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Bellissimo Ventures Private Limited 
(parent company of DEDUCE TECHNOLOGIES) 

 

 
  DO THINGS DIFFERENTLY 

Registered Office: 21, Street S-4, Sector 82, Vatika India Next, Gurgaon, Haryana-122012, INDIA 

Tel No:+ 91 7899 75 65 65; CIN No: U74999HR2017PTC071715; URL: www.deducetech.com 

 

16th November 2020 

Abhijit Atmaram Patil 
At.Bopla, Ekurga Post 
Latur Taluk & District 
Maharashtra India 413511 
 

Dear Abhijit,    

Subject: Offer Letter   

Congratulations! Further to your application for employment with us and the subsequent selection process, 
we are pleased to offer the position of “Trainee GIS Analyst” to you effective from 21st September 2020. 

This is subject to you confirming the appointment within a period of 4 days on receipt of this Offer Letter. You 
need to confirm this offer by providing us a duly signed copy.  

The location of your initial reporting will be Bangalore. 

Your monthly salary will be Rs.12,000/-per month (Rupees Twelve Thousand only) from the date of your 
joining. On successful completion of 4 months of your training, the CTC will be Rs.15,500/- (Rupees Fifteen 
Thousand Five Hundred only) per month. 

A formal appointment letter indicating the terms and conditions of employment will be issued to you at the 
time of joining our organisation, including your observance to Non-Compete/ Non- Solicit/ Letter of 
Undertaking and execution of Non-Disclosure Agreements. 

As a part of the joining process, you are advised to submit the following documents at the time of joining by 
way of true and correct disclosure: 

• Service certificate and relieving letter from your previous employer 

• Salary certificate/ latest pay slips from your previous employer 

• All relevant educational certificates 

• 2 passport size photographs  

Welcome to Deduce Technologies. Look forward to your joining us.  

 

Best Wishes,  

For Deduce Technologies Private Limited, 

 

 
 

 

 

Mahima Shrivastava 
Director-Corporate Affairs 
 

http://www.deducetech.com/
















Sachin Kakodkar <sbk001@chowgules.ac.in>

Fwd: Campus Drive 
1 message

Anil Yedage <asy002@chowgules.ac.in> Sat, May 29, 2021 a
To: Sachin Kakodkar <sbk001@chowgules.ac.in>

---------- Forwarded message --------- 
From: Dr.Anil S Yedage <anilyedage@gmail.com> 
Date: Sat, May 29, 2021, 10:56 AM 
Subject: Fwd: Campus Drive 
To: Anil Yedage <asy002@chowgules.ac.in> 

---------- Forwarded message --------- 
From: Rahid Sajeel <rahid.sajeel@ceinsys.com> 
Date: Fri, Sep 27, 2019, 11:10 AM 
Subject: RE: Campus Drive 
To: Dr.Anil S Yedage <anilyedage@gmail.com> 

 

 

From: Rahid Sajeel [mailto:rahid.sajeel@ceinsys.com]  
Sent: 25 September 2019 19:40 
To: 'Dr.Anil S Yedage' <anilyedage@gmail.com> 
Cc: ashton.lawrie@ceinsys.com; majid.jafri@ceinsys.com 
Subject: RE: Campus Drive

 

Dear Dr Anil,

Please find a�ached appt le�er, kindly confirm the joinings of below men�on 5 candidates.

 

Sr
No Name Joining

Date Joining Address Contact Person

1 Rahul Tarange

03.10.2019

Ceinsys Tech Ltd 10/5,
IT Park, Nagpur –

440022,
Maharashtra, India

Mr Rahid Sajeel-9168878684

2 Sandesh Karake

3 Bajarang Shirole

4 Ramchandra Dubal

5 Santosh Aiwale

 

Thanks & Regards

 

Rahid Sajeel

Sr.Executive - HR    

Desk: +91 712 3014 304

www.ceinsys.com

 

 

Descrip�on: Descrip�on: Descrip�on: Final Ceinsys Logo_Set 3

 

10/5, IT Park, Nagpur – 440022, Maharashtra, India

Tel: +91 712 3014000  |  Fax: +91 712 2249605
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COMMSCOPE
COMMSCOPE INDI,A PRIVATE LIMITED

Plot No. N-a Phase lV,

Verna lndustfial Estate
Vema, glcete, Goa 403722 lndia

r: +91 43266352Nt ml/ m2
F: +91 832 664s104

www.comrnscope(om

Defembet 27,2021

To,

Garry Roque Fernandes
Carxetta velim
852
Margao, Goa
403723

Dear Garry Roque,

Further to your acceptance of OFfer letter. we are pleasd to extend this appointment letter to you. Set out
below are the terms and oorditions of your employment with COMMSCOPE II{DIA PRMTE LIMITED
(hereinafrer referred to as the"Co,/nDE,ny", whidl expr&ion shalL unless it be repugnant to the context
or maning thereot be deemed to n an and itdude iE subsidiaries, parenB, succwrs and asrigns). you
will report directy to Mr. Robin tlaniam or to any other person as assigned by the company from time
to time.

Date of joininq December 27, 2021
Title Application Developer, BI
Job qrade 7
Department IT Center
Job location Goa

A, Probation Pedod

1. You will initially be employed for a probationary period of 6 months and if found satisfactory your
employment will be confirmed in writing.

2. Your performance will be reviewed periodically during your probation and if the same is found to
be unsatisfactory, your seMaes will be terminated without any notice and, in such an event, you
shall have no right to ciaim any sum by way of compensation, damages or othenarise in respect of
such termination.

3. The contract of employment is terminable witiout any notice ftom either side and neither party is
bound to give any reason thereof.

4. Your appointment will be subject to you submitting the required documents from the attached
annexure II. The documents submitted by you at the time of joining shall not be altered for
whatever reasons.

B. Duties and Resoonsibilities

5. You will be required to carry out the duties as assigned to you.

6. Your duties will be those determined by the Company, and you will devote the whole of your time,
attention and ability to the requirements of the Crmpany during the normal work hours.

7. You will u
and skill. fs.ufe 

to carry out your duties diligenuy and faithtully and to the.,Jm:of your ability

COMMSCOfE INC,{A PtrVA]E LT ITET)

E,IlstyAr*evr fde@mn *Aions hdia Prn dts liri€O
Registered Off.er Plot No. N-a Phac M Vema lndustrial Estate, Verna salcette Goa 403722 lndia

CIN: U322046A1997PTC[J02452

ignature of Employee

Page 1of 12



COMMSCOPE

8. In addition to the assignments given to you, you will also have to carry out any other job assigned
to you depending upon the exigencies of work

9. You shall endeavour to serve and promote the Company's interests and eam Management
confidence by projecting a sense of responsibility in all assignments, maturity in your relationships
and a high level of commitment to the organisation.

10. In the course of your work with the company, you shall abide and be govemed by the Company
rules, regulations, setdement, awardt etc. that may be in force from time to time and also those
which may thereafter be fi'amed from time to time and also shall conduct yourself in a manner
befitting your position and mmpanys regulations.

11. You shall abide by the assignments that will be given to you. During your employment with us,
your behaviour should be exemplary, reflecting positive willingne<s for leaming, hard wodg
punctuality and reliability in attendance ard other atbibutes.

12. You will act within ttle organisation structure, policies and exerclse discretion as maybe inskucted
by the Management fi'om Ume to time.

13. You are expected to act in a responsible and professional rnanner when you use the internet, email
and other company facilities. You shall not attempt to disrupt degrade or interFace with the normal
operation of any technology. service, information or facility. Failure to adhere to the Companys
email and internet policy will result in termination of employment without any notice
or salary in lieu of notice.

14. Your appointment and its contjnuance is subject to your being found and remaining (physically and
mentally) fit. You shall appear before the Company nominated medical omcer as the case maybe
for the purpose of medical oGmination and for health survey ftom time to time in accordance with
tile regulations of the company.

C. Houns of work

15. You will stricdy abide by the working hours/schedule that will be informed to you by the
Management. Your duty/responsibilfies may require you to work in shifts.

16. Company reserves the right to call upon you as per the exigencies of work on various skills during
and /or beyond the normal office timings.

D. Com pensation

17. Your mutually agreed annual Base salary will be Rs.600,000/-p.a.( Rupees Six Lakh Only per
annum). This amount indudes Company contribution to your provident fund. Please refer Annexure
I for your salary break-up.

18. You shall bear your own bxauon which shall be deducted from your salary and / or other statutory
dues.

19. All the above payments will be made directy to your bank account before the seventh day of the
next month.0.. E*
Director. HR APAC & India 'Signature of Employee

COMMSCOPE INDIA PRIVAIT UMITED
(Ionnerly AndrevJ Tdecorrrnunirat_orB lrdia PriEte UmitEdi

Registered Otfice:Plot No N-2, Phase,v, verna lndustrial Estate verna Sal.ette C.a 403722,lnlia
CIN: U32204GA1997PTC002452

Page 2 of 12
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COMMSCOPE

20. Salary will be reviewed annually at a date as decided by the company. Any increase awarded by
the Company will be based on merit only.

21. Your annual increment shall depend on your performance of duties during the previous year and
it shall not be taken for granted as a routine feature and / or matter of right. Your increment maybe
withheld in case the sbndard of work and or conduct is found sub-standard and accelerated if the
same is found commendable. This will be at the sole discretion of the Management.

E. Leaves

22. You will be enuted to leave as per company policy fiom time to time.

F. Period of Service (with Ex-emolovers)

23. No period of employment with any previous employer counts as part of your service with the
company.

G. Information P.otection

24. You shall not either during the continuance of your employment hereunder or thereafter. use to
the detriment or prejudice of the @mpany or, except in the proper course of your duties disclose,
divulge or communicate in any manner directy or indirecty any confidential information of the
Company, trade secrets, research procsses, administrative and /or organizaton matters or know-
how to any person, firm or corporation. Any leakage of information shall be treated as grave
misconduct liable to be terminated from services forthwith. With a vieu/ to protect its business
interest including intellectual property and assignment intellechjal property, the Company expects
you to sign a Confidentiality Agreement.

H, S€paration

25. On confirmation either party may terminate the employment during the service period, or
thereafter, by giving either party 60 days notice in writing. Either party tailing to serve the notice
period will have to pay salary in lieu oF notice period to the other party. However due to exigencies
of business the company may at its sole discretion reject the salary in lieu of notice and ask you to
sewe the entire or part of the notice period. You shall not be deemed to have been relieved of
your services except upon issue of a letter by the company to that effect.

26. C-ompany reserves the right to terminate your appointment forthwith, at any time, without notice
or compensation in lieu thereof; if:

a. You are fourd guilty of breadr of any of the conditions of your employment with us,
inclusive of gross insubordination, insolence. neglect of duty and dishonesty.

b. Loss of confidence by the management shall be considered a valid ground to terminate
your services without assigning any reason.

c. During tie course of your employment, it is found that fie data given by you in your
Employment Apdication Form is incorrect.

d. During the course of your employment, you are found to be keeping indifferent health

COM}.TSCOFE T.IDI,A PftVAIE LIMTIED

frlfmerly Aldrd ldffirrnur*:alix6 hda Rivab UmiEd)
Reginered Office: Plot No. N Z Phase lV, Vema lndustrial Estate Verna Salcette, Cloa 403722, lndia

CIN: U322046A1997PTCC02452

Signature of Employee
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COMMSCOPE

27. You shall retire ftom the company's services on you atbinting tIle age of 60 years. The actual date
of your retirement would be the last working day of the calendar month in which your 60$ birthday
falls.

28. Your absence from work and/or not reporting for 10 consecutive days without obtaining prior
permission shall entiue the management to treat the absence as abandonment resulting in loss of
services and wage.

I. Transfers

29. Your services can be transferred by the Company, as the Company may, from time to time,
determine to any section / departrnent / unit in any part oF India or Overs@s to any one of the
parent companyt departments, subsidiaries, joint ventures, associate sister companies etc. on
account of exigencies of work as per the needs of the Company.

Such transfeB will not afford you any right to ask for revision in your salary or other terms and
conditions of your services. Sfpub tfle Company transfer you pursuant to this section of the
Agreement, you will be govemed by the terms and conditions of services as applicable to the
Company's category of employees an the new place.

J. General

30. You will make your own arrangements to report to work

31. When going out of place of employment on duty, you shall be govemed by the Travel policy of the
company.

32. After joining the @mpany, you will be required to follow ttE rele\rant Company policies, rules and
regulations contained in the Company's Employee Handboolv share point.

33. You will communicate to us your mailing address for correspondence and any change therein in
writing. Any communication sent to you at the address last communicated to r.rs shall be deemed
to be duly served on you.

34. You should be presentable at all times. You will comply to the proper sEndards of appearance and
be in uniform while on duty as required. You will also be required to maintain proper hygiene
sbndards

35- This Agreement shall be govemed by and construed in accordance with the Indian Laws. In the
event of any dispute under this Agreement, it shall be resolved tirough arbit?tion in accordance
with the Arbiu-ation and @nciliation Act, 1996.

36. You will not seek election to any legislature or local body without the previous specific permission
of the employer in writing

37. The Company shall be at the liberty to introduce change/ or alter any rules and conditions as
maybe considered expedient in effecting improvement of the Company.

c&q
@

COMMSCOPE I.IDIA PRVAIE UMITED
(ft.merly Andr€ryTdecon nufl_calix6 hda Prnide Umited)

Reginered Officer Plot No N-a Phase lV, Vema lndustsial EsEte, Vema Salcette, Goa 403722 lndia

CIN: U3220aGA1997PTCCO2452

Director, HR APAC & india
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COMMSCOPE

38. You are a full-time employee of tiis organiation and you are not permitted to undertake any
other assignment work or employment, whether remurErative or otherwise, from any other
employer nor are you permitted to be associated, whether remuneGtive or otherwise, direcuy or
indirecty, with any outside agency/individual, providing seMces to the company and/or ifs
customers,

39. You are requircd at all time to comply with the Companys Policies and Procedures, and Code of
Ethics and Business @nduct, and other rules aM instructions appli@ble fom time to time.

,10. You shall not at any time make any untrue statements in relation to the Company, and in particular
shall not. after the termination of your employment hereunder, wrongfully represent yourself as
being employed by or connected with the Company.

41. This Agreement shall not be assignable by either party, provided that upon any sale of tlre business
by the Company, the Company may assign this Agreement to its successor who shall be bound by
the terms and condiuons contained herein. However, you, as an employee, shall have the option
to terminate this Agreement on such assignment.

We hope you are able to acaept tiis offer and become part of our o(citing and challenging future in India.
Should you agree to accept employment on the above terms aM cordiuont )ou may sign the agreement
as token of your accepbnce of seMces with the Comparry and retum to us the dupllcate duly signed on
all pages.

Yours sincerely,

For Commscope India Private Limited

t\
i l-: .
$lIul, -

Ravi Rebello
Dircctor, HR APAC & India

I understand the terms and conditions of this contract and agree to comply with them. I agree to maintain
confidentiality of Commscop€ Processes, designs and Company information. I further declare that I have
made myself thoroughly acquainted with the rules with which I undertake to strictly abide.

n^ ., GNA* lev"ardU Date orroinino , atlt>lU sionature :--T--........1----T-----

COI'iT6COPE INII{A PflVAIE UMTTED

{ffiy ArderyTde@rrrn.nidil6 hdia BiEte lhiEd)
Registered Otfcs Plot No. N-2, Phase Iv, venra lndusijal Eslate, verna salcettq Goa 2rc3724 hdia

CIN: U32204GA1997PIC002452
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COMMSCOPE

EMPLOYEE CONFIDENTIALITY, INVENTION
ASSIGNIUENT, NON-SOLICITATION AND NON-COMPETE AGREEMENT

This Employee Confidentiality, Invention AssiiJnment and Non-Solicibtion Agreement ("Agreemenf') is entered into
by and between the undersigned CEmployee") and the Company.

WHEREAS, Employee desires to work for and the Company desires to hire the Employee.

WHEREAS, Employee may, during ttle course of his or her employment with tfle Company, be given access to
Confidential Information (as defined below); and

WHEREAS. it would be improper and inequitable for Employee to use Confidential Information for any purpose other
than to benefit the Company or to disclose strcir Confidenfial Infonnation to anyone oubide of the Company, either
during or subsequent to his or her emplownent with the Company, without the Company's approval; and

WHEREAS, Employee nEy alone or with others develop ideas, creatbns, inventions (patenbble or not),
improvements, discoverig, processes, products, devices or designs and works of authorship, whether copyn:ghtable or
not, including software and wn'tings (hereinafter colhdively referred to as "Inventions") during his or her employment
and arising from or related to his or her employmenu and

WHEREAS, both Employee and the Company agree that such Inventions are the sole property of the Company; and

yYHEREAS, Ule Company has already invested and will continue to invest suffintial tirne and money in developing
the resources and envionment for Employee to perform his or her ilb on behalf of the Company and has developed
a base of customers or potential custonErs that Employee may be exposed to or introduced to by the Company solely
for the benefit of the Comparry and the developrnent, promoton and sale of tlte Company's products and services; and

WHEREAS, both Employee and the Company agree that Employee's use of ConfrdenEal Information is onfy for the
beneirt of the Company and tiat the Compan/s willingness to spend the time and money to tmin Employee, to expose
Employee to its business and to its Confidenttal Infonnation and to introduce Ernployee to its customers or potential
customers is based on the assurances provided herein that Employee will refrain from soliciting either the employees
or customers of the Company for a reasonable period of time at the end of his or her employment relationship with
the Company.

NOW, THEREFORE, both Employee and tfle Company mubJally agree as follows;

1- Confidentialitv. As part of Employee! employment, the Employee rnay be provided, become aware of or
develop information that is propriebry and/or confidential, induding, but not limited to: customer and
potertial customer infonnation; sales, marketing and business plans; research and techniques; bid
infonnation; infornation on customer and potenbal customer buying habits and preferences; pricing, profit
and cost infonnation; custorner ard potential customer specmcations; supplier information; Inventions (as
defined aboye); and informauon about prod[t deson, research, developnEnt and capabilitbs. SonE of this
infonnation is highty seqet, is not generdlly known outside of ttE Comparry, is \rdluable becatrse of its sesecy
and constihltes b-ade secrets under applicabh law. The types of information idenbfied in this paragraph
belong to the Company and are referred to in this AgreenEnt as "Confidental Informauon." Confidential
Informauon may take the form of documents, be Sored or transmitted electronically or exist in spoken words
only.

Signature Employee's Name (Print) ID/Passport Date of

COMI.ISC@E IND{A PffVAIE LMITED
(brm€rly Ardrax Tdecorrrur*:aliixE Ha Prirats hnitsd)

Registered Officer Plot No. N-2, Phale lV vema Industrial tstate verna glcette, C-a 401722, lndia

CIN: U32204G41997PTC002452

Page 6 of 12

Director, HR & India



COMMSCOPE

A. Both during Employee's employment relationship with the Company and thereafter, Employee will
hold in sEictest confidence and will not use or disclo6e to arryone any Conirdential Informaton, including any
such Confidential Infonnation developed by Employee, except as such disdosure or use may reasonabty be
required in connection with Employee's work for the Company, or to a Company Oltrcer, or to a third party if
approved in writing prior to such use or disclosure by an authorized Officer of the Company.

B. Employee agrees to retum to tile Comparry at the end of his or her employment relationship with the
Company, all Company property in his or her possession, custody or control, including, but not limited to, all
Confidential Information that exists in tangible or electronic form. Employee also agrees that upon tie end
of his or her employment relationship with ttle Company or in anticipation of or subsequent to such separauon,
he or she will not delete, move offuite or destroy any Comparry property, regardless of form without the
express consent of the comparry.

C. Employee shall retum any Company-provided computer to the Company witlDut deleting any information
or progmms thermn, ott€rwise disablirE any opeftting system or corrupting or otherwise affecting the
operation of, or the Company's ability to retrieve information from, the computer.

D. Upon request by the Company, Employee shall prompuy provide to, and hereby agrees to allow the
Company to inspect, his or her personal compute(s), hard drive(s) and/o. otiEr el€ctronic storage medium
or equipment upon which he or she has stored or transmitted Confidential Informauon in order to confirm
that all Confidential Informauon has been rernoved or electronically desboyed. In the event that all of the
Confidential lnformation has not been destroyed, Employee agrees that the Company is authorized to erase,
destroy or remove such Confidential Information, or retain possession of the personal mmputer(s), electronic
storage medium or equipment (other than the Employee's personal files and programs) and provide Employee
with a substihJtes of subfintially the same value, without further payment or authoriation and regardless of
where the compute(s), electronic storage medium or equiprnent is located,

E. Employee agrees that he or she will not use or didose to Company, its employees, agent or subcontractors
any trade secret or confidential infonnation of any third party, indudirE any forrner employer, during his or
her employn€nt with the @mpany that he or she does not have the legal right to disclose. In case of doubt
with respect to his or her obligations towards a pnbr employer, Employee shall consult with the Company.
Employee undertakes to disclose any such prior obligations; the Employee may have towards prior employer
to the Company.

F. The obligations set forth in this Pardgmph shall be without time or geogrdphic limitaton and shall survive
and be enforceable after Emdoyee's employment relabonship with the Company ends so long as the
inforrnation in question continues to be Confidential Info[rEhbn. Coafidential Informaton will no lonqer be
considered mnfidential after a date on whidr tlle Employee can subffintiate, as established by independent
documentary proof, that the subject informauon: (a) has become publicly known through no wrongful act of
the Employee, or (b) is approved for release or disclo6ure by prior written auttDrization of an authorized
Omcer of ttle Crmpany. In the altemative, ard only in the event a court of competent jurisdiction determines
that this provision must conEin a bme limibuon in order to be enforceable, tl€ applicable time limibbon shall
be four (4) years from the Employee's last day of employment with ttle Company.

Director, HR APAC & India

L\
Signature Employee's Name (Print) ID/Passport Date ofJoining

COM},TS(OPE NDA PR AIE UMITED

&.rrEty Andrew TdecofimririorE hda Rivate liritsd)
Registered Office Plot No. N-a Phase IV, vema hdusEr'al tstate vema salcette, Goa 40322, lndia

ClNr U322Oa6A1997PTCG02a52

Page 7 of L2



COMMSCOPE

2. Inventions. Employee agrees to grdnt, and hereby does grant and assign to tlle Company, in perpetuity and for the
whole of the world, all rights and tide to all Inventions (indudirE, but not limited to all rights and tide to any patent,
patent applicauon, copyright or copyright application related thereto) made or conceived by Employee during his or
her employment with the Company, and during the twetve-month penod thereafter to tile extent they relate to research
and development carried on by the Company during Employee's employmenl All srch Inventions, induding Inventions
conceived after the execution date of this Agreement, are hereby assigned to the Company in perpetuity and for the
whole of the world, and are the sole and exclusive property of the Company. Employee agrees that, notwithstanding
the provisions of any law for the Ume being in force, including Indian Copyright AcL 1957, the assignment hereinabove
shall not lapse in any circumslznces, including on tlle lailure of the Comparry to exercise the rights under the assignment
for any period whatsoever. This provisir does not apply to any inventions rnade by Employee for whidr no Confidential
lnformation or equipment, supplies, facility or other information of the Company w6 used and which was developed
entirely on Employee's own time unless: (i) the Invention relates to the busirEss of ttE Crrnpany or to the Company's
actual or demonstrably anticipated research or developrnenq or (ii) the Invention results from or relates to any work
performed by Employee for the Company.

A. Employee will prompdy identiry in writing to the Company all Inventiont whether or not patentable or
copyrightable, rnade or conceived by Employee, either alone or with otheB, during his or her employment
with the Company, and during the twetue-month period thereafter.

B. Employee will maintain complete records of all his or her creatve or inventive activities and will deliver
such records, including, but not limited to, rnanuals, drawings, softlvare, notes, notebooks, photographs,
emails and other documents, and all copies thereot to the Company at the end of his or her employment
relationship with the Crmpany or as reque$ed by the Company.

C. Employee will assist the Company in every reasonable way (at the Company's expense) without further
considemtjon or payment to Employee, both during Employee' employn€nt and thereafter, to obtain and
enforce the Oompany's rights to the Inventions in tlE LJnited Sbtes and in arry other country. Employee will,
at the Company's request, both during Employee's emplofnent and thereafter, execute all assignments of
rights and other docurnents appropriate or rlecessary to ensure and perfect the Companfs rights in such
Invenuons and to obtain patents, copyrights and any other form of legal protection.

D. Employee wanants that the attached Exhibit A is a complete description of all Inventions excluded from
this Agreement that Employee made prior to his or her employment ry the Company.

3. Non-Solicitation. Employee agrees that during his or her employment by the Crmpany and for a period of one (1)
year subsequent to the end of his or her emdoyment rehtionship with the Company, regardless of reason for
termination or separation or who iniuates the eMiru of such employment relationship, Employee will not, without the
prior written consent of the Company, either direcdy or indirecty:

A. contact solicit, divert, attempt to solicit attempt to conbct or attempt to divert business ftom any Customer
for or on behalf of a Competitor (as defined below);

B. solicit, divert, attempt to solicit or attempt to divert the employment of any other indMdual who is or has
been an employee of the Company at arry time within a period of twetve (12) mooths prior to the date of the
end of his or her employment relationship with the Company;

C. For the purposes of this Pamgmph 3, "Competitor" shall mean any person, business or other entity that:
(i) provides services or products that do or can compete with or displace any service or prcducts sold or being
developed for sale by the Company during Employee's employment with the Company; or (ii) engages in any
other business activities so similar in nature or purpose to those of the Company that they may or do displace
business opportunities or customers of the Company; and

G
E*lployee's Signature Employee's Name (Print) ID/Passport Date'of

CS.|I,|SCOPE IND|A P$/ATE UMITED

{to m€rly ArdEw Td€corwrunicalbrE Ha Ptnats tilfiEd
Reginered Offce: Plot No N-2, Phase lv, vema lMusuialtnatq vema Salcette C- a 4f1722,lndia

CIN: U32204GA1997PTC002452
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COMMSCOPE

D. For ihe purposes of this Paragraph 3, "CustoIrEf shall be limited to arry ortorrer of the Company that
Employee personally solicited. serviced, had management responsibilities for, or had su&nwe conEct with
on behalf of the Company during the last twelve (12) rnonths of his or her employment with the Company.

E. Employee further agrees that upon termination of employment with Crmmscope, he or she will immediately
inform Commscope of the identity of his or her new employer (or the nature of self-employment) and of his
or her new tide and job responsibilities, and hereby authorize Commscope to provide a copy of tiis Agreement
to any new employer. Further the employee will provide such informaton as Crmmsope may request to
determine his or her compliance with the term of this Agreement.

F. Employee warrdnts that he or she is urder no oblilation to any former employer or third party that is in
any way inconsistent with this AgreerErt or tfEt imposes any re*idions on arry work acliviues with the
Company, except as desqibed in the atbched Exhibit B.

4. Non-Comoete. Employee further agrees that he or she will not without the prior written consent of Commscope,
both during and for a period of one (1) year after termination for any reason of their emplofnent with Commscope,
on behalf of any competitor, dient, prospectir/e client (or their Representative or RelaH Body Corporates) of
Commscope within India or such otlEr counbies wtEre he or she has substantially performed their duties during the
course of their employment:

A. Render any services directly or indirectly, or through interposed entities, or as sole pmprietor, owner,
employer, partner, principal, investor, joint venture. shareholder, employee, member, consultant,
independent contractor or othenvise relating to st-ategic planning, research and development,
manufacturing, marketing, or selling with respect to any product, process, material or service which
resembles, competes with, or is the same as a prcduct process, material or service of Cornmscope, about
which he or she has gained arry pmFietary or aonfidential information or on $rhich he or she has wo*ed
during the three (3) years prior to the terminaton of their employment, or

B. Render informauon about any customer of Commscope about whom he or she has gained any proprietary
or conltdential knowhdge or with whom he or she has worked during the three (3) years prior to the
termination of their employrnent.

C. For the purposes of this Pdragraph 4, "Competitod shall mean any person, business or other entity that:
(i) provides seMces or prcducts that do or can compete with or displace arry servi:e or prcducts sold or being
developed for sale by the Company during Employee's employment with the Company; or (ii) engages in any
other business activities so simihr in nahre or purpose to those of tlle Company that they may or do displace
business opporfunities or customers of the Crmpany.

5. General.

A. Employee has read this Agreernent and undersbrds the obligations and restrictions it mntains.

B. Employee is being given employrnent in considemtbn for accept ng and binding himsef or hersef to this
Agreement. Employee's accepEnce of this Agreement is clttcial to the Company, and the Company would
not employ Employee or expose Employee !o Confidential Information if he or she did not sign this Agreement.

Director. HR APAC & India

2

Employee's Signature Employee's Name (Print) ID/Passport

COMMSCOPE NUA PflVAIE I..I|IED
(IonrErty Ardrw Td€co.lln.l'irtir6 hda Privab hnited)

Registe.ed ffice: Plot No- N 2, Phase lv, vema lndunnal Estate, Vema Salcette, Goa,103722, India

CIN: U3220-{GA1997PTC002452
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COMMSCOPE

C. In the event of a breach or a threatened breach of this Agreernent by Employee, Employee acknowledges
that the Crmpany will suffer irrepardble injury and monetary damages alone would not be sufficient or
adequate to prote€t the Company's interests under this Agreernent and that the Company shall be entifled, in
addition to any other remedies otlErwise available at law or in equity, to temporary restraining orders,
preliminary injunctions and/or final injunctions eniining such breach or threatened breach. In the event the
Company shall successfully enforce any part of this Agreement though legal proceedings, Employee agrees
to pay the Crmpany all co6ls and attorneys' fees reasonably irrcuned by the Company in connection therewith .

D. The covenants in this Agreernent shall be cons-trued as mvenants independent of one another and as
obligations distinct from any other contract between Employee and the Crmpany. Any daim that Employee
may haye against the Company shall mt consiihrte a defence to enforernent by the Company of this
Agreement. The parties to this Agreement e&ressly acknowledge that the proyisions, or portions thercof, of
this Agreement shall b€ deemed severable and ttle invalidity of or unenforceability of any provision, or portion
thereof, shall not affect the \ralidity or enforceability of the other pro\risions hereof. If any provision, or portion
thereot of this Agreement is found unenforceable for any reason, it is the express intent of the parties that
such provision, or portion thereof, shall be appropriately limited and given effect to tlE greatest extent that
it may be enforceable in the discreuon of the court or, in the altemative, such ryovision shall be severed in
'rts entirety, if a court of competent jurididion determines a lesser limibtion than what is sbted is not
appropriate.

E. Except as set forti in paragraph 5D, no provision of this Agreement may be rnodified, waived or discharged
by the parties unless such modiftcation, waiver or discharge is agreed to in writing, and signed by Employee
and by an authorized representative of the Crmpany or by the respecti\re partieJ legal representatives and/or
successors.

F. Employee acknowle@es that his or her obligations under this Agreement are in addition to any and all
obligations conceming the sarne subjed matter arisirE under applicable law induding, without limiEuon,
common law relating to fiduciary duties ard comrnon law and slahJtory law relating to trade s€crets,

G. Neither this Agreernent nor any beneFits hereunder are assignable by Employee, but the terms and
provisions hereof are assignable by the Company witllout Employee's consent.

H. The substantve laws of India shall govem this Agreernenl

I. Employee consents to the exclusive juridiction of murE in Goa or Bangalore based on registration of
Commscope entity as the case maybe to hear and resolve disputes arising under this Agreement.

l. This Agreement is not a contmct of employment for any durdbon ard nothirE herein changes or affects in
any way Employee's relaEonship with the Company.

K. This Agreernent constituEs the enure agreernent between the Company and Employee with respect to the
subject mater herein and no @urse of dealing or usage of trade shall be invoked to modiry the terms and
coMitions of this Agreemenl The terms and conditions @ntained in this Agreement supersede all prior oral
or written undersiandings betvveen the parties. There are no understandings or representations, express or
implied, not expressly set forth in this Agreemenl

b2-
s Signature Employee's Name (Print) ID/Passport

Director, HR APAC & India
2+lt')

COT MSCOFE [,lDlA PKVAIE t-SaIED
(fumEdy AndewTdeaonrn icalixB hda PriEE timited)

Registered Office: Plot Ib- N-Z Phase M Verna lrdustrial Esrate, Vema saicette Goa 4872a hdia

Page L0 of 12



COMMSCOPE

ANNEXURE I

Compensauon and Benefits Sheet of Garry Roque Femandes

INR Comments

Basic salary 22.500

Monthly emoluments

Special Pay NA

SubTotal(A) 22,500

ALLOWANCES / RETIRAL BENEFITS

House Rent Allou,ance 9,000

Leave Travel Concession (LTC) 3,375

Children Education Allowance 200

Professional Compensation Allowance #
I I )?i

Company contribution to PF
2,700

SubTotal(B) 27,500

CommScope Mthly base salary (C:A+B) 50,000

CommScope Annual base salary (C x 12) 600,000

Other Annual Benefits *

lncentive 36,000 Annual Incentive Plan

GratuiO,
12,987 As per the Payment of

Gratuiry Act
SubTotal(D) 48,987

Approx. Total Compensation & Benefits per
annum (C x 12) + D

648.987

#Professional compensation Allowance can be restructured within I't week ofjoining only.
*Other Benefits would also include premiums for personal accident, term life and group health
insurance.
*Subsidized food and transport may also be applicable in some locations.
*Benefits (except Gratuit5) are based on Company policy which are subject to change from time
to time.

Dir€ctor, HR APAC & India signatur€ of Employee

COrrliGCOPt INDIA Pfr\rAIE UMITED

SEfin€dy Ande{, Td€cofirnir*rirns hda Piv6te fhfteo
Reqistered Office: Pbt No. N-Z Phas€ M Vema lndusEial Estate, verna s,lcette, Goa 210322, lndia

CIN: U322046A1997PTC002452

Page Ll of L2

Free Hand

Free Hand

Free Hand

Free Hand

Free Hand



COMMSCOPE'

ANNEXURE II

Kindly submit the below menuoned doqrments to the Human Resour€e Departnent

(Name of emplo)ree) (Signatl

COTIT.,ISCOPE IND{A PEVAIE UMMD
(fomtedyAr* Tde@rrIn icatiorE hdia Prirdts Linitsd)

Registered Office Plot No. N 2, Phase M Vema lndustrial Estate, verna Sakette, C.a zl03722,lndia

CIN: U322046A1997PTC[J02452

One set of
Sr. No. Documents Remarks

1 Resignation acceptance letter from last company

2
All Academic Certificates (SSC onwards) marksheets +
passinq certmcates

3 Professional Certificates (if any)

4 Appointment Letter of Last company

5 Relieving OR Service letter of last company

6 Pay slips of last Company (last 3 months)

7 Experience Certificates of all previous Companies

8 2 Passport size photographs

9 Passport / Election cardl electricity bill

10 PAN Card

11 Aadhar Card

72 Driving License (Optional)

13 Form 16 of previous employer (Optional)

74 Provident Fund Code of last company

15 Application Form Will be given by Co.

1b BGV Form Will be given by Co.

17 PF - Transfer (Form 13) Will be given by co.

18 PF Nomination Form - Form 2 Will be given by Co.

19 ESi form (If applicable) Will be given by co.

20 Gratuity Form - Form F Will be given by Co.

27 Group Medical Insurance Form Will be given by co.

22 Superannuation Form (Optional) will be given by Co.

Medical Test details Will be given by co.

24 Code of Conduct, Data protection and IT Policy Will be given by Co. on DOJ

(Signature of Employee)

?age L2 of L2

G***'t kp**n,>s
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June 22, 2021 
Swella Gomindes 
H. No.108, Sirlim Dandvaddo,  
Margao, Salcete-Goa 
 

Sub: Offer and Appointment letter 

Dear Swella, 

We are pleased to inform you that you are hereby appointed as “Junior Software Developer” with 

Creative Capsule Infotech herein, referred to as “Company”, as per the terms and conditions 

discussed and agreed upon below: 

1. Job Responsibilities:  
In this position, you will have the following responsibilities: 

a. Integrate user-facing elements developed by front-end developers with server-side 
logic 

b. Write reusable, testable and efficient code 
c. Design and implementation of low-latency, high-availability and performant 

applications 
d. Integrate data storage solutions including databases, key-value stores, blob stores 

etc. 
e. Keep clear and descriptive code comments; understand project documentation and 

keep project files (naming convention and structure) well organized. Contribute to 
technical documentation and deployment guides  

f. Perform testing and work with QA on ensuring that application meets relevant QA 
standards by taking ownership to devise a plan for minimizing errors and bugs 

 

2. Employment Start Date:  

Your employment will be effective starting from July 5, 2021 and you will be based at our 

office at Verna Industrial Estate, Verna Goa. 

 

3. Documents to be Submitted: 

You are requested to submit the original copies of following documents at the time of your 

joining. We will scan and give them back: 

a. Educational certificates – final degree 

b. Relieving letter from your last company 

c. Experience letter from your last company 

d. Pan card 

e. Aadhaar card 

f. Birth certificate 

g. Proof of EPF membership (if applicable) 

h. ESI card (if applicable) 

i. 1 passport size photo 
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4. Salary and Allowances:  

Your annual gross salary will be INR 2,79,977 (Rupees Two Lakh Seventy-nine Thousand Nine 

Hundred and Seventy-seven) as per the attached annexure, subject to Income tax deductible 

at source. You are expected to keep your salary package strictly confidential and not to 

share salary information with staff members or 3rd parties not related to you. 

 

5. Tax Deducted at Source: 

The Company is obliged to deduct Income Tax at source per provision of Income Tax 

Act/Rules. You are required to submit all necessary proof of permitted savings/investments 

and other details periodically to enable the Company to comply with the law.  

 

In the event of non-compliance by you, if the Company is required to pay any interest or fee 

under the Income Tax Act, the Company will deduct the fee amount from your salary, and 

you will allow the Company to comply with these requirements without objection. 

 

6. Probation and Confirmation:  

a. Your probationary period will be 6 months.  

 

b. Confirmation: 

i. On successful completion of the probationary period, your permanent 

employment will be confirmed in writing after a performance review 

meeting.  

ii. After you receive your confirmation, you will have to remain employed for 6 

months to be eligible for the performance review cycle. 

iii. If your performance is not satisfactory during the probationary period, the 

said period of probation may be extended to up to 3 months and may 

include a performance improvement plan. On further unsatisfactory 

performance in the extended probationary period, the services may be 

terminated on the grounds of unsatisfactory performance. 

 

c. Notice Period during Probation: 

During the probationary period, the Company requires a 15-day notice of 

resignation from employee. 

 

7. Background verification checks: 

i. To ensure that individuals who join the Company are well qualified and to 
ensure that the Company maintains a safe and productive work 
environment, it is our policy to conduct pre-employment background checks 
on all applicants who accept an offer of employment. Background checks 
may include verification of any information on the applicant’s resume or 
documents submitted. All offers of employment are contingent on 
favourable receipt of a background check report that is acceptable to the 
Company. Reports are kept confidential and are only viewed by individuals 
involved in the hiring process.  

ii. Additional checks such as a driving record or credit report may be conducted 
for applicants in specific job categories, if appropriate and job-related. 
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iii. If information obtained in a background check is not encouraging, this will 
be brought to the notice of the candidate. The candidate’s behaviour, in 
respect to feedback obtained, will be observed during the probationary 
period. If the Company does not find the behaviour acceptable, it may take 
disciplinary action, including termination of employment. 

 

8. Increments and Promotion:  

Your future increments or promotion shall be on an annual basis based on merit considering 

your consistent overall performance, business conditions, and other parameters. 

Promotions and increments will be made at the discretion of management and shall not be 

considered a right or privilege. Performance reviews shall be conducted at least once a year.  

 

9. Transfer:  

The Company has a right to transfer your services within the Company to serve its needs. On 

such transfers, the responsibilities of your current position shall be comparable to a transfer 

position, if such is available.  

 

10. Dual Employment: 

During the tenure of your services, you will focus on the work assigned to you by the 

Company and will not undertake any other employment on a full or part-time basis without 

prior permission of the Company in writing. Any violation of this condition will result in your 

termination from the Company. 

 

11. Abide by Policies and Practice: 

As an employee of the Company, you should avoid actual or apparent conflicts of interest, 

including without limitation, any personal interest outside the Company, which could be 

placed ahead of your obligations to the Company. You also agree to abide by all existing and 

future laws of India, laws of any other country which may be applicable in discharge of your 

duties and functions for the Company and the Company’s own internal rules and regulations 

and policies and practices, as introduced and amended from time to time. 

 

12. Learning and Development: 

You may be selected and sponsored by the Company for training assignments with our 

technical collaborators or any other institutions/organizations in India and/or abroad. You 

shall diligently take part in training and such assignments. If the cost of training and related 

expenses are borne by the Company and you voluntarily terminate your relationship with 

the Company, you may be responsible to pay the Company back for all training and related 

expenses. Paying the Company for training expenses will be determined by the number of 

years you agree to stay with the company when you agreed to take the training.  

 

13. Confidentiality:  

All intellectual property rights shall be the exclusive property of the Company. You shall 

observe utmost confidentiality of any and all information received by you or entrusted to 

you in the course of your employment in accordance with the Company Non-Disclosure 

Agreement.  

a. Access to Information: 
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Information is available on a need-to-know basis for specific groups and the file server of the 

Company is segregated to allow individual sectors information access for projects and units. 

Access to this is authorized through access privileges approved by unit managers. You are to 

report any unauthorized access to Company management. 

b. Restriction on Personal Use: 

Use of Company resources for personal use is not allowed. This includes usage of computer 

resources, information, internet service, and Company working time for any personal use. 

14. Code of Conduct: 
Your services and conduct will be governed by the rules and regulations of the 

Company/Code of Conduct that the Company may amend from time to time. 

 

15. Benefits:  
a. Provident Fund, Gratuity, Bonuses and Profit Sharing 

You will be eligible to participate in any and all associate benefit programs offered to 

full time associates by the Company. These include Provident Fund, Gratuity, 

bonuses and profit sharing. Our profit-sharing plan and bonuses are discretionary 

and are based on the yearly financial success of the Company and your individual 

performance (prorated based on hire date for your first year). 

b. Annual leave, time-off and holidays: 

You will be eligible to Sick Leave (SL) during your probation period. This leave will be 

allotted on prorate basis from your joining date. Upon confirmation, you will be 

eligible for other types of leave as per the Company leave policy. 

 

c. Flexi working hours 

We provide flexible work hours, so that you can adapt your schedule to suit your 

family needs. 

 

16. Personal Information: 

You will notify management in writing of any change to your address within a week after the 

address change. The Company will not be responsible for paperwork sent to a previous 

address if the change of address has not been communicated to the Company. 

17. Retirement Clause: 
You will be superannuated and retire from the services of the Company once you reach 60 
years of age. 
 

18. Notice Period: 

a. In case you decide to leave the company, you shall notify the company in writing. 

b. You must provide a 2 months’ notice to transfer or complete ongoing assignments 

or to train a replacement. 

c. The date of release will be mutually decided with the consent of the reporting 

supervisor and management and the said date of release shall not be unreasonably 

withheld provided you are able to handover charge satisfactorily within the 2-month 

period. In such a case, the total notice period may be longer but will not exceed 3 

months. 
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19. Termination Clause:  

The company has the right to terminate your services at any time during probationary 

period or after confirmation of employment has been provided, in case your performance is 

found unsatisfactory including but not limited to: 

a. Unauthorized absence or absence without permission from duty for a continuous 

period of 3 days would make you lose your right to employment. In such cases, your 

employment shall automatically come to an end without any notice of termination 

or notice pay.  

b. You do not return to work on the date your leave expires, and you do not request an 

extension, we will assume that you do not intend to re-join the Company and will 

consider you to have resigned from your employment. 

c. You violated the Company’s code of conduct, company policies and procedures. 

d. If it is found that information you furnished in the application form, at the time of 

the interview or during employment with Company is false. 

e. In case you have violated any laws involving criminal prosecution, or of moral 

turpitude; or if management loses confidence, faith, and trust in you. 

 

Sincerely,     

 
Pragati Tilve 
HR Manager, Creative Capsule Infotech India Pvt. Ltd.  
 

Accepted by:  

Full Name: Swella Gomindes 

Date:    
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Offer Letter Annexure 

Date:  June 22, 2021 
Name:  Swella Gomindes 
Designation: Jr Software Developer 
Department:     Development 

 

1. *PF – Company Contribution: The Company’s share of contribution will be 12% of Rs. 

15,000 

2. *Statutory Bonus: The statutory bonus is paid at the end of a financial year where the 

basic salary is less than or equal to Rs. 21,000. The monthly bonus is calculated at 8.33% 

of Rs. 7,000 or actual basic salary, whichever is less. 

3. Performance Linked Bonus: The performance linked bonus will be based on employee 

and Company performance during the annual year. You will be eligible for a 

performance linked bonus based on the performance bonus guidelines. Payment of 

bonus is at Company’s sole discretion. 

4. Medical Insurance: On successful completion of the probationary period, you will be 

eligible for a medical insurance cover of INR 1,50,000 (Rupees One Lakh Fifty Thousand) 

5. Loyalty bonus: We recognize your continued commitment toward your professional 

growth and to make the Company more successful or profitable. We reward this loyalty 

with a tenure-based loyalty bonus as per the Company’s bonus guidelines. 

6. Gratuity: Gratuity will be paid as per the payment of gratuity act. 

ALLOWANCES MONTHLY AMOUNT ANNUAL AMOUNT

Earned Basic 10,500 1,26,000

House Rent Allowance 4,200 50,400

Conveyance Allowance 1,600 19,200

Medical Reimbursement 1,250 15,000

Leave Travel Allowance 1,725 20,700

Telephone Allowance 1,035 12,420

Books & Periodicals 690 8,280

TOTAL GROSS (A) 21,000 2,52,000

DEDUCTIONS

P.F 1,260 15,120

LWF 10 120

TOTAL DEDUCTIONS (B) 1,270 15,240

Net Salary (A) – (B) 19,730 2,36,760

OTHER BENEFITS

P.F Employer Contribution 1,260 15,120

LWF Employer Contribution 30 360

Medical Insurance 5500

Statutory Bonus 583 6997

TOTAL BENEFITS 1,290 27,977

COST TO COMPANY (A) + (C) 23,331 2,79,977
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Other convenience benefits: 

• Transportation facilities are provided for staff benefit from Titan gate to the office in the 

morning and back to the Titan gate in the evening. 

• If our staff has to extend their work hours to meet project deadlines or due to meetings 

and client calls, we provide a home-drop on approval based on our transportation 

policy. 

If this offer is agreeable to you, please reply with your acceptance of the offer as soon as possible. 

The terms of this offer will be valid till June 24, 2021. Please feel free to call me with any questions. 

Let me know in case you have any questions. 

We look forward to your contribution to our team and for a long, successful, and mutually beneficial 

association! 



20/10/2021                                                                 

 

Anjali Sharma 

H.NO 71, Haveli Curti 

Ponda – Goa 403401 

Subject: Appointment for the post of an Educational Counselor 

 

Dear Ms Anjali,  

In response to the interview conducted on 17th October 2021, we are pleased to 

inform you that you have been selected for the post of an Educational counselor in 

Arjuna’s Institute.  

Following are the terms and conditions of the organisation: 

1. Commencement of employment: your employment will be effective as of 

26th July 2021 

2. Job Title: Educational Counselor 

3. Salary:  1 lac per annum  

4. Place of posting:  you will be posted at Pune, Maharastra. You may 

however be required to conduct online sessions due to the current pandemic 

situation  

5. Hours of work: the normal working days are Monday through Saturday. 

You will be required to work for such hours as necessary for the proper 

discharge of your duties to the organisation. The normal working hours are 

from 9am – 7pm.  

We congratulate you on your appointment and assure you to get our full support 

for your professional growth and development.  

 

Sincerly, 

Mr. Durgesh Puranik  

(Managing Director) 



22/07/2021                                                                 

 

Bethilda Lisa Andrade 

H.NO 353/E-1, Firgueabhat 

Maina – Curtorim,  

Salcete, Goa – 403709 

Subject: Appointment for the post of an Educational Counselor 

 

Dear Ms Bethilda,  

In response to the interview conducted on 7th July 2021, we are pleased to inform 
you that you have been selected for the post of an Educational counselor  in 
Arjuna’s Institute.  

Following are the terms and conditions of the organisation: 

1. Commencement of employment: your employment will be effective as of 
26th July 2021 

2. Job Title: Educational Counselor 
3. Salary:  1 lac per annum  
4. Place of posting:  you will be posted at Pune, Maharastra. You may 

however be required to conduct online sessions due to the current pandemic 
situation  

5. Hours of work: the normal working days are Monday through Saturday. 
You will be required to work for such hours as necessary for the proper 
discharge of your duties to the organisation. The normal working hours are 
from 9am – 7pm.  

We congratulate you on your appointment and assure you to get our full support 
for your professional growth and development.  

 

Sincerly, 

Mr. Durgesh Puranik  

(Managing Director) 
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