payment. All payments under the STI
program rest within the sole and absolute discretion of Deccan.

Page 7of 8



Deccan Fine Chemicals (India) Private Limited

' deccaneie Santa Monica Works,
Corlim, llhas Goa 403 110, India
Tel.: +91 832 2284271-72 Fax.. +91 832 2284151
Corporate 1D No. U24117AP2006PTC050967

CONFIDENTIAL

15t June 2017

Ishant Dessai

HNo. 183, Sanvorcotta
Cuncolim, Salcette
Goa -403703

Sub: Letter of Appointment

Dear Ishant,
Congratulations!!! We are pleased to issue the letter of appointment to you for the position of Process
Analyst - Trainee in Grade 3B based at Santa Monica Works, Goa.

Deccan Fine Chemicals (India) Private Ltd. engages in the business of custom manufacturing — of
agrochemical active ingredients and intermediates and fine chemicals. The company was incorporated

in 2006 and is based in Hyderabad, India.

The terms and conditions of your appointment are set out as below. This offer is subject to you being
medically  fit; verification of your credentials/documents and satisfactory checking of
background/character ~ from the references. In the instance that either of the above are reported as
negative or unsatisfactory, this offer letter becomes null and void ab initio.

Please return the duplicate copy of this letter, duly signed by you, as token of your
acceptance of the terms and conditions.

1. Code of Conduct

During your employment you must comply with all Company's policies and codes of practice.
2. Duties

You shall perform the duties allotted to you in responsible fashion. In this connection you shall;
- faithfully safeguard the interests of the Company;

- comply with the general regulations and the special instructions issued to you,

- not engage in any other gainful activity in so far as it is incompatible with your obligations to the
Company; in all cases of doubt you shall obtain written authorization from the Company,

- Conscientiously preserve the Company's business and manufacturing secrets both during
the currency of the employment relationship and after its termination.

During the period of your employment, you shall not without the prior consent in writing of the
Company engage yourself in any trade, business or occupation or any other activity and shall
exclusively devote your time and attention to the business of the Company.

B g

Regd. Office - 8-2-293/82/A/74A, Road No 9, Jubilee Hills, Hyderabad 500 033. Telangana, India



CONFIDENTIAL

- deccan’

ANNEXURE

Compensation Details

Amount in INR per annum

Basic Salary 1,33,420
House Rent Allowance 40,026

l Special Allowance 1,05,904

lﬁadical Allowance 15,000
Leave Travel Allowance 20,000
Conveyance Allowance 19,200
Annual Guaranteed Cash 3,33,550
*Target STI @15% 44,783
Target Total Cash 3,78,333
Provident Fund @12%,Employer’s Contribution 16,010
Gratuity@4.81% 6,418
Total Target Cost To Company 4,00,760

*To be eligible for the STI award, at both the time of calculation of the STI award and at

the time of payout, you must not have entered into an employment termination agreement
and must be on Deccan payroll to receive the STI payment. All payments under the STI

program rest within the sole and absolute discretion of Deccan.

page 7 of 8







+ Rajagiri Victor
Hospital

Malbhat, Margao, Goa 403 601, India.

Tel.: +91 832 6728888 e Fax: +91 832 2726090 / 2720078

Email: info@rajagirivictorhospital.com e Website: www.rajagirivictorhospital.com
CIN: U85110GA2000PLC002896

AVH/HR/17/59 21% February 2017

CERTIFICATE OF EXPERIENCE

This is to certify that Ms. Janice Abreu was employed in our Hospital as a “Laboratory
Technician ” in Biochemistry, Microbiology, Cytology, Clinical Pathology  and
Hematology Department  from 18" August 2016 to 28™ December 2016.

Rajagiri Victor Hospital is a 200 bedded hospital with a total of 35 ICU beds. We take care

of all types of critical cases in all specialities and superspecialities.

During this period we found her to be sincere, hardworking and professionally competent.

We wish her all the success.

For RAJAGIRI VICTOR HOSPITAL,

et

Sujay P.G. Dessai

Asst. Manager - HR =\ Goa403¢phy

Y
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Parvatibai Chowgule College of Arts and Science
(Autonomous)
Accredited b)’ NAAC with Grade A’ (CGPA Score 3.41 on a 4 Point Scale )

s Best affiliated College-Goa University Silver Jubilee Year Award

NAAC CRITERIA V

5.2.1

Average percentage of placement of outgoing students during the last

five years

Students graduating in

2016
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TO WHOMSOEVER IT MAY CONCERN

Ms. KENISHA LIVIA VAZ, was appointed as a Temporary Teacher from
June 6, 2016 to April 30, 2017, She was reappointed a5 2 Temporary
Teacher on June 2, 2017.

She has resigned wef. June 15,2017,

During this period she taught French in Class 5, 6, 7 and 8. She undertook
Remedial Teaching twice a week after school hours, She was ako
responsible for conducting the following activities :

1. Co-ordinated French Day programme

2. Main Co-ordinator - Conserve my Planet programme,

3. Teacher Co-ordinator - DECA-GoNe.......

She carried out her duties sincerely and was loved by her students, She
was 2 dedicated teacher who took up responsibilities willingly,

We thank her for her services to this institution and wish her happiness
and success in her future endeavours,

Margao, Goa
June 15,2017
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i TEEKAY BRINGING ENERGY TO THE WORLD

QOUR REF: ZNG/CADETAPPT
08 December 2017

“LETTER OF ASSIGNMENT"
To,

Mr. DINIZ JESHUA MARK FRANCISCO .......cccvevmrenirennene Employee ID No. 18786
H.NO. 340, THONDVADOO BETALBATIM,
SALCETE, GOA - 403713.

Dear Mr. DINIZ JESHUA MARK FRANCISCO

OCur Principals Teekay Shipping Limited, Nassau herewith advice you detail of your
appointment:

SHIP: Ashkini Spirit

OWNER: Ashkini Spirit L.L.C. Trust Company
Complex Ajeltake Road, Ajeltake Island
Majuro, Marshall Island MHS6960

RANK: DECK CADET

MONTHLY SALARY (CONSOLIDATE) USD 502.00

TOUR OF DUTY: 6 — 7 MONTHS

PORT: Singapore

ETA: 10 December 2017
AGENTS: Wilhelmsen Ships Service

The current employment conditions are as issued to you, and we have enclosed a copy of
letter for you to sign and return confirmation of your acceptance of this appointment and
conditions.

Travel arrangements are attached, and you should be ready to travel as per travel details.

Your attention is drawn to the seafarer's baggage allowance whilst traveling by air which
should not exceed 30 kilos.

We also attach herewith a letter for customs and immigration and appendix A, which you
should sign and return to this office.

Welcome aboard and Bon Voyage.

Yours Sincerely

For and on behalf of | hereby confirm my acceptance
Teekay Shipping (India) Pvi. Ltd of this appointment.
{As Agents only)

Signature: M
DIRECTOR Date: 0% -12~2017

Teekay Shipping (India) Pvt. Ltd. » Metro House, 4" Floor « Mahatma Gandhi Road ¢ Mumbai, India e 400 020 » RPSL License Number: RPSL-MUM-106
Tel: +91 (22) 6746 8800 o fax: +91 (22) 6632 4734 « www.teckay.com e CIN: UB3090MH1993PTC073010 e email: RSC.Mumbai@ teekay.com
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Nov 23, 2017
Employee Code: 5033567

Madhuri Chowgule
H.NO 569/A,QUEVON RAIA,SALCETE - GOA,

MARGAO-403720

No Dues / Experience Certificate

Dear Madhuri

We hereby confirm the following particulars regarding your service with ICICI Prudential Life Insurance
Company Ltd.

» Date of Joining : 02 May 2016

« Date of Separation : 03 Nov 2017

¢ Last Function worked in : BANCA SOUTH

 Last Designation held : FINANCIAL SERVICES CONSULTANT
e Location : Madgaon

You are requested to ensure that you either transfer your Provident Fund to your new employer or
withdraw it from ICICI Prudential Life Insurance Co Ltd Employee’s Provident Fund at the earliest. We
are enclosing PF Transfer/Withdrawal form for your action.

We also confirm that there are no outstanding dues towards your Full & Final Settlement with the
Company.

Yours sincerely,

Sweta Puthran.
Chief Manager

Please note:

« Your Provident Fund Account is same as your employee number & on receipt of your PF form this
would be settled within 81 days from your last working day.

* Name of the trust is ICICI Prudential Life Insurance Co Ltd Employees Provident Fund.

« You are requested to acknowledge receipt of F&F settlement and notify to us any discrepancy in the
F&F statement/Letter within 14 days of receipt. In case of any discrepancy, kindly contact on 1-800-
102-7576 .

» The Final Settlement amount has been credited into your Account No.002301553752
« Please note that this letter can be printed and used as original letter.

Registered Office: ICICI Prudential Life Insurance Company Limited
ICICI Prulife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India
Tel : 6662 1600 Fax : 2437 6638 Visit us at www.iciciprulife.com
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LUPIN

CVN/MUMBAI

Ref. No.: APPT/MT-238260/CVN/NS/3748
MARCH 06, 2017

To,

MR, ANTHONY COLACO
136/1 NAGMODDEM
SALCETE

GOA - 403707

Decar MR, COLACO,

APPOINTMENT LETTER

With reference to your application and the subsequent interview you had with
us, we are pleased to appoint you as Marketing Trainee our organization.

This appointment is subject to the following terms:

1. You will undergo training.for a period of six months from 06.03.2017 to, At
the absolute discretion of the Company, you may be considered for suitable
employment in the Company subject to satisfactory completion of the training

period by you. Please note that you probation in service will occur only when
explicitly communicated to you by an order in writing, :

2. It is also understood and agreed that this job is transferable and that you

may be required at any point of time to be located in any part of India, For
the present, we are posting you at GOA.

3. During the period of training you will receive the following benefits:

I. Basic salary of Rs. 10500/- (Rupees Ten thousand Five hundred only)

per month,

II. Conveyance Allowance of Rs. 800/- per month

III. Daily Working Allowance: HQ (Metro) ' Rs. 235/-
(Non Metro) ' Rs, 225/-

Ex- STATION ! Rs. 240/~

OUT STATION ! Rs, 280/~

CONFERENCE t Rs, 800/~

Apart from the above you will not be entitled for any other allowance
whatsoever during the training period.

Contd, Page 2/-

LUPIN LIMITED

iOfﬂ&a 3 [loor Kalpataru Inspire, O WL E. Highway, suntaciuz (Fast, Mumbal - 400 065 India, Tol » {€-22)
gistored QIICE: « et ;
Reg 1083RLC020442

G640 2324

’ - Www.lupin.co
Corporala Idantity Numbar: 124 100MH pin.com
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4. You will not be entitled to any leave during your training period.

i var wapects of the
§ You will undergo training on full = time basia in \m“t“:ui‘:\‘q:‘(um"viwm
o marketing operations  of the Company like uales, ¢u
distribution activities, market research, ete

: ;i AOUE posttion,
6. 1t is expected that you will exhibit behavior commensurate to your po ‘

7. During the period of your training, you are not pm‘fumtlﬂ‘d :n v!\ﬁ?ut“::‘(\\:::“g
or devote any time or attention to any other fu ‘(‘ !\\(: m\tum“atim\
employment, trade, business or occupation with or wit (l\\\‘ ;‘v Het &
other than that of the company. So also, you will t\(\.( une imlu \lv :vm'\ i
indirectly any activity which {a contrary to or incons Mm‘\ Ry e
obligation to the Company or the Company's interest, At any ‘n bt =
found that there is any breach of this condition on your part, your training i
liable to be terminated.

During the training period, your appointment will be aubject to termination at
any time without assigning any reason or notice or any compensation in lieu
thereof. So also, in case you desire to discontinue the training, you may be
relieved on receipt of a written request to that effect.

. You are required to undergo training (including on the job training) to

effectively handle the role of a “Marketing Executive” in future whose job
description is attached in brief as Annexure “A"

10.You are required to produce the following documents on your joining as a
Marketing Trainee:

I. A photocopy duly attested of each of the following:

(a) Professional qualification
(b) S.5.C. certificate showing date of birth
(c)

Two copies of recent passport size photogra
(d) PAN o

I. For the purpose of provident fund - name and address on the nominee(s)”

11, Passing your final examination, if any.

With best wishes!

Yours Truly,
For LUPIN LIMITED

NAN SINGH
MANAGER - HR

LUPIN LIMITED

Reglstered Office: 49 Floor, Kalpatan ingpire, Off W. E. Highway, Santaoz (Eagh, M, mbal
Corporate ldentity Nurmber: 1L24100ME1988PLG0EA44S

A0 § "
0 QB8 dia Tel : @1 .29) 8640 B35

LAY

WWW.luipin.com



MR. ANTHONY COLACO

GRADE \1\
DESIGNATION oo MT

T Marketing Training
BASIC M (Rs) 185,
CONVEYANCE ALLOWANCE 2300 126,000
GROSS MONTHLY =0 %.0%
BONUS / EXGRATIA -0 2200
ANNUAL ALLOWANCES 2D
PROVIDENT FUND (12%) of BASIC ?:?gg
GRATUITY (4.81%) of BASIC 6:061
ESIC (4.75% of Gross Salary) 6,441
TOTAL RETIRALS 27,622
COST TO COMPANY 187,222

1. In-addition to the above, you will be covered under the following Schemes as per Company Policy:

A. Mediclaim: This Policy covers self, spouse, two children and dependent parents,
subject to a limit of Rs.1,25,000/-.

B. Group Accident Insurance: The Insurance coverage for your grade is Rs.5,00,000/-.

2. All payments are subject to the provisions of Income Tax Act.

NANDAN KUMAR SINGH
MANAGER - HR
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company
Watson Pharma Private Limited

Plot No. A3 to A6, Phase I-A,

Verna Industrial Estate, Verna,
Salcette, Goa-403 722,

INDIA.

Tel. : +91 (0) 832 6690555/666/777
Fax: +91(0) 832 2887133

CIN : U24230MH2005

Date: 09-04-2018

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Miss Priya Naik has undergone Apprenticeship Training under
Apprentices Act 1961, in our organization in “Laboratory Assistant” trade for the period

from April 10, 2017 to April 09, 2018 in Quality Control Department.

During her tenure we found her very sincere in discharging her duties, she was always

eager to learn and was very committed team member.

We wish her good luck for her future endeavor.

For Watson Pharma Private Limited.

Vijaykdmar Aina
Difector — Human Resources

Our Winning Way
Commit

Challenge Connect
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Genesis of a New Generation

Document Code GNG/MU/GIC/204

APPOINTMENT LETTER

Ms. Shital Gawade, May 24, 2016

Mumbai.

Dear Ms, Shital Gawade,

We have pleasure in appointing you as (Trainee GIS) in our organization, effective

23~ May’2016 on the following terms and conditions:

Your appointment is being made on contractual basis which commence from

23 May’2016 and expired on 23 November'2016. Since your appointment is being
made for a specified period, you will neither have any right nor a lien on the job held by you.
Also, you will not claim regular employment even if there is such a vacancy for the post held
by you or otherwise. Except one month'’s notice or salary in lieu thereof, no compensation
or remaining wages for unexpired period of contractual and fixed period of appointment
will be payable by the management if your services are terminated before the aforesaid

specified and fixed period of your service.

1. Placement & Compensation

You will be placed in the appropriate brand / responsibility level of the Company, and
will be entitled to compensation (salary and other applicable benefits) as detailed in
Annexure “A”. Compensation will be governed by the rules of the company on the subject,

as applicable and/ or amended hereafter.

2. Posting & Transfer

Your initial posting will be at “Trainee GIS” at the Client Site (Gensys International
Corporation Limited. However, your services are liable to be transferred, at the sole
discretion of Management, in such other capacity as the company may determine, to any
department / section, location, associate, sister concern or subsidiary, at any place in
India or abroad, whether existing today or which may come up in future. Insuch a case,
you will be governed by the terms and conditions of the service applicable at the new

placement location.

3. Probation:

During the period of probation (original or extended) you shall not be entitled to any of
the other allowances applicable to the permanent employee of your category.

In the event of your leaving the services in the organization or your services being
terminated by the organization within the first month of service, in either case your
employment will be declared as null and void. Further, you shall not use the name of
M/S GNG Ltd. and its sister concern and projects in your bio-data.

GNG Ltd.

H. 0.: 596-597, Udyog Vihar Phase-V, Gurgaon, Haryana, India 122016.
Tel.: +91 0124 - 4294000, Fax : +91 0124 - 4087325
B. O.: Kemps Plaza, 401, 4th Floor, Chincholi Bunder Road, Mind Space,
Malad (West), Mumbai - 400 064. Tel.: 022 - 40238140
&-mail : info@gnggroup.com Website : http://www.gnggroup.com
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