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tial term of this Agreement shall be for a period of 1 year, commencing on 6% June,

The parties may extend such term upon

| upon mutual agreement.
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement the day and first
above written.

ON, 6% June, 2023

3D Systems India Private Limited Mr. Rohan Almeida

[ .|
ool ) 19 2
By: - . By: =~

Name: Pramila Mayekar Name: Mr. Rohan Almeida

Title: Asst. Manager HR Title: Software Development Consultant




CONTRACT AGREEMENT

THIS CONTRACT AGREEMENT is entered into and effective this day of 6*" June, 2023 for a
period of one Year between 3D Systems India Private Limited and Mr. Rohan Almeida

hereinafter referred to as "Software Development Consultant”.

WHEREAS, 3D Systems India Private Limited, hereby engages the Software Development

Consultant to render services In area of development of software:

NOW, THEREFORE, the parties intending to be legally bound have entered into the following

Agreement:

1. Software Development Consultant will perform Services for 3D Systems India Private
Limited at such place(s) to which the parties have mutually agreed.

2. Software Development Consultant represents that it possesses the requisite expertise and
technical ability to perform the Services.

3. Software Development Consultant will devote such time as is reasonably necessary lo
complete the Services on such timelines as mutually agreed-upon between the parties.

4, Deliverables: During the contract period, the Software Development Consultant will be
primarily responsible for completion of tasks of applications developed / used by 3D
Systems/Oqton. This includes, but are not limited to following -

Completing assigned tasks and features in timely manner.

Documenting all the changes and updates.

Participating in team planning and tasks.

Owning the responsibility for quality deliverables.

Ensuring bug-free development with required coding ethics and structure.

il o




IN WITNESS WHEREOF,
above written.

ON, 6™ June, 2023

3D Systems lndl_;_n_ Private Limited

. \( 7
Name: P}&fyl.lg Mayekar
Title: Asst. Manager HR

commencing on 6% June,

the parties hereto have executed this Agreement the day and first

Mr. Rajeev Dessai

; ce
By: %}, . d .
Name: Mr. Rajeev Dessai

Title: Software Development Consultant

2|Page



CONTRACT AGREEMENT

THIS CONTRACT AGREEMENT is entered into and effective this day of 6™ June, 2023 for a
Period of one Year between 3D Systems India Private Limited and Mr. Rajeev Dessai

hereinafter referred to as “Software Development Consultant”.

WHEREAS, 3D Systems India Private Limited, hereby engages the Software Development

Consultant to render services in area of development of software:

NOW, THEREFORE, the partles Intending to be legally bound have entered into the following

Agreement:
Software Development Consultant will perform Services for 3D Systems India Private

1.
Limited at such place(s) to which the parties have mutually agreed.
Software Development Consultant represents that it possesses the requisite expertise and
technical ability to perform the Services.
Software Development Consultant will devote such time as is reasonably necessary to

complete the Services on such timelines as mutually agreed-upon between the parties.

Deliverables: During the contract period, the Software Development Consultant will be
primarily responsible for completion of tasks of applications developed / used by 3D

Systems/Ogton. This includes, but are not limited to following -

Completing assigned tasks and features in timely manner,
Documenting all the changes and updates.
Participating in team planning and tasks.

Owning the responsibility for quality deliverables.
Ensuring bug-free development with required coding ethics and structure.

1.
2.
3.
4.
5,




utant Professor
$vd007@chowgules.ac.in
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Principal’'s Signature Staff's Sig




“IVictor Hospital

MARGAO, GOA
Tol:+91(832)6728888/ 8388884718
Emp.No - 4230
Name . FRANZILA CRASTO
- . TRAINEE
_— . LABORATORY

SOy : OVE
Emergency No.: 9921389880

Issuing Authority

Holder® Signature



Niyal Services
#5 Raj Enclave, Sailok, GMS Road, Dehradun, UK, 248001
Salary Slip for the month of May/2023

EMP. ID NSGO0158 Employee Name: Aarya Nitin Joshi

Payable Days 31 DOJ 13/03/2023

Designation Trainee GIS Acc. No. 018222010000517

UAN 101936562735

Earnings Amount Deductions Amount
BASIC 9,975.00 PF 1,800.00
HRA 3,990.00 ESI 150.00
LTA 831.00
OTHER ALLO 5,154.00
Total 19,950.00 Total 1,950.00
Net Pay 18,000.00
In Words Rupees Eighteen Thousand Only
Signature

Note: This is a System Generated Salary Slip - Signature Not Required



EARTH NOW PRIVATE LIMITED EART @’NOW

2507 Corona B Wing, Dosti Imperia, Opp. R MALL, SPACE AGRONOMY AS SERVICE
Manpada, G.B. Road, THANE-400607, Maharashtra, INDIA
CIN: U72900MH2022PTC381567 www.earthnow.tech email: info@earthnow.tech

OFFER LETTER FOR PAID INTERN

Dear Ms. Komal Sanjay Swami,

On behalf of EARTH NOW PVT. LTD. (the “Company”), | am pleased to extend to you
this offer of temporary employment as an Intern, reporting to Mr. B.N. Rao. If you
accept this offer, you will begin your internship with the Company effective 7" June
2023 and will be expected to work six (6) days per week on the specific assignments
and tasks allocated to you.

You will be paid Indian Rupees Twenty One Thousand (INR 21,000 /-) per month, less

all applicable taxes and withholdings, payable.

As an intern you will be receive “temporary employment” status. As a temporary
employee, you will not receive any of the employee benefits that regular Company
employees receive, including, but not limited to, health insurance, vacation or sick
pay, paid holidays, or participation in the Company’s employee benefit plan. The
Company will convey any conveyance reimbursement separately, as applicable. One

day’s leave per month is allowed prior to advance notice and approval.

Your internship is expected to end on 31August 2023. However, your internship
with the Company is “at-will,” which means that either you or the Company may
terminate your internship at any time, with or without cause and with or without
notice. Post completion of the internship, the Company will review the performance
and may offer a permanent employment opportunity as per the terms and conditions
of the Company.

During your employment, you may have access to trade secrets and confidential
business information belonging to the Company. By accepting this offer of
employment, you acknowledge that you must keep all of this information strictly
confidential, and refrain from using it for your own purposes or from disclosing it to

anyone outside the Company. In addition, you agree that, upon conclusion of your


http://www.earthnow.tech/
mailto:info@earthnow.tech

EARTH NOW PRIVATE LIMITED EART @'Now

2507 Corona B Wing, Dosti Imperia, Opp. R MALL, SPACE AGRONOMY AS SERVICE
Manpada, G.B. Road, THANE-400607, Maharashtra, INDIA
CIN: U72900MH2022PTC381567 www.earthnow.tech email: info@earthnow.tech

employment, you will immediately return to the Company all of its property,

equipment, and documents, including electronically stored information.

By accepting this offer, you agree that throughout your internship, you will observe
all policies and practices governing the conduct of our business and employees,
including our policies prohibiting discrimination and harassment. This letter sets
forth the complete offer we are extending to you and supersedes and replaces any
prior inconsistent statements or discussions. It may be changed only by a subsequent

written agreement.

| hope that your association with the Company will be successful and rewarding.
Please indicate your acceptance of this offer by signing below along with the set of
documents pertaining to KYC and education certificates.

Very truly yours,

Manoj Samudra

A\

Director

Earth Now Pvt. Ltd.

| accept employment with the Company on the terms and conditions set out in this

letter.

Ms. Komal Sanjay Swami

-

Signature Date: 09/06/2023
Note: Documents to be submitted

1. HSC and Graduation certificate (final or last marksheet, if certificate yet to be
issued). Self-attested 2. Aadhar card of self and father, 3. Permanent Residence
proof 4. PAN card, if available, 5. Passport size photos (2) 6. Copy of CV,

7. Bank account details - Bank, Branch, Account number, IFSC Code
8. Proof of current address in Thane (lease or rental agreement)


http://www.earthnow.tech/
mailto:info@earthnow.tech

Offer Letter

Vs u
A
g

'3

Date: - 04.08.2023

Ref. No: NS/Emp/GWD/OF04-08
TEJAS DILIP KUMBHAR

M: +91- 7875667575

Mr. TEJAS DILIP KUMBHAR

Congratulations! We are pleased to offer you employment in our organization Niyal Services, situated at
Dehradun as a GIS Trainee, on the following terms and conditions,

The term of your employment shall be valid from 14-Aug-23. You shall report to work on at 10.00 a.m. for our
client Genesys International Corporation Ltd.

You will, with effect from 14-Aug-23 be deputed by the Company to work at the client’s office/ premises at any
of their locations, either on-site or offshore.

The employment shall be terminable by either party giving 15 Days’ notice in writing or salary in lieu of notice,
to the other party. Your monthly Salary package will be Rs. 15,000 (Fifteen Thousand) in Hand.

Monthly Earnings Rupees Monthly Deductions Rupees
Basic Salary 8366 PF (Employer) 1740
HRA 3346 PF (Employee) 1606
LTA 697 ESIC (Employer) 544
Other Allowance 4322 ESIC (Employee) 125
Monthly Gross 16731 Total Deduction 4015
Take home 15000 Monthly CTC 19015
Annual Take home 180000 Annual CTC 228180

Your employment with Niyal services will be governed by your posting and requirement at Genesys
International, through Niyal Services from the DOJ.

Your services are liable to be transferred or loaned or assigned with / without transfer, wholly or partially, from
one department to another or to office/ branch and vice-versa or office/ branch to another office/ branch of
an associate company, existing or to come into existence in future or any of the Company’s branch office or
locations anywhere in India or abroad or any other concern where this Company has any interest. In such case,
you will abide by responsibilities expressly vested or implied or communicated and shall follow rules and
regulations of the department / office, establishment, jointly or separately, without any compensation or extra
remuneration or provision of accommodation. You, thereupon, may be governed by service conditions and
other terms of the said concern as may be applicable.

To indicate your acceptance of this Offer Letter and employment with Niyal Services, please submit a signed
copy of this Offer Letter.

Sincerely,
For Niyal Services

Acknowledged and agreed

TEJAS DILIP KUMBHAR

NIYAL SERVICES

#5, Plot No-24, Sai Lok, GMS Road, Dehradun-248001
PH. NO: +91- 7900575757
E-Mail:-niyalservices@gmail.com
www.niyalservices.com




Date: - 03.08.2023

Kindly Submit below mentioned Document for the joining formalities

Copy of your Letter of Offer duly accepted.

Last Three Months’ Salary Statement from your previous employer or Bank Statement of Three
Montbhs, if applicable.

Clearance (Relieving letter or Letter of resignation acknowledged) & Service Certificate from all your
previous employers, if applicable.

Self-Attested Photo copies of all your educational qualification certificates and proof of age along with

the originals for verification.

Recent Passport Size Photographs -04 and two family Photograph for ESIC (if eligible).
ID proof (Copy of Aadhar Card and Pan Card).

Dress code should be formal.

You are advised to report to the HR at 10:00 A.M on your date of joining as mentioned below at the

following address,

Genesys International Corporation Ltd,
73-A, SDF-1Il , SEEPZ , Andheri (E), Mumbai 400096.

NIYAL SERVICES

#5, Plot No-24, Sai Lok, GMS Road, Dehradun-248001
PH. NO: +91- 7900575757
E-Mail:-niyalservices@gmail.com
www.niyalservices.com




Shruti Dhanwade

GIS Executive
Emp.ID : 152
Mob. No. : 7517860524

QuantaSIP Geomatic Informative Solutions Pvt. Ltd.

Office No. 404, Wallstreet 24 , Hyderabad Biryani
House, Warje, Pune - 411058. MAHARASHTRA



Rohini Ekshinge
GIS Executive

| Emp.ID @ 153
Mob. No. : 7517860524

| QuantaSIP Geomatic Informative Solutions Pvt. Ltd

~ Office No. 404, Wallstreet 24 , Hyderabad Biryani
House, Warje, Pune - 411058. MAHARASHTRA

T ———




Det DN, 2023, 2038




dirHa
QUNDATION

Date: 24 July 2023

To,
Dear Miss. Divya Kiran Phal Dessai,

Greetings of the season!

We are happy to inform you that you have been selected at Disha Foundation, for
the position of Data Quality Check Manager under Tribal Livelihood Migration
Survey Goa project. During this period, you will be undertaking all the roles and
responsibilities that will be assigned to you by the Program Manager of the
project, Mr. Vinit Kundaikar. You will report directly to him.

Your remuneration is subject to review once you have completed the period of

one month. For this duration, you will not be entitled for any kind of monetary or
fringe benefits. You will also be entitled to one casual leave every month for this

duration.

In case, you leave the company during the internship period then you will have
to serve a notice period of one week. To indicate your acceptance of the

appointment with Disha Foundation, please sign and send us your acceptance
letter at the earliest either by email or by post.

Congratulations and welcome on board.

Regards,

Vinit Kundéikar
Program Manager
Disha Foundation

Goa

Head Office: 27, Saileela Tower, Near Racca Green Square, Hanuman Wadi, Makhmalabad Road, Panchavati, Nashik-422

003
Delhi (NCR) Office: 3549, Kesar Villa, Near HDFC School, Sector 57, Sushant Lok Phase 3, Gurgaon, Haryana-122 003

Goa Office: 6, Grandieur Residency, Succor, Alto Porvorim, Bardez-403 529
Contact: 0124-4065603/7499200859 E-mail: foundation.disha@gmail comWeb Site: www.dishafoundation.ngo




] I I I kINFOSOFT SOLUTIONS Ltd.

To: Ms.Prajakta Patil,
Sangli , Maharashtra

Date: 3rd-June-2023

Dear Prajakta,

This has reference to your application and subsequent discussions you had with us, we are pleased to offer you
the position of GIS Expert in the organization at client’s location Sangli District on the following terms and
conditions.

1. Date of commencement %
Your date of commencement of contractual employment in our Company shall be date of your joining which
will be informed by respective department Probably joining date will be W|th|n next 15 days.

2. Employment Type . :

Your appointment as GIS Expert will be on purely Contract basis which commencq from the date of your
joining and will expire on within two year or until the termination (by the client or JMK) of the project for
which you are being employed, JMK reserve the right to terminated/discontinue your services
immediately without any notice and subject to the requirement of the Client or Project. You will need to
serve 2-month notice period before leaving/resigning from your services & this notice entitles you to all the
benefits accrued (If any). for notice less than 2-months the company reserves the right to forfeit your entire
annual/monthly benefits & would also deduct salary equivalent to shortfall of notice period. '

3. Serwces

You will be responsible to discharge all the services as were assigned in the Annexure-A. Your |n|tlal posting
will be at our client’s location Sangli District however you may be transferred to any location as per the
requlrement of department and management’s decision. -

4. Remuneration/Salary
You will be paid remuneration as below.
e Your CTC will be Rs. 38,000/-per month which includes Basic Salary, DA, PF, ESIC and TDS &
Professional Tax will be deducted as per law as applicable. ;
. Your take home salary will be Rs. 34,050/-

5. Hours of Work :
e Your working days and shift timings will be indicated to you as per current operatlons of the client
site. This would be equivalent to six working days per week. It will be necessary to work any time
including in shifts, at the sole discretion of the department and if it so requires on all the days

including Saturdays, Sundays and Holidays. /
e Your attendance must be Filled in attached format which is verify by the Cllent in a every month to get
salary. g

6. Engagement in other busmess

You acknowledge that the Company wishes you to devote your Whole time and attention to the service of the
Company during the term of your employment with it. For this reason, during the term of your employment,
you must not (without the Company’s prior written consent) directly or indirectly own, manage, control,
participate in, consult with, render services to or engage in the business of any other business entity or other
organization (whether as an employee, officer, director, agent, partner, consultant or otherwise).

http://www.jmkinfosoft.com
T-10/2, STPI Area, Chikalthana MIDC, Aurangabad - 431210, Maharashtra

® 0240 - 2100590, & contact@jmkinfosoft.com




] I I ' kINFOSOFT SOLUTIONS Ltd.

7. Confidentialit¥ » . ) o
You agree that the terms and conditions applying to your employment are strictly confidential. Any

disclosure of these terms and conditions to third parties (including other employees of the Company or any
other entity within the Group Companies) constitutes a breach of your employment.

You also acknowledge that the information you acquire about the Company and any of the Group
Companies in the course of your employment by the Company is highly confidential. You agree during the
term of your employment here under and thereafter not to use such information for any purpose other than
for the sole benefit of the Group Companies (including the Company) and you agree not to disclose any
such information to any third party without the prior consent-of the Company.

Further you are required to sign an agreement with the Company, on “Conﬁdent1a1 Information and
Intellectual Property Rights”.

8. Security ' :
You agree that you will adhere to security practices as per the security policy of the Cllent &organization
applying to your employment
e You will refrain from carrying any Media/storage devices like floppies/C. D’s/USB Drive/Cameras
inside the premises
e You are authorized to use email Id provided to you by the organization only for internal
communication and /or for communication with clients and/or customers we are dealmg with on
regular basis.
Any disclosure of information to third parties (including other employees of the Company or any other
entity within the Group Companies) constitutes a breach of your employment.
In add|t|on to the above T&C, JMK Infosoft Solutions Ltd. reserved all rights to make any modlflcatlon
delet|on addition or termination in this regard of your employment.

9. Jur|sd|ct|on Clause

Disputes arising out of this letter shall be referred to the senior executive of JMK Infosoft solutions Ltd For
an amicable solution. If the dispute is not resolved within period of Sixty (60) days, shall be subject to the
jur|sd|ct|on of the courts of Aurangabad, Maharashtra, India.

10. Complete Documentation ;
Company is not liable to provide relieving letter after 2 months of being released. The employee has to
ensure he/she collects the letter within stipulated time period.

We wish you the best of luck and invite you to our exciting team of the employees in the orgahization.

For IMK Infosoft Solutions Ltd.

< b | '

Authorized Signatory

Operations Head '

I hereby voluntarily accept the above offer of -employment along with the total terms and conditions of
Service Agreement Enclosed.

/

Date: 04-06-2023 (Accepted all above T&C)
Name:_Ms.Prajakta Patil

Signature:

Kindly Sign & return the scanned copy of this offer letter as the acknowledgement of your acceptance of the above.

http://www.jmkinfosoft.com
T-10/2, STPI Area, Chikalthana MIDC, Aurangabad - 431210, Maharashtra

® 0240 - 2100590, & contact@jmkinfosoft.com
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Annexure-A

Job Responsibilities:

e To handhold and strengthen the GIS capabilities in the district a dedicated GIS cell with GIS
experts is required in each district B

e Assist the department official in carrying out GIS-hased land record operations.

e Assist in Implementation and Monitoring of Central: GIS programs and State initiatives such
as eMojani 2.0, Data collectlon and processing using CORS- Rovers Handling Drone & GIS
data of SVAMITVA, e PeekPahani etc.

e Technology assistance required for QA/QC for data delivered by Vendors Online request
submitted by Citizens for Table Mojani etc. \

e GIS experts shall aid and monitor QA/QC for data delivered by vendors for Scannmg &
Dlgltlzatlon project of 28 Districts.

. GIS experts will assist in QC and monitoring Geo referencing of cadastral maps Lowest land
parcel & integration with RoR.

. ‘,.-'Any relevant task assigned by the Land record office

Annexure-B

Rem'uneration/Salary

Particulars Monthly Annual

Basic 22,800 2,73,600
DA/HRA 6,840 82,080
Conveyance 2,280 27,360
Special Allowance 6,080 72,960
CTC Amount (A) 38,000 4,56,000

PF (Employer Cont.) 1,950 23,400 /
ESI (Employer Cont.) 0 o’
PF (Employee Cont) 1,800 21,600
ESI (Employee Cont) | 0 e 0
PT 200 2,500
Total Deductions (B) 3,950 47,500
Net Sal. Payable (A-B) 34,050 4,08,600

http://www.jmkinfosoft.com
T-10/2, STPI Area, Chikaithana MIDC, Aurangabad - 431210, Maharashtra

® 0240 - 2100590, & contact@jmkinfosoft.com




CONTRACT AGREEMENT

THIS CONTRACT AGREEMENT Is entert nto and effective this day of 6*" June, 2023 for a

period of one Year between 3D Systems India Private Limited and Mr. Ayush Noorani

ter referred to as “Software Development Consultant”

3D Systems India Private Limited, herebDy engage:

nt to render services In area of development f coftware

NOW. THEREFORE, the parties Intending to be legally bound have

swelopment Consultant Il perf | £ § 3D Systems India Private
Limited at such place(s) to wn have mutuall ed
ft pment Consul that it possesses ;' e exper s
echnical lity to perform the Services
3 Softwa [ Consultant will devote such time as Is reasonabl eCessal
C the : on such timelines as mutually agreed-upon between [he irtie
4 Deliverables: During the contract period, the Software Development Consultant b
responsible for completion of tasks of applications dev used by 3l

primarily

terns/Ogton. This includes, but are not limited to following -

Documenting all the changes and updates

3. Participating in team planning and tasks

4. Owning the responsibility for quality deliverables




Mr. Ayush Noorani

3D Systems Indja Private Limited

WO
By: 4 L O By: e
Name: Mr. Ayush Noorani

Name: Pramila Mayekar
Title: Software Development Consultant

Title: Asst. Manager HR









IMMO
Informatio
Technology

Shravan Kalidas Bhandari,
Davodxet Xeldem,
Curchorem, Quepem,
Goa, 403706.

Mob - 9307618433

Sub: Offer for Trainee Software Developer

Dear Shravan,

We take pleasure in inviting you to join IMMO Information Technology team as a Trainee Software Developer
(level 1) at Merces, Goa.

WORK TIMINGS, LEAVES AND REMUNERATION:

e Training Period: From 01 July 2023 to 31°' December 2023.

e  Working hours: When working from office the timings will be 9:00 am to 6:00 pm (1:00 pm to 2:00 pm Lunch
break). While working from home the timings will be 12.00 pm to 9.00 pm. (1:30 pm to 2:00 pm Lunch break
& 04.30 pm to 05.00 pm tea break).

e Leaves: 06 leaves during the period. Public holidays as decided for the year.

e Working days: 5 days week (Saturday & Sunday Off). 01°* Saturday of the month is a training Saturday.

e You will be governed by the timings and the hours of work applicable to the establishment wherein you
are posted, and you may be called upon work, as required.

e Your remuneration for the period would be *
July 2023.

At the end of the training period you may be offered a position in the company only on successful completion of
the tasks assigned to you during training period and your suitability as per the ongoing projects that time, subject
to management decision. Management may also decide to extend or terminate your tenure based on your training
assessments.

We once again welcome you at IMMO Information Technology and look forward to your contributions in growing
the business with the team here.

Best Wishes,

Nimish Shikerkar
COO0/Director

| have read the offer letter and | am happy to accept training at IMMO Information Technology. | will be joining
Merces office on 01 July 2023 and look forward to being a part of the IMMO Information Technology Team.

(Sign)
(Shravan Kalidas Bhandari)

CMM Commercial Complex, 1st Floor,Survey No. 21/10 Renovadi, MercesTiswadi, Goa 403005
Phone:8459649505 : : 4
http://www.immoinfotech.com ‘ . -




@ Paradeep Phosphates Ltd. (Goa Unit)
PPL Zuarinagar,Goa.
Name: Veroshka Vaz

Emergency Contact




Cipla

DATE: 16/06/2023 OFFER ID: 77261-362217-370528
Offer Letter

Ms. Sevilla Souza

H.No. 132 Sodeawado Mapa Panchwadi
Ponda Goa Churchorem

Ponda Goa - 403706

Dear Sevilla Souza,

We are delighted to welcome you as a part of the Cipla Family in our Quality, Formulation team at Cipla based in Goa, Unit
-8.Your role details including band, grade and designation, will be as below:

Band & Grade: Al
Designation: Trainee

Post your interactions with our leaders at Cipla, we believe that you have the qualifications for a great career with us. At Cipla,
we are committed towards Caring for Life. By joining Cipla you will be assured of working with fine individuals in an excellence
focused and innovation driven environment.

The complete break up of your current cost to company is attached in Annexure A of this letter.You shall also be entitled to
various benefits of the Company as applicable including Leave, Health Insurance, Travel expenses etc.

You will be on probation until 12 months from your date of joining, which may be extended at the discretion of the Company. On
completion of the probation, you may be confirmed in permanent employment, in writing, subject to your satisfactory
performance.

A formal letter of appointment with the terms and conditions of employment would be issued to you upon joining. This offer is
subject to you clearing the medical examination, documentation and completion of your course successfully without any
backlogs.

This offer is subject to you clearing the medical examination and reference check successfully.
Kindly confirm your acceptance in the next 3 days. You are expected to join us on or before 24/07/2023.
We welcome you to Cipla family!

For Cipla Ltd

Vinay Kumar Bassi
Head HR - Operations

Page 1 of 3



Cipla Ltd. Regd. Office Cipla House, Peninsula Business Park, Ganpatro Kadam Marg, Lower Parel, Mumbai-400 013
Phone +91 22 24826000 Fax +91 22 24826120 E-mail contactus@cipla.com Website www.cipla.com
Corporate Identity Number L24239MH1935PLC002380

Cipla

ANNEXURE A
Name: Sevilla Souza Designation: Trainee
Division: Quality Department: Formulation
Region: Goa Location: Unit -8
COMPONENTS PER MONTH(RS) PER ANNUM(RS)
BASIC 11000 132000
HOUSE RENT ALLOWANCE 5500 66000
CONVEYANCE ALLOWANCE 2750 33000
FOOD ALLOWANCE 600 7200
ADDITIONAL ALLOWANCE 3650 43800
— 23500 282000
PROVIDENT FUND 1800 21600
EXGRATIA / BONUS 2200 26400
L 27500 330000

Cipla Ltd. Regd. Office Cipla House, Peninsula Business Park, Ganpatro Kadam Marg, Lower Parel, Mumbai-400 013

Page 2 of 3



Phone +91 22 24826000 Fax +91 22 24826120 E-mail contactus@cipla.com Website www.cipla.com
Corporate Identity Number L24239MH1935PLC002380

Page 3 of 3



Cipla

DATE: 16/06/2023 OFFER ID: 72860-362200-370578
Offer Letter

Ms. Sonal Gopal Dessai

House no. 10/6, Ramnagri, Mugali,

St. Jose de areal, Salcete, Goa Samarth medical pharmacy
Margao Goa - 403709

Dear Sonal Gopal Dessai,

We are delighted to welcome you as a part of the Cipla Family in our Quality, Formulation team at Cipla based in Goa,
Unit-1.Your role details including band, grade and designation, will be as below:

Band & Grade: Al
Designation: Senior Executive

Post your interactions with our leaders at Cipla, we believe that you have the qualifications for a great career with us. At Cipla,
we are committed towards Caring for Life. By joining Cipla you will be assured of working with fine individuals in an excellence
focused and innovation driven environment.

The complete break up of your current cost to company is attached in Annexure A of this letter.You shall also be entitled to
various benefits of the Company as applicable including Leave, Health Insurance, Travel expenses etc.

You will be on probation until 12 months from your date of joining, which may be extended at the discretion of the Company. On
completion of the probation, you may be confirmed in permanent employment, in writing, subject to your satisfactory
performance.

A formal letter of appointment with the terms and conditions of employment would be issued to you upon joining. This offer is
subject to you clearing the medical examination, documentation and completion of your course successfully without any
backlogs.

This offer is subject to you clearing the medical examination and reference check successfully.
Kindly confirm your acceptance in the next 3 days. You are expected to join us on or before 24/07/2023.
We welcome you to Cipla family!

For Cipla Ltd

Vinay Kumar Bassi
Head HR - Operations
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Cipla

ANNEXURE A
Name: Sonal Gopal Dessai Designation: Senior Executive
Division: Quality Department: Formulation
Region: Goa Location: Unit-1
COMPONENTS PER MONTH(RS) PER ANNUM(RS)
BASIC 11000 132000
HOUSE RENT ALLOWANCE 5500 66000
CONVEYANCE ALLOWANCE 2750 33000
FOOD ALLOWANCE 600 7200
ADDITIONAL ALLOWANCE 3650 43800
— 23500 282000
PROVIDENT FUND 1800 21600
EXGRATIA / BONUS 2200 26400
L 27500 330000

Cipla Ltd. Regd. Office Cipla House, Peninsula Business Park, Ganpatro Kadam Marg, Lower Parel, Mumbai-400 013
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AzZaya

BEACH RESORT GoA

January 14, 2023

5. the

in

105/- (Rupees Six Thousand One Hundred & Five Only)

u will be subject to deduction of income tax at
fore payment.

)llowing benefits:










Highstreet Cru
ises andPEntertainment Private L
e Limited

/ Mighatree:
Cruise C
Fisheries 0. Pwi.
D. aando:: tty, Ground Floor, Flthn:ild'
ar Road, Panaji - Goa - ‘“ n‘:DL Building

08-02-23
Tel: 0832-
el: 0832-2433263  Fax: 08322433201

To,
Ms.Vianca Vviegas

H.NoO. s50/1 Matilvadda.

sirlim,
salcete God
DearVianci,

It is our ple ollowing offer of employment to you on beh ;
Entertainment pwvt. Ltd. ehalf ofHighstreet Cruises &

asure to extend the fi

ffer you the position of*Trainee” in theFront OfficeDepartment
entin “"Deltin

As discussed, We are pleased t0 ©
Jagk”.
This offer is contingent upon your passing medicals includin i l
g submission of Covid i
incation, id 19 negative test report,

reference checks and police ver
/2023,beyond which the offer would

ou to join as early as possible, but not later than14/02
by us in writing.

e is mutually agreed upon,

we would expect Y

stand withdrawn. unless @ New dat

To enable smooth process of your joining, please complete the following formalities before
d scan copies @)
th white background.

your joining date:(sen
1. 05 copies of colored passport size photographs wi
2. Medical fitness certificaté; from an authorized Medical Practitioner.
3. Police clearance certificate {with the phatngraph stamped across).
4. Blood group identification report.
5. photocopies of all Education Certificates and originals for verification {on the day of joining}.
6. Relieving letters & Experience Certificates of all the previous organizations. (not applicable for 3 fresher)
7. Original Relieving certificate from last employer. (not applicable for a fresher)
g Last3 months Pay slips. (not applicable fora fresher)
9, permanent Address proof- Any twWO of these (Ration card / Electricity gill / postpaid Telephone Bill, House
Agreement, Bank Pass book/Passport copy / Driving Licensé J Election card)
10. Photo 1D Proof for Age yerification - Aadhar card (Mandatorv)
11. PAN Card copy
12. Birth Cenlﬁcate{Mandatorﬂ
13. COVID Vaccination certificate (1deally Fully Vaccinated certificate o be given)
we kindly request you to acknowledge the same as @ token of your acceptance of the offer-
Yours sincerely,
for, Htghstree ‘ruises & Entertainment pvt. Lid
Kavish Sargodkar
AC kpTED

Eif Deputy Manager - HR

\



TMPCONO022343445

Model Contract of Apprenticeship Training for Major/Minor* Apprentices

1. Name and Registered Address of Establishment : ITC Grand Goa Resort & Spa. (E05203000078)

_ITC Grand Goa Resort & Spa,263 C, Arossim,

with Telephone no. & E-mail address * Cansaulim, South Goa., South Goa, Goa

: 0832-2721276
: clyde.fernandes@itchotels.in

2. (a) Name of Apprentice (Block Letters) : CROYDON BARRETTO (A0223122509)
(b) Father’s/Mother’s /Spouse’s Name : Camilo Piedade Barretto
3. . H No 132/B/2, Poriebhat, Verna, Goa, South Goa,

Address of apprentice * 403722, Verna,, South Goa, Goa

4. Gender : Male
5. Date of Birth : 14-10-2004
6. (a) Whether belongs to SC/ST/OBC/PwD/ Minority : No
(b) Name of the Category : General
7. Educational Qualification (Highest) : 12th - Humanity
8. (a) Category of Apprenticeship : Optional
(b) Name of the trade for which Apprentice is training : Food & Beverage Service Assistant V 2.0
9. Apprenticeship Training duration (Total) : 360 Days
(a) Duration of Basic Training : 4 Weeks
(b) Period of On-the-Job Training : From 06-03-2023 to 28-02-2024
10. Apprenticeship Training Location : Primary Location

(a) Name and address of facility where Basic Training is

to be provided - N/A

(b) Name and address of the facility where On-the-Job

Training is o be provided : ITC Grand Goa Resort & Spa.

Primary Location
South Goa
Goa

11. (a) Date of execution of contract : N/A
(b) Age of Apprentice on the date of execution of contract : 18 years, 4 months and 11 days

12. Is the establishment opting for benefits under NAPS*? : Yes
*If yes, Annexure 2 to this contract will also be applicable.

13. Monthly stipend amount

(a) During 1st year of training : 11500
(b) During 2nd year of training : N/A
(c) During 3rd and 4th year of training : N/A

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule 11(1) of Apprenticeship
Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be higher than these minimum
rates.

If the minimum rates are modified through legislation (either through modification of rules, or through modification of minimum wages
payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to Apprentice

14. (a) Name and Address of Guardian In case Apprentice is

under 18 years of age (Minor) : N/A



15.

16.

17.

18.

19.

20.

(b) Relationship with the Apprentice : N/A

(a) Whether Apprentice was identified through approved
Third Party Aggregator

(b) Name of TPA (if applicable) : Teamlease Skills University

: Yes

We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and VI of the said rules and
will comply with the same.

I, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for verification as and when required.

In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1).

The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS),if applicable.

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian



FOR OFFICE USE ONLY

Contract Registration No. : TMPCON022343445

(To be given by the Office of the Apprenticeship Adviser)
(Mandatory only for Registered Trades)

Signature of Registering Authority
(Apprenticeship Advisor)
(Registration required for Designation trade only)



Annexure 1 Contract of Apprenticeship Training

Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for sake of
convenience.

Both the Establishment and Apprentices have read and are bound by the provisions of the directions in have read the Apprentices Act,
1961 and the Apprenticeship Rules, 1992, which will apply to this Contract of Apprencticeship

1. The stipend for a particular month shall be paid by the tenth day of the following month. No deduction shall be made from the stipend
for the period during which an apprentice remains on casual leave or medical leave. Stipend shall, however, not be paid for the period
for which an Apprentice remains on extraordinary leave.

2. Where the Contract of Apprenticeship is terminated through failure on the part of the employer in carrying out the terms and
conditions of the Contract (as notified under the Apprenticeship Rules, 1992), he shall pay to the apprentice compensation as
determined by Apprenticeship Advisor.

3. In the event of premature termination of Contract of Apprenticeship for failure on the part of apprentice to carry out the terms and
condition of the contract (as notified under the Apprenticeship Rules, 1992), the apprentice hereby guarantees to employer the
payment of such amount as determined by the Apprenticeship Adviser as and towards the cost of training.



Annexure -2 | Covenants and conditions specific to NAPs scheme

1. For availing benefit under NAPS scheme, the course under which apprenticeship training is being provided, should be NSQF aligned.

2. Assessment and Certification shall be done jointly by the establishment and SSC/ NCVT/ other bodies as notified from time to time
under NAPS guidelines.

. The Establishment warrants and confirms that they have studied, understood and agree to comply with the guidelines that are
applicable to Establishments that are part of the NAPS scheme. These guidelines are published at
(https://www.apprenticeshipindia.gov.in) and maybe updated from time to time.



M ADAMAS HR Services Pvt. Ltd.
A D A 6 A S E-48/9, Industrial Estate, Okhla Phase-ll New Delhi-110020, INDIA
H R S E RVI C E S Phone : +91-11-40200500,

Email : info@adamashr.com, Website : www.adamashr.com

CIN:U74140DL2015PTC283398

ljaz Najir Ahmed Hannoli (AD11128) 13-February-2023
S/0 Nazir Ahmed Hannoli, H.No. 202, Vathadev,
Sarvan Bicholim North Goa, Goa- 403529

Subject - Letter of Contractual Appointment

1. As per the arrangement and contract between us and Mahindra Holiday Resorts India Ltd, Unit

No.106, First Floor, Sumer Kendra Building, P.B. Marg, Worli, Mumbai- 400 018, the
requirement has been made by the said company for deployment of Associate — F&B Service
and allied services personnel at their establishment at Mahindra Holiday Resorts India Ltd, Unit
No.106, First Floor, Sumer Kendra Building, P.B. Marg, Worli, Mumbai- 400 018 for a period of
one year accordingly.
We have pursued your bio-data and subsequent to your interview decided to engage you as Associate —
F&B Service in the above stated establishment namely Mahindra Holiday Resorts India Ltd, Unit
No.106, First Floor, Sumer Kendra Building, P.B. Marg, Worli, Mumbai- 400 018, for a period of
one year on

Contractual basis with the following terms and conditions applicable thereto. Your services,
however, shallbe subject to your satisfactory performance during the said contract period but
may be dispensed with any time during the said period, if not found satisfactory by us even
before the expiry of the said period.

2. As a contractual employee, you are also not eligible to claim regular employment in the
Company even if there is such a vacancy for the post held by you or otherwise.

3. Your initial period of appointment shall be for One year subject to continuance of contract.
Your services shall come to an end automatically on the expiry of your employment period of
One year or expiry of contract whichever is earlier. This employment on contract basis will be
co-terminus with the contract of the client — Mahindra Holiday Resorts India Ltd, Unit No.106,
First Floor, Sumer Kendra Building, P.B. Marg, Worli, Mumbai- 400 018.

4. During the period of your engagement your seivices can he terminated by either side by given 30
days notice or salary in lieu thereof at company direction. In case of notice pay take over, the same
will be recovered if you leave the company before completion of the notice period.

5. Your working hours during the period of contract shall be as per the requirement of the job
and as per the directions of the management. You shall be required to perform your duties as
per the directions of the management without objecting to the hours of working at any stage, if
there is any exigency, otherwise your duty hours shall be the normal duty hours.

6. That your services can be terminated instantly for indiscipline, criminal offence and
any act of misconduct.



/\D/\MAS ADAMAS HR Services Pvt. Ltd.

E-48/9, Industrial Estate, Okhla Phase-ll New Delhi-110020, INDIA

H R S E RVI C ES Phone : +91-11-40200500,

7.

10.

11.

12

13.

14.

Email : info@adamashr.com, Website : www.adamashr.com

CIN: U74140DL2015PTC283398
That you shall at all times maintain absolute integrity and devotion to duty and conduct yourself
in a manner conducive to the best interests, credit and prestige of the Company. That you shall
not, at any time, work against the interests of the management and do anything which is
unbecoming of an employee. Any violation of these norms of behavior shall constitute
misconduct not disciplinary action will be taken against you. Also in case you act against the
basic and universally accepted understanding, disciplinary action will be taken against you as per
the disciplinary rules and By-laws of the Company.

That the Company being engaged in the business of providing manpower, you will be detaiied
and deputed at the various premises to discharge your duties. The post for which you are being
appointed therefore entails a lot of confidence. You will discharge your duties diligently and
faithfully and to the entire satisfaction of the client wherever you are deputed. In case it is found
that there is a reasonable apprehension about your integrity and as such no confidence can be
reposed upon you, it will be open to the management to discharge you from service of the
company without issuing any charge-sheet or holding an enquiry or giving any notice thereof.

You shall not remain absent from the duty without taking prior written permission of the
management for any reason whatsoever and in case you remain unauthorized absent
continuously for a period of 8 days it shall be deemed that you have terminated the contract of
employment and have relinquished your job with the management, the management shall not
be liable to re-engage you into its employment or to continue with the above contract for the
remaining period of employment. You shall also loose the job in case you are in habit of
remaining unauthorized absent three times in a month without any intimation and approval of
the management.

Your continuous during the period of contract shall be subject to your remaining medically and
physically fit and healthy in which the medical officer designated by the management shall be
the final authority.

You appointment is being made on the basis of the information furnished by you to the
Company and in case any information as given by you is found false or incorrect or by
committing any act amounts to loss of confidence etc., your appointment will be deemed void
ab initio and liable for termination without any notice or salary in lieu of such notice.

During the period of your contract and above employment you shail not indulge in any
act, which is subversive of discipline, amount to disobedience or insubordination,
negligence on duty or forms misconduct. If at any stage you are found indulging in any
such act, participating in any strike in combination with others or otherwise inciting,
inducing others to strike and leave the duties, your contractual employment shall be
liable to be terminated.

You will not indulge in consumption / handling / dealing with/ possessing narcotics or alcohol/
liquor at any time. Your service will be terminated without any notice, in case you are found
under the influence of liquor or consuming liquor while on duty on in prohibited area.

The Company reserves the right not to accept the resignation in case of any
proceedings/action pending against you or that there are commitments for completion or
other exigencies or work.



ANDAM/ & ADAMAS HR Services Pvt. Ltd.

E-48/9, Industrial Estate, Okhla Phase-I| New Delhi-110020, INDIA

HR SERVIC ES Phone : +91-11-40200300),

15

16.

17.

18.

Email : info@adamashr.com, Website : www.adamashr.com
CIN: U74140DL2015PTC283398

. You shall not divulge any information, document, design or anything relating to your job with us

received, attained or invented during the course of your employment or otherwise to any other
PEerson or persons or company engaged in the similar work or any other work.

During the period of your contract of employment with us you shall not engage yourself directly
or indirectly in any other job full time or part time or any consultancy, business or occupation

That you will be entitled to leave as per Govt. Regulations.

You shall intimate the management any change of your address or residence within 24 hours
of such change. In case it is not done, any correspondence or communication sent to the
earlier address shall be deemed to have been sent to you and served upon you.

For Adamas HR Services Pvt. Ltd.

Authorised Signatory

| 'have understood the terms and conditions of employment and the implication

thereof. | hereby accept the aforesaid terms & conditions and agree to abide by the
same.

cwdl

Date: | % /0 2 /2 023 Signed by the Employee



NAD/AMAS ADAMAS HR Services Pvt. Ltd.

E-48/9, Industrial Estate, Okhla Phase-Il New Delhi-110020, INDIA

HR S E RVI CES Phone : +91-11-40200500,

Email : info@adamashr.com, Website : www.adamashr.com
CIN:U74140DL2015PTC283398

Annexure Break up

Salary Breakup :

Designation : Associate — F&B Service Effective : 13-Feb-23

Your Compensation

Salary Head Amount Per Month Amount Per Year
Basic 11180 134160
VDA 0 0
HRA 0 0
SPECIAL ALLOWANCE 1320 15840
Gross Salary 12500 150000
Employee PF 12.00% 1500 18000
Employee ESIC 0.75% 94 1128
Employee LWF 10 120

Total Employee
Deduction 1604 19248

Net Take Home

10896 130752
PF Employer 13% 1625 19500
ESIC Employer 3.25% 406 4872
Employer LWF 30 360
Total Employer
Deduction 2361 24732
Cost To Company 14561 174732

*The deductions for the Labour Welfare Fund and Professional Tax will be made from the Inhand amount as per state

level subsequent act.

Authorized Signatory

Accepted & Agreed

*Thic Annointment | atter i Flectronicallv Generated thratish 7enith Online and i< Digitallv Sioned *



TEMPORARY IDENTITY CARD
VALID TILL

Name: p@fmn PQ‘?U-—L
~ Employee ID: Sp | IQD
Department: SM
~ Date of Issue: |3laa
| W
Date of Blrth‘&&];ﬂbl, g
Employee Signature HR . Manager

ITC G rand ( 0a R(\tn i .\:, Q{HI
Arossim Beach, Cansai g
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Prestige Holiday
Resorts L.L.P.

CONTRACT OF ENGAGEMENT OF INDEPENDENT SERVICE PROVIDERS

us contract is exceuted on this 017 day of March, 2023
BICTWLLN
Presnge Holiday Resorts L1LP, whose repistered office 15 at Karma Royal Haathi Mahal, Cavelossim,
Muobaor, Saleete - 403731, Goa, India, of the FIRST PART
AND

Aloisa Jeslyn Gonsalves, PAN No:  DRUPGB4G0A, H. No: 112, Mazilwaddo, Deussua,
Chinchimim, South Goa, Goa — 403521, of the SECOND PART.

WHEREAS

Aleisa Jeslyn Gonsalves, 1s being contracted as an independent service contractor effecove from
March 01, 2023 subject to the terms and conditions detailed heretn.

AND WHEREAS

The party of the FIRST PART and the party of the SECOND PART, both mumnally and fully agree
and understand that the relationship between the pardes 1s between CONTRACTOR AND
CONTRACTEE and ar no pownt is the relanonship to be interpreted, inferred or understood as an

EMPLOYER - EMPLOYEE relanonship.

I. This contract will be for the penod from March 01, 2023 1o March 31, 2023. Please note
that this contract will stand terminated automatically on March 31, 2023 and without any
further nobice or communication to you, unless the contract is explicitly extended by the

contractor by a lerrer in writing.

It 1s in the contractee’s best interests to keep track of the penod of the contract and have a
discussion wirh the authorsed representanive of the contractor about the renewal of the

contract, at least seven working days before it expires.

h BT '] = 1™ 3 - y
HEGETERED OFFICE - HAATH) MARAL | Cavolossim | Mosar | Sakete | Goa 403 T bchat e
T -DNTER2ET2E230 | £ phrilp@karmagroup com | Custams g~ (0} & X 01
10 e s d al A Y-
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January 13, 2023

TRPL/LOI/01/23

To,
Mhewish Khan
H. No. 431, Pulvaddo,
Benaulim, Salcete,
Goa- 403716,
Letter of Intent

Dear Ms. Khan,

ol §
the position 0
aelected folz:d of 11 Months

Congratulations!
per

w i terview, you have been €L
e are pleased to inform you that further to your In Sontractfora speclf“;

"Guest Service Assistant” in the Front Office, on a Fixed Term

from January 14, 2023 to December 13, - th

reed, Prior to the

Your date of joining would be on or before Saturday, January 14, 2023 or as mutually ?g b oo
d copy of the resignation

| of the offer. unless

joining you are requested to provide the Relieving letter & Accepte i
current employer, within 2 days of our offer. Failing to do so may result in withdraw

otherwise extended by the Management.
i rs, with
On the date of joining, you are requested to report to Human Resources Department at 09:30 hou

the following documents/certificates:

Experience certificate.
Birth certificate or Proof of Date of Birth

Original & Copies of Education qualification /Professional qualification certificates
Ten [10) passport sizes photographs

Proof of address

Copy PAN Card & Aadhar Card

Bank Account Details [Cancelled Cheque)

Form 16/ Tax Declaration from previous employer.

Your letter of Appointment would be issued to you once you join as per terms and conditions discussed
and mutually agreed upon. Your appointment shall be subject to successful completion of your pre-

employment medicals and submission of a Police Clearance Certificate.

Please reply to the undersigned with the acceptance of the offer or for clarifications if any.

Congratulations and we look forward to welcoming you to “Azaya Family”

For Azaya Beach Resort Goa
[Unit of: Triumph Realty Pvt. Ltd.)

i
aldo Coutjfiho e
Human Reso anager

Accepted: H”Mﬂ
—

A: 336/1-A, Village Calwaddo, Benaulim, Salcete, Goa - 403714 India
P: +91 B32 4757777 H:w.azayabeachreaurt com
A Unit of Triumph Realty Pvt. Ltd
CIN: U45400DL2007PTC228325
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SAROVAR PORTICO

01" February 2023

To.

Ms.Milosha Teles
H.No 38 Bhatpal
Canacona Goa
403702

Dear Ms, Teles,

With reference to your application and subsequent interview with us, we are pleased to appoint as
a Job Trainee in our organization on the following terms and conditions. In duration of your 06
Months training, you will be place in 3 Departments i.e., 2 Months in Front Office,01 Month in
Reservation. 2 Months in F&B Service & 01 Month in Housckeeping Department.

1

Lad

L

You will be on Job training for a period of six months from 01* February 2023 to 31* July

2023.

A sum of Rs.7500/- (Rupees Seven Thousand Five Hundred only) per month will be paid
to you as stipend.

You will not be entitled to any other benefit, apart from the above.

You will have to follow all the Rules & Regulations of the company in existence,
amended/added time to time as and when required by the company.

You will be responsible for proper care, use and return of the company's property which might
be entrusted to you from time to time. You shall also be required to account for the same and
compensate to the extent of financial loss suffered by the company.

You shall maintain absolute secrecy with regards to the company’s business operations during
the course of your employment in the company and thereafter.

The company attaches considerable importance to high level of physical fitness, personal
grooming and appearance. You will also be required to undergo medical examination from

time to time as and when directed by the management.
The management, however, reserves the right to terminate your services without assigning any
reason whatsoever during the period.

In case your services are terminated it will be with immediate effect. In case you wish to leave =
the services of the company at any point of time, you have to serve one months notice.

TR

SAROVAR PORTICO
Nagarcem. Palolem, Goa - 403702 <,
Tel: +91 832 2729200 Email: sspg@sarovarhotels.com _
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SAROVAR PORTICO

fonalolam

10. Your tempor,
ary employm ; -
above mentioned P'L‘Eu é" unc;L :';‘ th :1112 Company will automatically expire at the end of the
be given to you, urther notice of expiry of such above mentioned period shall
I1. In case you leay -
Y ave before finishing the term then experience certificate will not be issued.

12. Your employment will pe bj o , .
age. This offer is mude subject to venﬁcalm:} of your r:redr:ntl_ﬂls, certificates and proof of
qualifications, dc to you on the understanding tt.ml the facts furnished regarding your age,

iven w » EXperience elc. are true and correct, in case it is found in future that you had
E Tong information or you had tried to hide certain facts from the company your services

will be liable for immediate termination.

13. This offer of appointment will be subject to your being found medically fit by the medical

u.fﬁccr of the company. The company retains the right to send you for Medical Tests at any
time to ensure your medical fitness. Should the medical tests identify that you are medically

unfit to continue your duties, then the company’s decision to terminate your services is final.

14. You will be issued new sets of uniform on joining the Company. However, in case you leave
the Company within six months, the amount of the uniform will be recovered from your end.

15. Your acceptance of the above mentioned terms and conditions may be indicated by signing the
duplicate copy of this letter retaining the original for yourself.

We welcome you to the organization and look forward to a long and fruitful association with us.

We hope you will at all times work in the best interests of the company and make effective
contribution for the growth of the organization and for your own career advancement.

Yours sincerely

For f_&iﬁ"-ir %amvar Portico
{rljn’!t unnyvale Resort Holdings LLP)

Terrancé Motha

Gt Mliger

I confirm acceptance of the above terms and conditions.

Signature:

Name

Date

SAROVAR PORTICO
Nagarcem, Palolem. Goa - 403701
Tel: +91 832 2729200 Email. sspg@sarovarhotels.com

e Reservations:| 800 111 222



- Fixed Term Contract Employment

on ant;l the discussions you had with us, we are pleased to appoint
eeping based at our Club Mahindra, Acacia Palms Resort, Goa
od of one year from 27" March 2023 on the following terms

stant Manager — Housekeeping.

nature and details of your duties and responsibilities from
dhere to diligently and faithfully.

{aordial relations at work at all times.

5
ly in arrears subject to taxes applicable for the services
as follows:

. Rs. p.m. Rs. p.a.

B 10000 146640
S 1780 21360
| 14000 168000
Bl 1600 | 20160

' 1,88,160




AXzaya

BEACH RESORT GoA

TRP
L/LOl/o1/23 January 13, 2023

To,
Siya Cardoza
H.No. 257/a, Carvota,
Loutulim, Salcele,
Goa- 403718,
Letter of Intent

Dear Ms. Cardozo,

Congratulations!

We are pleased to inform you that further to your Interview, you have been selected for the PDSi‘i"“ﬁr
Guest Service Assistant” in the Front Office, on a Fixed Term Contract for a specific period of 11 Months

from January 16, 2023 to December 15, 2023,

.ﬁ_"",r date of joining would be on or before Monday, January 16, 2023 or as mutually agregd. Prior to the
Jeining you are requested to provide the Relieving letter & Accepted copy of the resignation letter from
current employer, within 2 days of our offer. Failing to do so may result in withdrawal of the offer, unless

otherwise extended by the Management.

On the date of joining, you are requested to report to Human Resources Department at 09:30 hours, with
the following documents/certificates:

Experience certificate.

Birth certificate or Proof of Date of Birth

Original & Copies of Education gqualification /Professional qualification certificates
Ten (10) passport sizes photographs

Proof of address

Copy PAN Card & Aadhar Card

Bank Account Details [Cancelled Chequel

Form 16/ Tax Declaration from previous employer.

DN W

Your letter of Appointment would be issued to you once you join as per terms and conditions discussed
and mutually agreed upon. Your appointment shall be subject to successful completion of your pre-

employment medicals and submission of a Police Clearance Certificate.

Please reply to the undersigned with the acceptance of the offer or for clarifications if any.

Congratulations and we look forward to welcoming you to “Azaya Family”

For Azaya Beach Resort Goa

[Unit of: Triugnph Realty Pvt. Ltd.)

GeTaldo Coutin
Human Resourc®s™Manager

Accepted: M

A: 336/1-A, Village Calwaddo, Benaulim, Salcete, Goa - 403718, India
P:+91 832 6757777 W www,azayabeachresort,.com
A Unil of Triumph Realty Pvt, Lid.
CIN: U45400DL2007PTC228325




Highstreet Cruises and Entertainment Private Limited
— — C'o Deita Pleaswre Cruse Co Pt Lia

Fisheries Jetty, Ground Fioor, Fsheras Dept Bulding

D Bandodkar Road. Panay - Goa - 403001

Tel 0832-2433253 Fax 0832-2433201

0202723

To,

Milorue Gomes
H.no. 785,
Mandopa, Navelim,
Salcrte Gos 401707

Dratioytie,

N & 0w pleasure 10 eatend the lolowing ofter o employment to vou on behall ofrighitrest Cruae &
Ertertairment P Lt

- ]
A diskusved, we e preaed 1o offer you the govtion of*Trainee Front OfMice Associate™ o thefront
OtficeDegartopete “Deftin lagk”

Tha ofter i3 ontingenl upon your paskng medcah nciudeng wsubmussion of Cowid 19 regalive tesl report,
reference cheoht angd polie ver ifu aton

Wr would espect you 10 Jon o warly as povuible. bul not Wier han 14,02/202) beyong mbgh the ofier wouid
Wand witkdrawn, uricss a rew cate n rmutual'y agrrea upon, By us v writing

To erabie tmooth process of FOLT g gleave compiete the lolicw g forma’ s belore
Your gening date (send wan copa &
1 05 copirs of cotored pasipoet s Bhotographs with white bas kground
Medical fitrew cor boste tigm an dutForoed Mecocal Practitames
Folive t'earanie contdigane (Wt the phatoprach stamped ares)
Blood grovp wentitgaton repor
Photocopses of all [Tducation Certificatey and oniganals for vl ation (on the day ol orang)
Relieving letier & [aperience Certificates of all the prevaous organizations [rot appicatie for 3 frearter)
Original Releving certficala from last emplayer (nat appicatic for a fresber|
Last 3 months Pay ships. (rct appiicabile for 2 fresher)
Fermanent Aadreas Prood- Any two of thews [Ration card / Lisctrcy B / Postpad Te'ephone b3l House
Agreement. Bank Pays book,Taviparn Copy { Denang Licerwe / | iecton card]
10 Photo iD Proof lor Age verifcateor - Asdhar card IWandatory]
11 PAN Card copy
12 Wurth Certificate (Mandasiory)
13 COVID Vacomation certitcate (Idrally Fully Vaccinated certita ate 1o be §iven|

LI - I VU e

warmo 09-02 - 2022
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Palette Hotels (India) P |
G, Goa-40380.]

' e venthicatiod
) . \\\\\‘\‘l \\‘“\}.\ NV
“r conest for the puty
his letter has been issued at his reque st |

ForThe HQ'

\ unit of Palette Hotels (India) PV | 1d

e

Natasha Dias

General Manager

Swatantra Path, P.O. Box 31, Vasco-da-Gama, Goa 403 802
T:+918322500015/16 /17 F: +91 832 250 0025
Toll Free: 1 800 233 0047 www.thehgq.in
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O the job shilling:

Alna C Sqji

alnacheruvathure@gmail.com
User Since: 2/1/23, 12:14 PM
O Kerala / Palakkad

About Contact Education

Preference QR-Code
About Me [“ Edit

Registration Number
A022301587

Name
Alna C Saji

Date of Birth
08-11-2000

Gender
Female

Email
alnacheruvathure@gmail.com

Phone Number
8078515151

Alternate Phone Number

Category

General

Disability/ Divyang
No












IndiGo

ulations for selection 1 pro Hire Training Course

(Duration — 1 month]

L/Jaalc{d?z.ﬂ

Cangrat

[aates e H"Zz

Lo e _A‘, ama ST }F G_érn

L c1|1gr&tt.l.m|_'-n'.’
w IndiGo. ILis only after the successtul

w, where you will be assessed for the
his review, your joining shall be

have been shorthsted for a voice training coursc conducted L
oice training course, you will undergo a revie
and on the basis of your performance durmg t
s cole discretion of IndiGo

vou
rompletion o the v
position of caliin crew
planned smmediately only at th

this i1s only 3 communication o the purpose of undergoing pre hire training and will

Please note that
offer ar promise of employment under any

be not treated as a Letter of Employment or any

crrcumstanees whatsoever

Plaase nate the following with regards to your voice training COUrse

s The voice traiming course will be conducted virtually for a period of one month. The training

will be for 7-8 hours per day.
s pPlease ensure that you have an account on Microsoft Teams/Zoom plattarm with a stable

miternet connaction,
» 1he schedule for the traimng commencement shall be asmailed to you shortly

s [herse isno stipend pawd for This Iralning course

documentation process during your training in

Additionally, please ensure thal you prepare for the
ot your training). Below are the

order to ensure a4 smooth joining process {subject to clearance

documents

e D proof: Passport & Aadhar Card N

»  PANCard ®
« Fducation Certificate: As per DGCA requirements, you should have completed 10+2 from a

recognized board or university

« Passport size Photograph: 10 copies (White background) *

e Postcard size Photograph: 2 copies (Full length) *

s Relieving letter/Accepted copy resignation letter {if any)

o AFP receiving from your previous orgamzation and BCAS [only opplicable for experience
crew)

«  Palice verification issued by Commissioner of Police/Supernintendent of Police from
asrmanent address (applicable for those whose passport is Issued before 1" Jan, 2020)

We wish you all the best|

oo

Human Resource Name and Signature of the Hecruitment Executive

\4 e



ODECLARATION FORM

Human Resourees

teroiobe Aviation Limited (IndiGo)

Dear St NMadam

DESIGNATION DECLARATION

Y
LATRNEENS ¢

Yaedare thatThave agreed to join with a designation of

3 |,r|_,-. 1 (e!
=
within the organizational structure

. &understand my fitment

DECLARATION FOR WORKING LOCATION

T

NN

fontorm that my preferred working location for the above mentioned designation is ""f ] An

T

However Lunderstand that the same is subject to availability
available locatc

and | will be willing to join at any other
moanaccordance to the company requirement
Nave 3o been brieted that | am selecte

d for IndiGo’s Airbus operations

DECLARATION FOR ACADEMIC QUALIFICATION

hereby solemnly declare and confirm th

atIhave completed 10+2 from a recognized bo
o ‘_‘.\. v "7“(‘”'\ )

ard/ university (As perDGCA

DECLARATION FOR PREVIOUS EMPLOYMENT RECORD WITH InterGlobe Group Companies

L hereby solemnly declare and confirm that | have never worked with IndiGo or any other Inte
Companies

rGlobe Group
It yes speaty Company Name

tmployee / IGA code

o — - LWD (mm/yy)
CANDIDATE DECLARATION

I hereby solemnly declare and confirm that | have not been selected for A ditfereny nrcraft
3 ) y ¢ < pre

yes, specify Awcraft Type U H ~Date ot Interyiey =

previously s re-appeannyg ‘

Viously. |f
Re

ason for not Joining IndiGo
Thanking you



MI CHART:

BMmI LHAZ

Awr”

peal

please find below the height and Weight Chart (BMI Index) for your reference.

ight and the range
wndly ENSUre that your weight as on and from your joining date onwards should be as per your heig g

' joining wi ject to the below
specified in the table pelow. Please ensure strict adherence to the same as your joining will be subjec
mentioned acceptap|e height and weight range.

Height (cm) Acceptable Weight Range ( in
Kgs) |
155 43-53 |
156 4454 4
157 44.5-54.5 ]
158 45-55
159 455-555 |
160 46-56.5 |
161 46.5-57 -
162 47-575
163 475-585
164 48.5 - 59
165 49-60
166 495-605
167 50-615
168 50.5- 62
169 515-63
170 52-635
- 171 52.5-64.5
172 53-65 —
e 54-66
S— 174 54.5-665
175 55-675
176 ] S55-68
| 177 —W
L\_pg—_—_“_ 57-70

| hereby confirm that | have received the original copy of this document and hav

. - e been briefeq by the HR
personnel on the fulfiliment of the above mentioned requirement on the SIS0

f selection.

king you _ o
Zh?\?iidate ame: Moo nalin L:ukk\ Y
a %

jgnature: !
Slg:‘ g b TCT VD Do) o
Date: £t NS



Date: 2 b bhyrc e bev 20
Dear’ A ova

Kindly furnish us with the following details to enable us t© communicate with you

e Name as per Aadhar Card: Aorn Dhakt s aM ana

e Personal Email Id: 2te v WADRO BT SURE

\

e Permanent Address. /- TN bouun @mP F

Request you to please carry a DD of 50,000/- (Fifty Thousand Only) in favour of “InterGlobe Aviation Limited” on your
date of joining (Applicable to only those candidates who are selected as Cabin Attendant Grade Training). Please note
that the Demand Draft should not be dated older than 10 days from your joining date

‘Please provide the Original document along with photocopies of the following documents & information onthe

Joining Day:

e 1D proof: Passport & Aadhar Card *

e PANCard®

e Education Certificate: As per DGCA requirements, you should have completed 10+2 from a recogmzed
board or university.

e Passportsize Photograph: 10 copies (White background) *

e Postcard size Photograph: 2 copies (Full length) *

e Relieving letter/Accepted copy resignation letter (if any)

e Salary Slips: Past3 months (if any)

e Employment records

e Disciplinary records (if any)
e Any communications received by previous employer in relation to Civil Aviation Requirements Section®

Air Safety Series F Part Il Issue 111, 4th August 2015 (if any)
. Provisional Form 16: For calculation of Tax (if any)
e PF Account No & Name of the PF Trust (if any)
e AEP receiving fromyour previous organization and BCAS (only applicable for experience crew)
e Two attested Xerox copies of passport (applicable for those whose passport is Issued after 1-Jan

2020)

™

OR

issionefr of Police/Superintendent of Police from per
manent

« Police verification issued by Comm A
is Issued before 1. Jan,2020)

address. (applicable for those whose passport
e Yearly income per annum (self of family):
. Request you 10 tick any one:

a 50K to 3lac 3lacstoS lacs a 5 lacs and above

We wish you all the best!
Yours Sincerely Ca”didate's Name Arar
For InterGlobe Aviation Ltd. R

Hum:
nan Resources candldate’s Si \ \\.
gnature . 1\ ANE

\shpyl,b
Y confirm that | have received the origmnl cop

Y of this dQC
: um
™ en .
‘ *Nioned doc umentati . t t and will Comp|y with b
ion requiremen ith the
' ~‘l)\)\‘.




Base Allocation inbox

Priya Rajan (HR,CORP) 4 days ago
tome

)

Dear Aiona Shalen Cardozo,

This is to inform you that you have been conditionally selected for the role of a Cabin Crew in
the Inflight Services Department of InterGlobe Aviation Limited ("Company”), for its Airbus
operations. Accordingly your provisional joining date shall be 19th January, 2023 and subject
to the completion of all necessary formalities, you will be assigned Delhi as your domicile

base. Please note that your domicile base and joining date may be changed on the basis of the
Company’s operational requirements.

You are requested to provide your confirmation in respect of the above within 24 hours of
receipt of this communication to enable us to take this forward.

Please note that your selection shall be further subject to (i) you successfully clearing your
medical assessment; (ii) your compliance with any educational qualification requirements
communicated to you by the Company, including any requirements issued by the Directorate
General of Civil Aviation or such other applicable authority; (iii) the information and details
submitted by you being true, accurate and correct, at the Company’s sole discretion; (iv) any
other requirements and/or processes of the Company and (v) the execution of a definitive
employment agreement between the Company and yourself.

The Company reserves the right to revoke or modify the terms of this communication for any
reason whatsoever prior to the execution of an employment agreement.

Regards,
Priya Rajan



04/02/23

To,

Mr.Uday Medha

H.no. 497/3, St. Ann's Colony,
Dhanwa road Thivim,

Bardez Goa 403502

DearUday,

Itis our pleasure to extend the following offer of employment to you on behalf ofDelta Corp Ltd.

As discussed, we are pleased to offer you the position of“On Job Trainee” in theF & B ServiceDepartmentin
“Deltin Royale”.

This offer is contingent upon your passing medicals including submission of Covid 19 negative test report,

reference checks and police verification.

We would expect you to join as early as possible, but not later than04/04/2023,beyond which the offer would
stand withdrawn, unless a new date is mutually agreed upon, by us in writing.

To enable smooth process of your joining, please complete the following formalities before

your joining date:(send scan copies @)

1.

Lo~ n s W

10.
11.
12.
13.

05 copies of colored passport size photographs with white background.

Medical fitness certificate; from an authorized Medical Practitioner.

Police clearance certificate (with the photograph stamped across).

Blood group identification report.

Photocopies of all Education Certificates and originals for verification (on the day of joining).

Relieving letters & Experience Certificates of all the previous organizations. (not applicable for a fresher)
Original Relieving certificate from last employer. (not applicable for a fresher)

Last 3 months Pay slips. (not applicable for a fresher)

Permanent Address Proof- Any two of these (Ration card / Electricity Bill / Postpaid Telephone bill, House
Agreement, Bank Pass book/Passport Copy / Driving License / Election card)

Photo ID Proof for Age verification - Aadhar card (Mandatory)

PAN Card copy

Birth Certificate (Mandatory)
COVID Vaccination certificate (Ideally Fully Vaccinated certificate to be given)

We kindly request you to acknowledge the same as a token of your acceptance of the offer.

Yours Sincerely,

For, D Corp Ltd

Shridhar Manjrekar

{
S\P Assistant Manager - HR @/

Goa Office :
pleasure Cruise Comp. Pvt. Ltd,

ACCEPTED

Regd. Office : Mumbai Office :
P ;491224079 4700

" Claar a
10,Kumar Place, 2408,  |P:02041207787 109, Bayside Mall, 2™ Floor, Tdédas Mesh) £\ va122 4079 4777

P ;08322433200
Ha)i Ali, Mumbai - 400 034.

F: 08322433201 General Thimayya Road,

etty, Gr. Floor, D.B. Bandodkar Rd., Pune - 411 00L.

Ha - 403 001

E-mail : secretarial@deltin.com

CIN : L65493PN1990PLCO58817

URL : www.deltacorp.in




Azayd

BEACH RESORT ooa

TRPL/Lo)/y
#23 January 13, 2“23

To,

EE;EH. Cardoso

+ ND 1009, Zorivad
Eenaullm. Salcetg do Voltar,
Goa- 403714, '

Latter of Intent

Dear Ms, ca rdoso,
Cﬂ I'Ig ratu li‘l ions!

W i .

*GT.. ::splus:d lo inform you that further ta your Interview, you have been selected for the position :l

S ervice Assistant” in the Front Office, on a Fixed Term Contract for a specific period of bkl
m January 1é, 2023 ta December 15, 2023,

Your date of joining would be on or before Monday, January 16, 2023 or as mutually agreed. Prior to the
Ioining you are requested to provide the Relieving letter & Accepted copy of the resignation letter from
current employer, within 2 days of our offer. Falling to do sa may result in withdrawal of the offer, unless

otherwise extended by the Management.

On the date of joining, you are requested to report to Human Resources Department at 09:30 hours, with
the following d ocumenlts/cerlilicates:

Experience certificate.

Birth certificate or Prool of Date of Birth _
Original & Co ples of Education qualification /Professional qualification certificales

1.

2,

3.

4. Ten [10] passport sizes photographs

5. Proofl of address

6. Copy PAN Card & Aadhar Card

7. Bank Account Details [Cancelled Cheque]

8. Form 14/ Tax Declaration from previous employer,

Your letter of Appointment would be |ssued to you once you join as per terms and conditions discussed
and mutually agreed upon, Your appointment shall be subject to successful completion of your pre-

employmenl medicals and submission of a Police Clearance Certilicale.

Please reply o the undersigned with the acceptance of the offer or for clarifications If any.

Congratulations and we look forward to welcoming you to “Azaya Family”

For Azaya Beach Resort Goa
[Unit of: Triumph Realty Pvi. Ltd ]

foh>=—

Human Resobrc®s Manager

Accepted: _@bp__

A1 336/1-A, Village Calwaddo, Benaulim, Salcete, Goa - 403716, Indla
P: +91 B32 6757777 Wa www . azayabeachresorl.com
A Unit of Triumph Really Pyt Lid.
CIN: 4540001 2007PTC228325










TMPCONO022336264

Model Contract of Apprenticeship Training for Major/Minor* Apprentices

1. Name and Registered Address of Establishment : ITC Grand Goa Resort & Spa. (E05203000078)

_ITC Grand Goa Resort & Spa,263 C, Arossim,

with Telephone no. & E-mail address * Cansaulim, South Goa., South Goa, Goa

: 0832-2721276
: clyde.fernandes@itchotels.in

2. (a) Name of Apprentice (Block Letters) : JOYSTON GAMA (A0223107411)
(b) Father’s/Mother’s /Spouse’s Name : Agnelo Gama
3. - Hno 518, sotrant, Cortalim, Goa, South Goa,

Address of apprentice © 403710, Cortalim,, South Goa, Goa

4. Gender : Male
5. Date of Birth : 24-07-2004
6. (a) Whether belongs to SC/ST/OBC/PwD/ Minority : No
(b) Name of the Category : General
7. Educational Qualification (Highest) : 12th - Humanity
8. (a) Category of Apprenticeship : Optional
(b) Name of the trade for which Apprentice is training : Food & Beverage Service Assistant V 2.0
9. Apprenticeship Training duration (Total) : 360 Days
(a) Duration of Basic Training : 4 Weeks
(b) Period of On-the-Job Training : From 01-03-2023 to 23-02-2024
10. Apprenticeship Training Location : Primary Location

(a) Name and address of facility where Basic Training is

to be provided - N/A

(b) Name and address of the facility where On-the-Job

Training is to be provided : ITC Grand Goa Resort & Spa.

Primary Location
South Goa
Goa

11. (a) Date of execution of contract : N/A
(b) Age of Apprentice on the date of execution of contract : 18 years, 6 months and 29 days

12. Is the establishment opting for benefits under NAPS*? : Yes
*If yes, Annexure 2 to this contract will also be applicable.

13. Monthly stipend amount

(a) During 1st year of training : 11500
(b) During 2nd year of training : N/A
(c) During 3rd and 4th year of training : N/A

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule 11(1) of Apprenticeship
Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be higher than these minimum
rates.

If the minimum rates are modified through legislation (either through modification of rules, or through modification of minimum wages
payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to Apprentice

14. (a) Name and Address of Guardian In case Apprentice is

under 18 years of age (Minor) : N/A



15.

16.

17.

18.

19.

20.

(b) Relationship with the Apprentice : N/A

(a) Whether Apprentice was identified through approved
Third Party Aggregator

(b) Name of TPA (if applicable) : Teamlease Skills University

: Yes

We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and VI of the said rules and
will comply with the same.

I, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for verification as and when required.

In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1).

The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS),if applicable.

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian



FOR OFFICE USE ONLY

Contract Registration No. : TMPCONO022336264

(To be given by the Office of the Apprenticeship Adviser)
(Mandatory only for Registered Trades)

Signature of Registering Authority
(Apprenticeship Advisor)
(Registration required for Designation trade only)



Annexure 1 Contract of Apprenticeship Training

Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for sake of
convenience.

Both the Establishment and Apprentices have read and are bound by the provisions of the directions in have read the Apprentices Act,
1961 and the Apprenticeship Rules, 1992, which will apply to this Contract of Apprencticeship

1. The stipend for a particular month shall be paid by the tenth day of the following month. No deduction shall be made from the stipend
for the period during which an apprentice remains on casual leave or medical leave. Stipend shall, however, not be paid for the period
for which an Apprentice remains on extraordinary leave.

2. Where the Contract of Apprenticeship is terminated through failure on the part of the employer in carrying out the terms and
conditions of the Contract (as notified under the Apprenticeship Rules, 1992), he shall pay to the apprentice compensation as
determined by Apprenticeship Advisor.

3. In the event of premature termination of Contract of Apprenticeship for failure on the part of apprentice to carry out the terms and
condition of the contract (as notified under the Apprenticeship Rules, 1992), the apprentice hereby guarantees to employer the
payment of such amount as determined by the Apprenticeship Adviser as and towards the cost of training.



Annexure -2 | Covenants and conditions specific to NAPs scheme

1. For availing benefit under NAPS scheme, the course under which apprenticeship training is being provided, should be NSQF aligned.

2. Assessment and Certification shall be done jointly by the establishment and SSC/ NCVT/ other bodies as notified from time to time
under NAPS guidelines.

. The Establishment warrants and confirms that they have studied, understood and agree to comply with the guidelines that are
applicable to Establishments that are part of the NAPS scheme. These guidelines are published at
(https://www.apprenticeshipindia.gov.in) and maybe updated from time to time.
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01 February 2023

To,

Ms.Sebina Fernnndes
H.No 1l Ordotond
Bhatpal Canacona
403702

Dear Ms. Fernandes,

With reference to your application and subsequent interview with us, we are pleased 1o appoinl s
aJob Trainee in our organization on the following terms and conditions. [n duration of your 06
Months training, you will be place in 3 Departments i.c., 2 Months in Front Office,01 Mot In

Reservation, 2 Months in F&B Service & 01 Month in Housekeeping Department.

¥

You will be on Job training for a period of six months from 01" Fehruary 2023 to 31" July

2023,

A sum of Rs.7500/- (Rupces Seven Thousand Five Hundred only) per month will be puid
to you as stipend.

You will not be entitled to any other benefit, apart from the above.

You will have to follow all the Rules & Regulations ol the company in existence
amended/added time to time as and when required by the company.

You will be responsible for proper care, use and return of the company's property which might
be entrusted to you from time to time. You shall also be required to account for the same and

compensale to the extent of financial loss suffered by the company.

You shall maintain absolute secrecy with regards to the company's business operations during
the course of your employment in the company and thereafter.

The company attaches considerable importance to high level of physical fitness, personal
grooming and appearance. You will also be required to undergo medical examination from
time to time as and when directed by the management.

The management, however, reserves the right to terminate your services without assigning any

reason whatsoever during the period.

In case your services are terminated it will be with immediate effect. In case you wish to leave
the services of the company af any point of time, you have to serve one months notice.

SAROVAR PORTICO
Nagarcem, Palolem, Goa - 403702,

Tel: +9) 832 2729200 Email: sspp@sarovarhotels.com

www.sarovarhotels.com Toll Free Reservations:| 800 111 221




10,

[ ]

Lad

5.

We welcome you o

We hope you will at all times work |
contribution for the gro

. This ofTer of appointment W

You will be issued new sets of uniform on joining

2

somT
SAROVAR PORTICO

gos - palalam

& napowan =il

al the end of the

ill automatically expire
ioned period shall

nt with the Company W
iry of such ahove ment

Your temporary employme
no further notice of €xXp

ahove mentioned period and

he given Lo you.
In case you leave before

finishing the term then experience certificate will not be issued.
our credentials, certificates and proof of
he facts furnished regarding your age,
found in future that you had
the company your services

Your employment will be subject 1o verification ol y
age. This ofler is made to you on the understanding that |
qualifications. experience cte. arc irue and correct, in case it is
given wrong information or you had tried to hide certain facts from
will be liable for immediate termination.
ill be subject o your being found medically fit by the medical
tins the right to send you for Medical Tests at any

you are medically

medical tests identify that
rminale your services is final.

officer of the company. The company re
time to ensure your medical fitness. Should the
unfit to continue your duties, then the company's decision Lo te

the Company. However, in case you leave
the Company within six months, the amount of the uniform will be recovered from your end.
¢ above mentioned terms and conditions may be indicated by signing the

Your acceptance of th
the original for yourself.

duplicate copy of this letter relaining
he organization and look forward to a long and fruitful association with us.
n the best interests of the company and make effective

wih of the organization and for your own career advancement.

Yours sincerely

l'-l ll -
For Sobit Sarovar Portico

Téﬂ"iﬂ. \

inyvale Besort Holdings LLP)

otH@atory

General Manager

| confirm acceptance of the above terms and conditions.

Signature:
Name

Date

SAROVAR PORTICO
Nagarcem, Palolem, Goa - 403702

Tel: +91 B32 2729200 Email: sspg@sarovarhotels.com

www.sarovarhotels.com Toll Free Reservations:1 BOO 111 2122
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By Piyush naik







Dear Gustomer, INR 11,400.00

credited to your A/c No XX1006

on 01/05/2023 through NEFT

with UTR GMS by
PRESTIGEHOLIDAYRESORTSLLP, INFO:
PRESTIGEHOLI DAYRESORT SLLP-SB/

+ Text message
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20-DEC-2022

Priyanka Laxman Jamuni
Happy Hub

Club Mahindra Emerald Palms
Goa

Dear Priyanka,
Fixed Term Contract Employment

Further to your application and the discussions you had with us, we are pleased to appoint
you as Associate-Happy Hub based at Club Mahindra Emerald Palms on a contractual basis
for a period of one year from 20-DEC-2022 on the following terms and conditions:

Period: 20-DEC-2022 to 19-Dec-2023.

Reporting: You will report to Manager-Happy Hub.

Scope of Service

Your reporting will explain the nature and details of your duties and responsibilities from
time to time, which you shall adhere to diligently and faithfully.

It also expects you to maintain cordial relations at work at all times.

Compensation

Your salary is payable monthly in arrears subject to taxes applicable for the senices
rendered. Your salary details are as follows:

B Rs.p.m. | Rs. p.a. |
“Basc 12220 | 146640 |
Resort All | 2780 33360 ‘.
GrossSalary | 15000 | qug@i
PFe | 1800 21600 |
Total | 16800 | 201600 |

*You will be entitled to an Employer’s contribution to the extent prescribed under the EPF
& MP Act, 1952.
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edical Insurance & Perso ccide suranc
You»wxll be covered under the Company's Medical Insurance Scheme for self and (Personal
Accident Insurance scheme), applicable from time to time.

Transfer

During the period of your contract, your services .
may b -
/department/location of the company. y be required at any other branch

Termination of Contract
At the end of the contract period, the contract will stand terminated automatically without

i?r)ilt irrllgtice or communication to you, unless that is explicitly extended by us by a letter in

Nonnhstanding ghe contract period mentioned above, in the event of the project/work for
which you are being employed comes to an end before the afore-mentioned period, this
contract shall be co-terminus with the afore-mentioned project/work

This contract shall be terminable by either party giving 30 days’ notice in writing or
payment 1n lieu of notice, to the other.

The Management reserves its right to terminate this contract earlier at any time during the
period of this contract by giving 30 days’ notice or compensation in lieu thereof without
assigning any reason or without any compensation for the balance period of the contract.

You will have no lien on the post held by you nor will you have any right to claim regular
employment with the Company/Establishment on termination of the contract.

Company also reserves the right to terminate this contract employment forthwith, at any
time, without notice or compensation in lieu thereof, if:-

e You are found guilty of breach of any of the conditions of your contract with us,
inclusive of gross insubordination, insolence, neglect of duty and dishonesty.

ent is made on the basis of the particulars fumished by you in
cations, previous experience etc.. and if it comes to the
ment that the data given by you is false or fabncated;
ts right to terminate this contract forthwith.

e Your appointm
regard to your age. qualifi
knowledge of the Manage
the Management reserves 1

enure of this contract, you are found guilty of misconduct, fraud,
misappropriation, misfeance or any other offence which involvgs mor_al turpitqde,
this contract will be terminated forthwith and no compensation will be paid /
payable for termination or loss of office on the above-mentioned grounds.

e During the t



-
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Your' absence from work and / or not reporting for 5 consecutive days without
obtaining pnor permission shall entitle the Management to treat the absence as
abandonment resulting in termination of this contract employment.

All the terms and conditions are subject to review after mutual discussions and this contract
can only be terminated or cancelled based on terms, which are part of the contract.

Other terms and conditions:

01

02

03.

04

0S

06

07

08

09

Mahindra Holidays b Resorts India Limited
Resort address Club Mahindra bimerald Palms

LIS

sierws Clubpmahindra cam

Vie jietered Gihvece Ay 0

10 €60 7272 1 BL2 GLO 7282 «

You will submit true and faithful information and / or explanation whenever required
\n respect of all matters entrusted to you by the company.

In addition to the asslgnmeqts given to you, you will also have to carry out any other
Job assign2d to you depending upon the exigencies of work.

In the course of your work with the Company, you shall abide by the Company'’s
rules and regulations that may be in force from time to time and also those which
may thereafter be framed from time to time and also conduct yourself in a manner
befitting your position and Company's reputation.

You will devote your whole time and attention to the Company’s work / assignment
and you are not permitted to undertake any other work / assignment whether
remunerative or otherwise, from any other source.

Company reserves the right to call upon you as per the exigencies of work on
varnous skills and / or beyond the normal office timings without extra remuneration

or allowances.

In the course of your work you may acquire or have access to confidential
information and it will be a condition of your contract that you treat this as the
property of the Company and refrain from disclosing it to any outside party under
any circumstances without the written permission of the Management.

Company shall be at liberty to introduce change and / or alter any rules and
conditions as may be considered expedient in effecting improving in the existing
set-up, having regard to the factors such as computerization and modem

technology. and any other.

It 1s expressly provided that the principal office of the Company being registered in
Mumbat. the forum of settling dispute of whatsoever, including civil, revenue, labour
etc shall be in Mumbai. You shall not have the right to raise any dispute concerning

the forum.

You shall endeavor to serve and promote Organization’s interests and earn
Management's confidence by projecting sense of responsibility in all your
assignments, maturnty in your relationships and a high level of commitment to the

Organization

» N N Y, " 8]
Goa Pedda Uttor Doxi Varca Salcete Coa Pin Code 403721 India

. resv ermeraldpalms@manindraholidays com

CIN : LSS101TN1996PLC036593

¢ LS
o, ) o1 . O TOOO 1 s

T | 4 s Rosd Chennar 600 GOS8 1 A9
ira s « the,on 12718 Patulls 10OH
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10. All future correspondence with you will be carried on the address given by you in
your application. If there is any change in your mailing address, you will
communicate the same to us in writing. Any communication sent to you at the
address last communicated to us shall be deemed to be duly served on you.

11

It may be noted that your appointment is subject to your being continuously
physically and mentally fit.

Leave Entitlement:
You will be entitled to the following leave:

Casual Leave
Sick Leave
Privilege Leave

7 days per annum
12 days per annum

15 days per annum (You will be entitled to avail of this leave
after completion of 1 year.

and will be govemed by the Company'’s Rules notified in this regard from time to time.

Yours Sincerely,
For Mahindra Holidays & Resorts India Limited

\

-~ c | '\j\ ]\’
Knpal Negi(f

Regional Head - Goa

] accept all the terms and conditions of this contract as above: Signature
Date:
Place:




CN032348564

Model Contract of Apprenticeship Training for Major/Minor* Apprentices

Name and Registered Address of Establishment : ITC Grand Goa Resort & Spa. (E05203000078)

with Tel : o . ITC Grand Goa Resort & Spa,263 C, Arossim,
elephone no. & E-mail address " Cansaulim, South Goa., South Goa, Goa

: 0832-2721276
: marika.coutinho@itchotels.in

(a) Name of Apprentice (Block Letters) : ADITYA YOGESH ARURKAR (A0323146072)
(b) Father’s/Mother’s /Spouse’s Name : Yogesh Premanand Arurkar

Address of apprentice : Povocao, Verna, Goa, South Goa, 403722, Verna,, South Goa, Goa
Gender : Male
Date of Birth : 12-05-2003

(a) Whether belongs to SC/ST/OBC/PwD/ Minority : No
(h) Name of the Category : General

Educational Qualification (Highest) : 12th - Humanity

(a) Category of Apprenticeship Optional
(b) Name of the trade for which Apprentice is training : Food & Beverage Service Assistant V 2.0

Apprenticeship Training duration (Total) 360 Days
(a) Duration of Basic Training 4 Weeks
(b) Period of On-the-Job Training From 01-04-2023 to 25-03-2024

. Apprenticeship Training Location : Primary Location
(a) Name and address of facility where Basic Training is N/A
3 : N/A
to be provided

%}:Llr\l‘l‘l)lll:ol\ul\;i S.?izifid(ﬂdmo facility where On-the-Job ITC Grand Goa Resort & Spa.
Primary Location
South Goa
Goa

. (a) Date of execution of contract : 28-03-2023
(b) Age of Apprentice on the date of execution of contract : 19 years, 10 months and 15 days

. Is the establishment opting for benefits under NAPS*? : Yes
*If yes, Annexure 2 to this contract will also be applicable.

. Monthly stipend amount
(a) During 1st year of training : 11500
(b) During 2nd year of training : N/A
(c) During 3rd and 4th year of training : N/A :

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule 11(1) of Apprenticeship
Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be higher than these minimum
rates.

If the minimum rates are modified through legislation (either through modification of rules, or through modiﬁgation of minimum wages
payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to Apprentice

14. (a) Name and Address of Guardian In case Apprenticeis N/A
under 18 years of age (Minor) '




ﬂ Sachin Kakodkar <sbk001@chowgules.ac.in
e

RE: [EXT] - STUDENT DATABASE

Sonali Naik <SrNaik@colorcon.com= Fri. Nov 10, 2023 at 413 P!
To: Sachin Kakodkar <sbk001@chowgules.ac.in=
Cc: Lawrie Colaco <lcl000@chowgules ac.in>

Dear Sir,

Greetings!!

Thank you for sharing the name list of your students.

We have hired Ms. SIYAA GIRISH SANSGIRI for apprenticeship for documentation in our Quality control department for tenure of 1 year. This is from the namelist you have provided us.

Thanks & Regards
Sonali Naik

Assistant Manager — Human Resources
Colorcon Asia Pyt Limited

Plot Mos. M14-M18, Verna Industrial Estate, Vierna,
Goa-India, 403722.

Tel: 91-832- 6727375/ 374
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| 0% December 2022

Prajakta Thakur,
Flat No. T-3, Pietonio residency,
Zuarinagar, Goa.
Subject: Letter of Intent

Dear Prajakta,

Post your recent interest and subsequent interview, we are pleased to offer you the position of an Alila
Host in the Food & Beverage department reporting to the Food & Beverage Manager.

You will receive your Appointment letter upon joining and the same shall be issued subject to a
successful reference check, and after submission and verification of the following certificates and /or
testimonials.

I. Employment Form should be duly filled out at the time of Joining.
2. Copies of Date of Birth, Experience, Educational / Technical Qualification Certificates, Proof
of Permanent Address, previous appointment letter or salary details etc.

3. 7 Passport Size and 2 stamp Size Photographs (for Food handlers only).

4. Pan card copy.

5. Aadhar card copy.

6. Also complete your pre-employment medical at Kerkar Hospital, Aquem Margao, Goa
403601. Phone: 08322753100.

7. Covid vaccine certificate

8. Covid Test post arrival in Goa (RTPCR if single vaccinated & Antigen if fully vaccinated)

Your monthly CTC will be of Rs 14,395/~ (Rupees Fourteen Thousand, Three hundred and ninety-five
rupees only), within the budget established by the Management.

Your date of joining will be |2th December 2022.
Please do not hesitate to contact me should you have any queries or need any clarifications.

We look forward to welcoming you to the Alila family.

For Alila Diwa Goa
A Unit of Seabird Resort Pvt. Ltd.



All-.i-ll-A DIwWa GOA | INDIA

ANNEXURE
COMPENSATION HEAD PER MONTH PER YEAR

MONTHLY

Basic Salary 8,000 96,000
House Rent Allowance 4,060 48,720
Conveyance Allowance 0 0
Special Allowance 0 0
A) TOTAL GROSS COMPENSATION 12,060 144,720
PF (Employer's contribution) 1,040 12,480
ESI (Employer's contribution) 392 4,703
Labor Welfare Fund 30 360
B) TOTAL STATUTORY BENEFITS 1,462 17,543
C) OTHER COMPONENTS

Leave Travel Allowance (LTA) 0 0
Bonus Ex-Gratia 873 10140
COST TO COMPANY 14,395 172,739

*Bonus/Ex-gratia payment as per statutory/company policy

*Accident Insurance up to 2 lakhs covering Self

For Alila Diwa Goa
A Unit of Seabird Resort Pvt. Ltd.



CN022330478

Model Contract of Apprenticeshi

Training for Major/Minor* Apprentices

1. Name and Registered Address of Establishment

with Telephone no. & E-mail address

2. (a) Name of Apprentice (Block Letters)
(b) Father’s/Mother’s /Spouse’s Name

Address of apprentice

4. Gender

5. Date of Birth

6. (a) Whether belongs to SC/ST/OBC/PwD/ Minority
(b) Name of the Category

7. Educational Qualification (Highest)

8. (a) Category of Apprenticeship
(b) Name of the trade for which Apprentice is training

9. Apprenticeship Training duration (Total)
(a) Duration of Basic Training
(b) Period of On-the-Job Training

10. Apprenticeship Training Location

(a) Name and address of facility where Basic Training is
to be provided

(b) Name and address of the facility where On-the-Job
Training is to be provided

11. (a) Date of execution of contract

(b) Age of Apprentice on the date of execution of contract
12. Is the establishment opting for benefits under NAPS*?
*If yes, Annexure 2 to this contract will also be applicable.
13. Monthly stipend amount
(a) During 1st year of training
(b) During 2nd year of training
(c) During 3rd and 4th year of training

: ITC Grand Goa Resort & Spa. (E05203000078)

_ITC Grand Goa Resort & Spa,263 C, Arossim,
* Cansaulim, South Goa., South Goa, Goa

: 0832-2721276
: clyde.fernandes@itchotels.in

: SHANOY CRISTO FERNANDES (A022399957)
: Constancio Fernandes

- H No 238, Dando Molo, Velsao, Velsao, Goa, South
" Goa, 403712, Velsao,, South Goa, Goa

: Male
: 21-03-2004

: No
: General

: 12th - Humanity

: Optional
: Food & Beverage Service Assistant V 2.0

: 360 Days

: 4 Weeks

: From 01-03-2023 to 23-02-2024
: Primary Location

: N/A

: ITC Grand Goa Resort & Spa.

Primary Location
South Goa
Goa

: 27-02-2023
: 18 years, 10 months and 30 days

: Yes

: 11500
: N/A
: N/A

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule 11(1) of Apprenticeship
Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be higher than these minimum

rates.

If the minimum rates are modified through legislation (either through modification of rules, or through modification of minimum wages
payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to Apprentice

14. (a) Name and Address of Guardian In case Apprentice is

under 18 years of age (Minor)

: N/A



15.

16.

17.

18.

19.

20.

(b) Relationship with the Apprentice : N/A

(a) Whether Apprentice was identified through approved
Third Party Aggregator

(b) Name of TPA (if applicable) : Teamlease Skills University

: Yes

We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and VI of the said rules and
will comply with the same.

I, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for verification as and when required.

In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1).

The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS),if applicable.

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian



FOR OFFICE USE ONLY

Contract Registration No. : CN022330478

(To be given by the Office of the Apprenticeship Adviser)
(Mandatory only for Registered Trades)

Mr. Rajan Bahadur
JAA (Joint Apprenticeship Advisor)
Tourism & Hospitality Skill Council

Signature of Registering Authority
(Apprenticeship Advisor)
(Registration required for Designation trade only)



Annexure 1 Contract of Apprenticeship Training

Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for sake of
convenience.

Both the Establishment and Apprentices have read and are bound by the provisions of the directions in have read the Apprentices Act,
1961 and the Apprenticeship Rules, 1992, which will apply to this Contract of Apprencticeship

1. The stipend for a particular month shall be paid by the tenth day of the following month. No deduction shall be made from the stipend
for the period during which an apprentice remains on casual leave or medical leave. Stipend shall, however, not be paid for the period
for which an Apprentice remains on extraordinary leave.

2. Where the Contract of Apprenticeship is terminated through failure on the part of the employer in carrying out the terms and
conditions of the Contract (as notified under the Apprenticeship Rules, 1992), he shall pay to the apprentice compensation as
determined by Apprenticeship Advisor.

3. In the event of premature termination of Contract of Apprenticeship for failure on the part of apprentice to carry out the terms and
condition of the contract (as notified under the Apprenticeship Rules, 1992), the apprentice hereby guarantees to employer the
payment of such amount as determined by the Apprenticeship Adviser as and towards the cost of training.



Annexure -2 | Covenants and conditions specific to NAPs scheme

1. For availing benefit under NAPS scheme, the course under which apprenticeship training is being provided, should be NSQF aligned.

2. Assessment and Certification shall be done jointly by the establishment and SSC/ NCVT/ other bodies as notified from time to time
under NAPS guidelines.

. The Establishment warrants and confirms that they have studied, understood and agree to comply with the guidelines that are
applicable to Establishments that are part of the NAPS scheme. These guidelines are published at
(https://www.apprenticeshipindia.gov.in) and maybe updated from time to time.



TMPCONO022343469
Model Contract of Apprenticeship Training for Major/Minor* Apprentices

1. Name and Registered Address of Establishment : ITC Grand Goa Resort & Spa. (E05203000078)

_ITC Grand Goa Resort & Spa,263 C, Arossim,

with Telephone no. & E-mail address * Cansaulim, South Goa., South Goa, Goa

: 0832-2721276
: clyde.fernandes@itchotels.in

2. (a) Name of Apprentice (Block Letters) : SAVIO SYDNEY FERNANDES (A0223122616)
(b) Father’s/Mother’s /Spouse’s Name : Joaquim Fernandes
3. - H.No.171, Chall Dando, Velsao, Goa, South Goa,

Address of apprentice * 403712, Velsao,, South Goa, Goa

4. Gender : Male
5. Date of Birth : 27-05-2004
6. (a) Whether belongs to SC/ST/OBC/PwD/ Minority : No
(b) Name of the Category : General
7. Educational Qualification (Highest) : 12th - Humanity
8. (a) Category of Apprenticeship : Optional
(b) Name of the trade for which Apprentice is training : Food & Beverage Service Assistant V 2.0
9. Apprenticeship Training duration (Total) : 360 Days
(a) Duration of Basic Training : 4 Weeks
(b) Period of On-the-Job Training : From 06-03-2023 to 28-02-2024
10. Apprenticeship Training Location : Primary Location

(a) Name and address of facility where Basic Training is

to be provided - N/A

(b) Name and address of the facility where On-the-Job

Training is o be provided : ITC Grand Goa Resort & Spa.

Primary Location
South Goa
Goa

11. (a) Date of execution of contract : N/A
(b) Age of Apprentice on the date of execution of contract : 18 years, 8 months and 29 days

12. Is the establishment opting for benefits under NAPS*? : Yes
*If yes, Annexure 2 to this contract will also be applicable.

13. Monthly stipend amount

(a) During 1st year of training : 11500
(b) During 2nd year of training : N/A
(c) During 3rd and 4th year of training : N/A

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule 11(1) of Apprenticeship
Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be higher than these minimum
rates.

If the minimum rates are modified through legislation (either through modification of rules, or through modification of minimum wages
payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to Apprentice

14. (a) Name and Address of Guardian In case Apprentice is

under 18 years of age (Minor) : N/A



15.

16.

17.

18.

19.

20.

(b) Relationship with the Apprentice : N/A

(a) Whether Apprentice was identified through approved
Third Party Aggregator

(b) Name of TPA (if applicable) : Teamlease Skills University

: Yes

We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and VI of the said rules and
will comply with the same.

I, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for verification as and when required.

In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1).

The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS),if applicable.

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian



FOR OFFICE USE ONLY

Contract Registration No. : TMPCONO022343469

(To be given by the Office of the Apprenticeship Adviser)
(Mandatory only for Registered Trades)

Signature of Registering Authority
(Apprenticeship Advisor)
(Registration required for Designation trade only)



Annexure 1 Contract of Apprenticeship Training

Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for sake of
convenience.

Both the Establishment and Apprentices have read and are bound by the provisions of the directions in have read the Apprentices Act,
1961 and the Apprenticeship Rules, 1992, which will apply to this Contract of Apprencticeship

1. The stipend for a particular month shall be paid by the tenth day of the following month. No deduction shall be made from the stipend
for the period during which an apprentice remains on casual leave or medical leave. Stipend shall, however, not be paid for the period
for which an Apprentice remains on extraordinary leave.

2. Where the Contract of Apprenticeship is terminated through failure on the part of the employer in carrying out the terms and
conditions of the Contract (as notified under the Apprenticeship Rules, 1992), he shall pay to the apprentice compensation as
determined by Apprenticeship Advisor.

3. In the event of premature termination of Contract of Apprenticeship for failure on the part of apprentice to carry out the terms and
condition of the contract (as notified under the Apprenticeship Rules, 1992), the apprentice hereby guarantees to employer the
payment of such amount as determined by the Apprenticeship Adviser as and towards the cost of training.



Annexure -2 | Covenants and conditions specific to NAPs scheme

1. For availing benefit under NAPS scheme, the course under which apprenticeship training is being provided, should be NSQF aligned.

2. Assessment and Certification shall be done jointly by the establishment and SSC/ NCVT/ other bodies as notified from time to time
under NAPS guidelines.

. The Establishment warrants and confirms that they have studied, understood and agree to comply with the guidelines that are
applicable to Establishments that are part of the NAPS scheme. These guidelines are published at
(https://www.apprenticeshipindia.gov.in) and maybe updated from time to time.



STEMPLE

RECRUITMENT

Temple Recruitment
Unit 101A

04th May 2023 Dublin Airport Business Park

Swords Road
Dublin 9

Tel: 01 842 5177
info@templerecruitment.ie
Vat reg no: 977 5488N
www.templerecruitment.ie

To whom it may concern,

This letter is to certify that Aron Fernandes, born on the 08™ October 2003, resident at OUVANNE
DALY'S LANE, RUSH, CO. DUBLIN, K56 YR22, IRELAND is employed by MK Human Resources,
t/a Temple Recruitment, registration number 9775488N, and requires a PPS number for employment
purposes. he has been working on a temporary casual basis for Temple Recruitment since the 17t
April 2023. His employee number is 409749.

Note, all his payments are processed by MK Human Resources, t/a Temple Recruitment.

If you require any further information, please do not hesitate to contact us.

Kind regards,

Nelly Garcia

Payroll Administrator

Temple Recruitment

Unit 101 Block A

Dublin Airport Business Park
Swords Road

Dublin 9

Ph: 01 842 5177 / 086 049 9928
Email: payroll@templerecruitment.ie
Web: www.templerecruitment.ie

ompany Registration No 9775488n


mailto:payroll@templerecruitment.ie
http://www.templerecruitment.ie/

CN022334338

Model Contract of Apprenticeship Training for Major/Minor* Apprentices

1. Name and Registered Address of Establishment : ITC Grand Goa Resort & Spa. (E05203000078)

_ITC Grand Goa Resort & Spa,263 C, Arossim,

with Telephone no. & E-mail address * Cansaulim, South Goa., South Goa, Goa

: 0832-2721276
: clyde.fernandes@itchotels.in

2. (a) Name of Apprentice (Block Letters) : CLASHER ALMEIDA (A0223108389)
(b) Father’s/Mother’s /Spouse’s Name : Agnelo Bento Almeida
3. - H.No. 525, Uyanmoll, Margao, Fatorda S.O, Goa,

Address of apprentice * South Goa, 403602, Fatorda S.0,, South Goa, Goa

4. Gender : Male
5. Date of Birth : 12-05-2004
6. (a) Whether belongs to SC/ST/OBC/PwD/ Minority : No
(b) Name of the Category : General
7. Educational Qualification (Highest) : 12th - Humanity
8. (a) Category of Apprenticeship : Optional
(b) Name of the trade for which Apprentice is training : Food & Beverage Service Assistant V 2.0
9. Apprenticeship Training duration (Total) : 360 Days
(a) Duration of Basic Training : 4 Weeks
(b) Period of On-the-Job Training : From 01-03-2023 to 23-02-2024
10. Apprenticeship Training Location : Primary Location

(a) Name and address of facility where Basic Training is

to be provided - N/A

(b) Name and address of the facility where On-the-Job

Training is o be provided : ITC Grand Goa Resort & Spa.

Primary Location
South Goa
Goa

11. (a) Date of execution of contract : 27-02-2023
(b) Age of Apprentice on the date of execution of contract : 18 years, 9 months and 10 days

12. Is the establishment opting for benefits under NAPS*? : Yes
*If yes, Annexure 2 to this contract will also be applicable.

13. Monthly stipend amount

(a) During 1st year of training : 11500
(b) During 2nd year of training : N/A
(c) During 3rd and 4th year of training : N/A

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule 11(1) of Apprenticeship
Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be higher than these minimum
rates.

If the minimum rates are modified through legislation (either through modification of rules, or through modification of minimum wages
payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to Apprentice

14. (a) Name and Address of Guardian In case Apprentice is

under 18 years of age (Minor) : N/A



15.

16.

17.

18.

19.

20.

(b) Relationship with the Apprentice : N/A

(a) Whether Apprentice was identified through approved
Third Party Aggregator

(b) Name of TPA (if applicable) : Teamlease Skills University

: Yes

We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and VI of the said rules and
will comply with the same.

I, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for verification as and when required.

In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1).

The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS),if applicable.

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian



FOR OFFICE USE ONLY

Contract Registration No. : CN022334338

(To be given by the Office of the Apprenticeship Adviser)
(Mandatory only for Registered Trades)

Mr. Rajan Bahadur
JAA (Joint Apprenticeship Advisor)
Tourism & Hospitality Skill Council

Signature of Registering Authority
(Apprenticeship Advisor)
(Registration required for Designation trade only)



Annexure 1 Contract of Apprenticeship Training

Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for sake of
convenience.

Both the Establishment and Apprentices have read and are bound by the provisions of the directions in have read the Apprentices Act,
1961 and the Apprenticeship Rules, 1992, which will apply to this Contract of Apprencticeship

1. The stipend for a particular month shall be paid by the tenth day of the following month. No deduction shall be made from the stipend
for the period during which an apprentice remains on casual leave or medical leave. Stipend shall, however, not be paid for the period
for which an Apprentice remains on extraordinary leave.

2. Where the Contract of Apprenticeship is terminated through failure on the part of the employer in carrying out the terms and
conditions of the Contract (as notified under the Apprenticeship Rules, 1992), he shall pay to the apprentice compensation as
determined by Apprenticeship Advisor.

3. In the event of premature termination of Contract of Apprenticeship for failure on the part of apprentice to carry out the terms and
condition of the contract (as notified under the Apprenticeship Rules, 1992), the apprentice hereby guarantees to employer the
payment of such amount as determined by the Apprenticeship Adviser as and towards the cost of training.



Annexure -2 | Covenants and conditions specific to NAPs scheme

1. For availing benefit under NAPS scheme, the course under which apprenticeship training is being provided, should be NSQF aligned.

2. Assessment and Certification shall be done jointly by the establishment and SSC/ NCVT/ other bodies as notified from time to time
under NAPS guidelines.

. The Establishment warrants and confirms that they have studied, understood and agree to comply with the guidelines that are
applicable to Establishments that are part of the NAPS scheme. These guidelines are published at
(https://www.apprenticeshipindia.gov.in) and maybe updated from time to time.



M‘i"ﬂ-
TECH PRIVATE LIMITED

® NAKSHATECH

IMSGPIRING GEOSPATIAL STANDARDS

Date: 17- June-2023

pDear Ms. Anita Vaman,
With reference to your application of employment and subsequent interface you had with us,
we are pleased to offer employment with Naksha Tech Private Limited in the capacity of

Trainee-Mobile Mapping & GIS

vour date of joining has been recorded as on: 17 June 2023.
The following terms and conditions recorded below for your o onsideration and acceptance;

you shall be entitled to a salary of Rs.1,85,856/-, In words Rupees One Lakh Eighty-
and

1
Five Thousand Eight Hundred Fifty-six per annum 4s CTC (Cost to Company)

shall be subject to deductions as per statutory laws.

You shall be on probation for a period of six months from the date of reporting. Upon
anent rolls of the

P

satisfactory completion of probation, you shall be absorbed on perm

company based on your performance.

During the probation period, you shall undergo a training program. You shall undertake
to commence and successfully complete the training and immediately thereafter use

newly acquired skills and knowledge for the Company’s sole benefit.

Your appointment is transferable and the company at its discretion may transfer you to
any other department/division or to any other branches, plants, associated companies,
branch offices, head offices in India or abroad which may be acquired in future
transferable post collective discussion between you and the management and in writing
confirmation issued by the management. On transfer from one place to another, your
salary shall not be adversely affected but all other terms and conditions of the

employment shall remain the same

This offer of appointment is issued to you on the understanding that all information
furnished by you in your application is correct and there were no misrepresentation of
any facts, If the information given by you while seeking employment with the company
is found to be correct and or true and/or if it is found that you have knowingly
suppressed any information or given any false declaration, the appointment itself shall
!be deemed to be irregular and the company shall have the right, either to withdraw this
nZi:—:f' of appeointment before you join gepyice or at any time thereafter, without any
€ and or without payment of any compensation to you.
& During ipe period of service with the : - i
company, the employee shall deyote whole ©

his/hep ,:
er time and attention for the bugineﬁ of the company and they shall nog directy oF

fﬂdj'r X
ectly be connected with or conce rned in or employed in any other work, business

or U‘('{_‘u . .
V i =
Pation whatsoever without the Prior written permission of the company-

€ tinfoanakshatech.com w
? mtﬂh.ﬂ)m

/14, MM‘.
Sth Maj Chamarajpet
2 angalore - 560018, iNDIA

B

‘




AKASH SHINGADE
Emp. Code: D0220
Blood Group: A+VE

Mobile: 7666992596
www. udcus.com 4

Scanne d with CamScanner



=UDC

UDC India Hyderabad

Dallas Centre, 11th Floor,
Office#1, Survey No. 83/1,
Knowledge City, Rai Durg,
Hyderabad.- 500081,
Telangana State.

 Emergency : +91 9595383896

Scanne d with CamScanner ‘



Healing Minds, Inspiring Lives

10t May, 2023
Ref. No.: - SAN/ARG/2023-24/APPT/56

Anisah Fernandes

Flat No. AF-4, 15t Floor,
Crimson Vale, Colva Road,
Mungul, Margao Goa 403601

Sub: Appointment to the position of: “Field Researcher (HAP Supervisor)” — for 6 Months
probation period contract

Dear Anisah,

We are pleased to offer you the position of “Field Researcher (HAP Supervisor)” on a Fixed Term
salaried employment contract under the IMPRESS project at 100% FTE.

1. Brief about Sangath

Sangath is a non-governmental, not-for-profit organization committed to improving health
across the life span by empowering existing community resources to provide appropriate
physical, psychological and social therapies. Its primary focus areas include child development,
adolescent health, adult health and chronic diseases.

2. Brief about the project

IMPRESS aims to reduce the depression treatment gap by improving access to evidence-based
depression care. The project aims to demonstrate how community-based interventions can
enhance access to, and improve the outcomes of, the Healthy Activity Program (HAP), a
manualised psychological treatment based on behavioural activation, in an efficient and
sustainable manner. The current project is funded by the London School of Hygiene and
Tropical Medicine and is based at Goa.

3. Statement of Duties

3.1 You will be initially located in Goa.

3.2 As Field Researcher (HAP Supervisor), you will be reporting to the Research Coordinator.
3.3 Your major roles and responsibilities would be:

e Report to Research coordinator with project tasks.

e Screen participants at recruitment site and provide study materials. W

Sangath, H No. 451(168), Bhatkar Waddo, Survey No. 50/31, Socorro, Porvorim, Bardez, Goa 403501, India
Phone: +917887872345 Email: contactus@sangath.in, Website: www.sangath.in



mailto:contactus@sangath.in

e Conduct in depth qualitative interviews with a range of people.

e Ensure that data collection and management processes are completed.

e Getinvolved in the intervention development and training.

e Undergo training, inhouse capacity building and supervision as and when necessary.
e Submit regular reports to the Research Coordinator.

e Attend and contribute to team meetings as necessary.

e Maintain a good rapport with the project team through open-discussion.

e Submit regular weekly reports to the Project Coordinator at the Sangath office.

e Undertake any other task assigned by Project Coordinator or Principal Investigators.
e Participate in other Sangath activities.

The above statement of duties can be modified from time to time based on project request
/ organizational requirement as applicable.
4. Compensation:

Your gross monthly salary would be INR 25,000/- (Rupees Twenty Five Thousand only).
Detailed salary breakup is attached as annexure.

The above amount shall be subjected to TDS, as per income Tax Act and other statutory
deductions, as applicable.

5. Other Benefits applicable:
5.1 Mobile connection provided by the organization to eligible employees for official use.

5.2 Group MediClaim policy/ Employees State Insurance Corporation (ESIC) cover for
employee and immediate family members, as per the Sangath policy.

5.3 Accident insurance cover for eligible employees as per Sangath policy
6. Contract Duration, Probation and Notice

6.1 The duration of this contract is from 01° June 2023 to 30" Nov 2023 or until the
conclusion/termination of the above-mentioned project, whichever is earlier. The
contract may be renewed based on project requirement and your performance during
the above period. The renewal of the contract is at the sole discretion of Sangath.

6.2 You will be on probation initially, for a period of 6 months from the date of your joining.
After successful completion of your probation, your contract will be extended till end of
the financial year/ grant whichever is earlier. The probation period maybe extended if so

required by the supervisor/project.



6.3 Either party can terminate the employment by giving fifteen days’ notice to the other,
during probation. After completion of probation, notice period requirement would be one
month or payment (Basic) in lieu of notice. For grades coordinator and above the notice
period requirement would be two months or payment (Basic) in lieu of notice.

7. Terms of Engagement

7.1 This offer of employment is based on the information furnished in your application for
employment. If, at any time in future, it comes to the knowledge of the management that
any of this information is incorrect or any relevant information has been withheld then
your employment based on this letter of appointment is liable to be terminated without
notice or any compensation in lieu thereof.

7.2 You will be required to work as per the requirement of the project/location of work.

7.3 You will be entitled to leaves as per Sangath policy apart from the public holidays declared
by the Organization during your contractual period.

7.4 Since your appointment is for a specified period, you will neither have any right nor a lien
on the job held by you. You acknowledge that this is a fixed-term contract.

7.5 Except applicable notice or salary in lieu thereof, no compensation or remaining wages
for unexpired period of or salary in lieu thereof, of contractual and fixed period of
appointment will be payable by the Management if your services are terminated before
the aforesaid specified and fixed period of your service.

7.6 You will read, understand and follow Sangath’s code of professional and ethical conduct
and standard operating procedures.

7.7 You will submit a copy of you PAN card and Aadhar card to Sangath before Sangath can
make any payment to you.

8. Confidentiality of Information

You shall observe utmost confidentiality and secrecy of any and all information received
by you or entrusted to you in the course of your employment and you shall at all times,
whether during or after the termination of your employment, act with utmost fidelity and
not disclose or divulge such information to a third party or make use of such information
for your own benefit. You acknowledge that you hold no proprietary rights in any
information received by you, entrusted to you or that you are privy to in the course of
your employment.

Upon termination of your employment, you will immediately surrender to Sangath, all
books, magazines, reports, documents (physical and electronic) and copies thereof,
records, manuals, official email IDs and passwords, audio and video tapes, hard drives,
devices and other assets and any other knowledge data bases and property entrusted to
you, in your possession or under your control in the course of your employment.

You will not reproduce, store in a retrieval system or transmit in any form or by any
means-electronic, mechanical, photocopying, recording, scanning or otherwise — any

fort>



copy righted material, which is the property of Sangath —for your own benefit or for the
benefit of any third party- either during the course of your employment or on your
separation.

9. General

9.1 During your employment at Sangath, you will neither directly or indirectly engage
yourself, either full time or part time, elsewhere in any job, profession or business of any
nature without prior permission of the Sangath. We shall be encouraging of an academic
or research engagement which is aligned to the goals of Sangath and we request you to
discuss such activities as and when you choose to take them up.

9.2 All staff are expected to be involved in, and give support to, all appropriate aspects of
Sangath activities, and to be prepared to accept a reasonable share of delegated
organizational responsibility.

9.3 The SOPs as framed by Sangath from time to time shall become conditional upon you and
by which you shall abide. The salaries are revised by percentage cost of living allowance
(COLA) annually.

9.4 Payment of your salary will be made monthly on the last day of each month, or the
nearest working day after that date when a holiday on account of a Saturday, Sunday,
Public Holiday or other day on which Sangath is closed occurs in the last week of the
month. Payment will be made by bank transfer direct into your bank account. Payments
represent salaries for the calendar month in question; staff are paid in arrears under these
arrangements.

9.5 Staff are expected to work such hours at such times as are reasonably required to carry
out the duties associated with the post, but not less than 40 hours per week for a full-
time appointment.

9.6 It is a condition of your appointment that you participate in Sangath’s appraisal scheme
for staff, on an annual basis or otherwise as determined. We request you to furnish
verification of your education and employment history.



Please signify your acceptance of this letter, by returning a copy of the same, duly signed by you
on each page

For Sangath

Ms. Monica Bariya
Chairperson, Sangath
Date:

| have fully read and understood the contents of this letter and acknowledge and accept the
same.

fort>

Anisah Fernandes
HAP Supervisor
Date: 22.05.2023



ANNEXURE

Detailed salary breakup:

Component Amount
Basic 10,000
Dearness Allowance 2,500
HRA 5,000
Allowances * 7,500
Provident Fund(Employers
Contribution) 1,800

Gratuity, if applicable and payable under law

*These can be opted by the employee
*Choice of allowances

a) Leave Travel Allowance

b) Children’s Education Allowance
c) Hostel Allowance

d) Academic Allowance



Post of Psychologist as well as Clinical Assistant : Full Time

Na

Start Date: 28" Sept, 2023 to 28" Oct, 2025
Deposit (Refunded): Rs. 5000 only
icxpecied Period of Work: 28" Sept, 2023 io 28" Oci, 2025

ax

Miracle

271

Information and Regulations

L.

N

You are committing to work for the post of Full time Psychologist as
well as Clinical Assistant at Miracle: Pediatric Neuro Therapy Clinic
from 28" Sept 2023 to 28" Oct, 2025

Your work will include doing assessment, report writing, making
patient plan of action and providing treatment.

Salary will be offered is Rs. 10,000 per month for first 3 working
months starting from 28" Sept (excluding the 3 weeks off for
Marriage). During this period you have to be coming twice to
Panjim for full days from 9 to 6 pm whereas in Margao from 9 to
7 pm except Sat which is half day until 2 pm.

After 3 working month’s completion, the salary will be Rs. 15,000
with minimal 5 patients treated everyday. Incase, the number of
patients seen per day are less than 5, the salary will be reduced to
12,000 per month. Incase, you are treating 8 or more than 8
patients your salary will rise to Rs.18,000 per month. This salary
will be calculated as a monthly total and not individual days.

You are committing to work in Margao Clinic. Although, during
the first 3 working months, travelling twice to Panjim is required.
After, the first month, the second and third month travelling
allowance of Rs. 80 per day (Bus Allowance) will be given for your
days of travel to Panjim.

Timings are from 9.00 am to 7.00 pm
Patients should be seen for allotted time only. Nothing beyond that.

5 to 10 minutes extra time would be ok only if you or any other
therapist is not using the same room or equipment’s.

You have to wear proper decent clothes and hair neatly combed. We
would prefer formal clothes.

Welcome all the patients and their children by ‘Saying Good
morning’, ‘Thank you’, ‘Please’.

2

PLDIATRIC MEURO THERAPY CLINIC
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10.Maintain good level of hygiene and always be presentable.

I1.You need to wear a pair of clean socks everyday and inform the
patients accordingly.

12. The utmost important thing in the clinic is the safety of the

child/patient. Anytime you feel that the child will fall or get hurt, be
alert and help the child.

13.Do not leave the child/ adult alone during the transition of taking
them in and until you have given the patient/child in my hand.

14.You have to strictly speak in English in the clinic. Do not talk to any
patient in Konkani or any other language unless the parent does not
understand English.

|5.Make sure you sign in and sign out in the log book

16.All the toys should be kept at their places by the end of the day.

I7. All the lights and fan should be switched off whenever not in use.

I8.Never talk rudely to anyone. Be polite and try to solve the matter. "

19.All the clinic documents and bills need to be filed properly. All the
clinic documents are legal any misplacement or giving them to anyone
outside the clinic 1s a legal offence and you will be sued for that by the
clinic as well as the patient.

20.Any information about one patient should not be revealed to another
patient in any circumstances. This 1s also a legal offence and you can
be condemned to court.

21.Make sure that you maintain proper behaviour with other
professionals, staff and patients throughout your tenure.

22.0therwise a Work Experience Letter will not be given at the end.

23. The money taken as Deposit will be refunded at the end of your
Tenture as above. Incase, if you do not complete the tenure as
discussed the money will not be refunded.

24. You have to inform us a month prior of leaving the job.

25. We welcome you in the clinic and may you learn and enrich your |
knowledge. We expect positive efforts from your side.
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